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LONDON SCHOOL OF THEOLOGY 
 

Job Description and Person Specification 
 

Research Supervisor in Theological Education 
 
 
Reports to:   Academic Dean 
Line management 
responsibilities: None  
Key relationships:  Principal, Executive Team members, Director of Research, Research Administrators 
 
Job Summary:   
 

• London School of Theology is seeking a Director of Studies to oversee the research work of up to 3 to 4 
doctoral and master-level students, especially in the area of theological educational research. Theological 
Educational scholarship is essential, but practical theologians with experience in theological education would 
be considered. The post is limited to 24 months with the possibility of extension. Remuneration is equivalent 
to a 0.1 FTE faculty position. 
 

• This post carries Director of Studies and supervision responsibilities for students in Theological Education 
and Practical Ministry, as well as administrative responsibilities and limited pastoral care of students.  

 

• The post holder is expected to have an ongoing and viable programme of research. 
 
The following key tasks are indicative of the role. The list is not exhaustive, and tasks may be amended, added or 
subtracted in response to changing requirements or in line with the skills and experience of the post-holder. 

 
Key Tasks: 
• In accordance with the policies and procedures laid down in the Supervisor’s Handbook, supervise as Director of 

Studies 3 to 4 MPhil/PhD students in Theological Education or Practical Ministry, and in addition be a non-
supervisory Director of Studies for 6 to 7 other students. 

• At least by video conferencing, be involved in interviewing prospective students in Theological Education and 
Practical Ministry. 

• At least by video conferencing, be involved in the upgrade and annual interviews of 3 to 4 research students in 
Theological Education and Practical Ministry. 

• The post holder is to be onsite once each year, at a pre-arranged time, in order to engage in face-to face 
supervisions with all the supervisees. 

• Act as internal examiner, as necessary by video conferencing, for up to 2 vivas per year.  
• Attend to all administrative responsibilities to ensure the adequate and smooth supervision of students. 
• Chair other students’ upgrades and applications, compatible with the main tasks described above. 
• Attend, at least by video conferencing, all Research Committee meetings. 
• Attend, at least by video conferencing, training events for supervisors. 
• If possible, attend Graduation Day each year. 
• Any other reasonable duties as required by the Academic Dean. 
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Qualifications  
Essential (E) 
Desirable (D) 

Demonstrated at 
Application (A) Interview (I) 

PhD in a field enabling the supervision of research students in 
Theological Education.  

E A 

Undergraduate or post-graduate degree in theology D A 

Skills, experience and knowledge    

Supervised at least one Theological Education PhD student to 
successful completion. 

E A 

Ongoing and viable programme of research E A 

Proven track record of research or demonstrable capacity for 
carrying out research  

E A 

Thorough working knowledge of Microsoft Office, particularly 
Outlook, Word, Excel and PowerPoint 

E A and I 

   

Personal attributes    

A person whose life reflects the character of Jesus E A and I 

Able to respond well to direction and correction E A and I 

Highly collegial E A and I 

Enthusiastic, proactive and uses initiative E I 

Calm, efficient and polite manner; able to work under pressure 
without losing these qualities 

E I 

Excellent oral and written communication skills  E A and I 

Ability to work as part of a team  E A and I 

Willingness to learn new skills  E A and I 

Ability to work in a changing and flexible organisation  E A and I 

Cheerful and willing attitude E I 

 
 
Terms and Conditions of Employment 
 
Salary:   £35,643 per annum FTE 
Hours:  0.5 days per week (0.1 FTE). It is anticipated that, within this overall time requirement for a 

year, the work demands will vary greatly from week to week. 
Lunch:                  Where appropriate a one-hour unpaid lunch break should be taken. 
Holiday:                27 days per annum pro-rata plus public holidays. LST is closed between Christmas and New 

Year and this is given as additional leave.  
Pension:  Eligible to join contributory School pension scheme. 
Notice: During the twelve-month probationary period, one month’s notice may be given in writing on 

either side. After this period, three calendar months’ notice on either side is required.  
Probation: Twelve months. 
Term: 24 months with the possibility of extension. 
Start date:  The job is expected to start 3 June 2019 
 
Occupational Requirement:  there is an occupational requirement for the post holder to be a practising Christian in 
accordance with the Equality Act 2010: Part 1, Schedule 9. 
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Application Process and Closing Date 
 
Further information can be obtained from the HR Manager, Karen Minashi: recruitment@lst.ac.uk 
 
Applicants should send the following to the HR Manager as pdf documents attached to an email: 

(a) Covering letter of application,  
(b) Curriculum vitae and  
(c) List of four referees, one of whom is to be the applicant’s senior pastor. 
 
 
 

Deadline for applications:   Monday 29th April 
 
Interviews will be held on Thursday 9th May 
 
Successful candidates will be asked to make a short presentation on a topic to be confirmed. 
 
 
 


