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 School Review Form 
This form is to be used by Visiting Evaluation Teams (VET) to report following Candidacy, Accreditation 
and Review visits. Schools receiving the visit must sign off the form in agreement.  

Schools are reviewed by an external Visiting Evaluation Team according to the standards outlined in 
the Fourth Edition 2006 of the EEAA Manual.  The following rating scale is used: 

 
4  Full compliance. The 
school evidences a high 
degree of quality and 

operates at the level of 
the EEAA standard. 

3  Partial compliance. 
The school satisfies the 
standard but there is 

room for improvement. 
Recommendations 

follow. 

2  Work needed.  The 
school must work on the 
requirements to improve 
significantly in the given 
standard.  Requirements 

are given. 

1  Much work needed. 
The standard is not in 

operation and the school 
will need to follow the 
given requirements. 

Indicate that the requirements for accreditation are 
met – no additional action prior to accreditation. 

Indicate that the requirements for accreditation are 
NOT met – additional action is required – it can be 
prior to accreditation or by  defined post-
accreditation date. 

 

The form is organized following the Standards described in section  3.2 of the EEAA Manual. Grades and 
recommendations/requirements are given for each item of evidence and then a summarized “Report 
statement” is provided for each general standard.  Recommendation indicate areas of further 
improvement and development and progression must be reported in the APRs and checked during 
review visits. Requirements indicate areas which call for ultimate action in order to receive or 
maintain accreditation. For requirements a due date must be specified in the School Review Form (by 
the VET) or in the Follow-up Form (by the Accreditation Commission/the Council) – either “Prior to 
accreditation” or a post-accreditation date. The report concludes with an overall assessment of the 
school and recommendation to the Council.  

 

General information 

Name of theological school Instituto Bíblico Português 

Rua do Castelo Picão, 13 

2660-144 Santo Antão do Tojal 

PORTUGAL 

 

Dr. Bernhard Ott (team leader) 

Mr. Horst Born 

Names of Visiting Evaluation Team 
Members 

 

 

Visitation Category 

 Orientation 

 Courtesy 

 Candidacy 

 Accreditation 

 Review 
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Specify the programme of study that is 
object of the visit and level of 
accreditation  

3 year Vocational Bachelors Programme (full-
time)  

 
 

Introductory comments to the Visit 

The school applied for membership February 2009, which was granted in April 2009. 

A Candidacy Visit took place November 2011 (Dr. Bernhard Ott; Adrian Smith). Candidacy was granted March 2012. The 
Accreditation Visit was authorised by the Accreditation Director in June 2012 for November 2012. The SER was submitted 
September 29th, 2012. 

The Accreditation Visit took place from Monday Evening, November 5th through to Thursday, November 8th. It included the 
following programme: 
 

Date Time and Activity 

 
Monday, Nov 05 

19:00 – Dinner and VET-team meeting  
20:00 – Meeting with Leadership of IBP (Principal, Vice-Principal and Academic Dean) 

 
Tuesday, Nov 06 
 

09:00–10:00 – Meeting with Academic Dean  
10:00–11:00 – Meeting with Dean of Students  
11:00–12:00 – Meeting with Principal of IBP  
12:00–13:00 – Meeting with selection of Faculty Members  
13:00–15:00  – Lunch with some members of IBP’s faculty and staff 
15:30–18:30 – Sitting in on classes: Dynamics of Church Life and Synoptic Gospels 
18:30–19:15 – Meeting with Current Students 

 
Wednesday, Nov 07 
 

11:00–12:00 – Meeting with Librarian  
12:00–13:00 – Meeting with Alumni  
15:00–16:00 – Meeting with Board of IBP  & Meeting with Administration Team 
16:00–17:00 – Meeting with Finance Team  

 
Thursday, Nov 08 
 

15:00–17:00 – IBP Staff Meeting (we have set aside some time for you to address the 
staff during the meeting) 
17:30 – Presentation of Report by VET-team to Leadership of IBP 
20:15–21:05 – Chapel service (you will have 5-10 minutes to address the students 
during the chapel time)  

Friday, Nov 09 7:30 Departure 

 

The VET was warmly received and the entire visit was conducted in an open atmosphere. The VET had access to all the 
information they needed in English translation. 
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Review Report 
 

Standard 4 3 2 1 Recommendations Requirements 

1.  Integration and implementation of core values and statement of faith into all 
activities 

 Core Values are recognizable in the programme 
and general operations (refer to Membership 
Application Form) 

1. Faithful to doctrine            

2. Trusted by the church            

3. Excellent in academics                 

4. Operating as community                 

5. Integrated in approach                 

6. Aimed at service                 

7. Focused on outcomes                 

8. Evaluated with integrity                 

9. Governed with competency                 

10. Managed efficiently                 

11. Effective within context                 

The statement of faith is integrated into all 
activities 

                

Report statement:  

 

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation. 

Appropriate written mission statement                 

Appropriate short and long term development 
plans 

                

Clearly formulated programme learning outcomes                 

Clear programme profile                 

Clear academic/vocational distinction                  

Report statement:  

Objectives, mission and strategic plan of the institution are clearly stated in the submitted documents.  

The programme learning outcomes are defined appropriately according to standard taxonomy. They reflect the mission and 
vision of the institution. 

The programme profile is defined as “Vocational Bachelor” with a clear focus on ministerial training. 

The requirements articulated in the Candidacy VET Report have been met. 

3.  Programme that reflects learning outcomes in curriculum and learning activities. 

Appropriate understanding of learning outcomes            

Appropriate procedure used in setting learning 
outcomes 

           

Learning outcomes are used appropriately to build            
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curriculum 

Appropriate course syllabi     See comment below.       

Variety of appropriate learning activities            

Balanced curriculum     See comments on 
Church History and 
Languages below. 

      

Curriculum reflects learning outcomes     See comment on 
curriculum matrix 
below. 

      

Report statement:  

The curriculum is carefully designed. Under the leadership of the Academic Director (Matt Vander Heiden) and the Assistant 
Director (Gary Camlin) a joint process led to a good set of meaningful and appropriate learning outcomes. Faculty members are 
introduced to the learning outcomes and advised to implement them in to the course syllabi. A wide variety of learning 
activities is applied in the majority of courses. 

The curriculum clearly reflects the ethos and mission of the school. 

Syllabi: Learning outcomes are clearly formulated in the syllabi. The VET suggests that the description of the methods and 
assignments should reflect an incorporation of the learning outcomes.  

The curriculum is clearly communicated in the student handbook (meeting the requirement articulated in the Candidacy VET 
Report). 

Recommendation 1. There is no formal process of checking the implementation of all programme learning outcomes 
throughout the curriculum. A curriculum matrix would a helpful tool to achieve that (information given to the Academic 
Director). 

Recommendation 2: Balanced Curriculum: While the curriculum is well balanced in general, the VET observes deficiencies in 
the area of church history (especially understanding Portuguese context; Catholic Church). In order to support the defined 
learning outcomes IBP is encouraged to consider a stronger emphasis in these areas of the programme (courses, library). 

Recommendation 3: The school can be commended for its emphasis on the Bible and the study of Biblical languages. However 
in the current situation the number of units allotted to each language is so small that it seems doubtful that the learning 
outcomes can be reached. 

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study. 

ECTS are understood and used properly            

Correct number ECTS for level of study             

Correct duration for level of study            

Duration and ECTS correspond to national 
situation 

           

ECTS are awarded for all learning activities                 

Report statement:  

ETCS and duration of studies are applied correctly, also for mentoring and practical ministerial formation. 

ECTS calculation follows national practice (Portugal 25/28 hrs./ECTS according to EU ECTS User’s Guide). The requirement 
spelled out in the Candidacy VET Report is met. 

A clear and transparent allocation of ECTS to each course is provided in the student handbook (meeting the requirement 
articulated in the Candidacy VET Report). 

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities. 

Teaching and learning, classroom organisation and 
pedagogical practices in the school occur in 
harmony with principles of effective adult 
teaching 

    See recommendation 
on ‘effective teaching’ 
below. 

      

Teaching and learning is at appropriate level and 
academic depth for the programme. 

           

Teaching and learning are fitting to the discipline 
of theology 

           

Teaching and learning aim at integration between 
academic instruction, ministerial training, 
spiritual formation, character education and 
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theological reflection 

Appropriate Student Progress Files.            

Written assessment policy in place.            

Written right of appeal procedure.     See recommendation 
below on appeal 
procedures in the area 
of communal life. 

      

Assessment policy is clearly understood by 
students for all learning activities. 

    Not checked with 
students. 

      

Assessment is differentiated and adequate for 
different learning activities.  

           

Assessment is sensitive to the level of study.            

Where operating, final assessment is adequate.            

Report statement: 

Programme assessment policy and marking criteria are included in the student handbook as well as in the syllabi and described 
in detail. The requirements articulated in the Candidacy VET Report are met. 

In the area of practical ministries assessment methods are successfully organized for mentoring, ministry activities and 
internship (see syllabi). 

Recommendation 4: The VET observed a good level of appropriate teaching methods in classroom. However the school is 
encouraged to continually improve the implementation of ‘good teaching’, especially at the level of adult education. The 
UNESCO’s guidelines for effective teaching (by Jere Brophy) may serve as a helpful point of reference (electronic text given to 
the Academic Director). 

Recommendation 5: A written right of appeal procedure is well described but pertaining only to written assignments and tests. 
Appeal procedures in the area of communal life are not mentioned and should be added. The requirement spelled out in the 
Candidacy VET Report is met partially. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates. 

Graduation requirements are clear.            

Graduation requirements are binding.            

Graduates are given a Transcript.            

Graduates are given an academic award from the 
school. 

    not applicable – 
diploma given from the 
school is not an 
Academic Award 

      

Graduates are given a Diploma Supplement.     not accredited yet; see 
comment below 

      

Graduates are given an EEAA Certificate (for 
schools that are already accredited) 

    not accredited yet; see 
comment below 

      

Report statement:  

Graduation requirements are in place in the student handbook, meeting the requirement articulated in the Candidacy VET 
Report.  

A correct transcript is given and properly filed at the school. 

Nomenclature: Technically speaking the Diploma from the school is not an “academic award”. 

EEAA Certificate can be given after accreditation is granted. Diploma Supplement needs to be developed and given with the 
EEAA Certificate in the future. 

7.  Healthy Christian community is fostered and modelled. 

Social activities are organized.                 

Spiritual activities are organized.                 

Provision is made for access to physical activities.            

Student organizations operate appropriately.                 

Written code of ethics                 

Disciplinary procedures outlined.                 
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Accountability to local churches.                 

Report statement:  

Social activities are organized regularly. A soccer field is available on the campus. No physical activities are organized by the 
school, which seems appropriate in the given context (mainly evening classes; most students non-residential). 

A written code of ethics is included in the student handbook. All necessary information is given. This meets the requirements 
spelled out in the Candidacy VET Report.  

The interdenominational character of the schools is appreciated by the students, especially the fact that they are exposed to 
different viewpoints. 

Recommendation 6: Due to the relatively small number of students it appears that students have easy access to faculty and 
leadership if they want to address issues of concern. In order to give due weight to the student bodies’ voice and contribution 
to every-day operation as well as to the development of the school, the VET recommends the formalization of student 
representation (e.g. student president, student council, participation in faculty and administration meetings as appropriate). 

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness. 

Organized and efficient mentoring programme.                 

Organized and efficient ministry experience 
programme. 

    See recommendation 
below on training 
church supervisors. 

      

Written evaluations carried out for mentoring 
programmes and ECTS credits awarded. 

                

Written evaluations carried out for ministry 
experience programmes and ECTS credits 
awarded. 

                

Students are exposed to their particular culture.                 

Students are exposed to multicultural dimensions.                 

Report statement:  

Mentoring, ministerial practice and internships are well organised and assessed and ECTS is awarded correctly. 

Mentoring is done by different faculty members or by wives of faculty members. This practice has proved to be very effective. 
Mentoring is intended to lead to a life-long mentoring practice. 

Recommendation 7: Ministerial training in churches could be improved by providing guidelines for the churches including 
expectations (which areas should be covered). So far no formal training of internship supervisors is practised. The VET 
recommends some formal training of church supervisors. 

9.  Clear organizational structure, organization and governance. 

Legal status is appropriate for national context.            

Appropriate governance.            

Appropriate management and organization.     See comments below 
on minutes. 

      

Adequate record-keeping procedures.            

Adequate administration and secretarial 
provisions 

           

Internal quality assurance procedures are in place 
and operating 

    See comments below 
on institutional QM. 

      

Faculty and learning activities are continually 
evaluated. 

    See comments below 
on academic QM 

      

Report statement:  

The legal association (named Evangelical Education Association EEA) is set up properly according to national legal regulations 
and standards (meetings, decision, finances, and minutes). 

Governance and management have clearly distinguished responsibilities.  

The Board meets four times a year. It is knowledgeable of the school’s programme and takes an appropriate active role in the 
formation and final decisions on it. 

Minutes are kept at the level of the association and its board (governance level). Decisions are recorded and follow-up can be 
traced. 

The educational efforts of the school are supported by an effective and stable administrative team. 
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Recommendation 8: There are no formal minutes recorded at the level of the Administrative Council and Faculty Meetings 
(management level). The VET strongly recommends more formalized minutes, especially records of decisions and appropriate 
follow-up. 

Recommendation 9: Academic Quality Management is formalized (course/subject evaluation; faculty evaluation), meeting the 
requirement spelled out in the Candidacy VET Report. The evaluation focuses somewhat one-sided on students evaluating 
courses and faculty. The VET encourages the school to further develop the academic QM introducing more reciprocal and 
learning focussed evaluations. 

Requirement 1: Minimal organisational QM is in place; however the school is aware of its deficiencies in this regard (SER p. 
62). IBP is required to submit a formalized institutional QM policy (at least annual evaluations as well as regular staff/faculty 
evaluations including clear follow up procedures) by March 15, 2013. 

10.  Faculty members have suitable qualifications and carry realistic work loads. 

Faculty possess adequate academic and 
professional qualifications for level of study. 

           

Faculty are up-to-date in their field of 
specialization both in terms of contemporary 
teaching methods and theory 

      

There are adequate plans for faculty instructional 
development, enrichment of qualifications and 
provision for on-going faculty research 

    See comment on 
faculty development 
below 

 

Faculty use suitable teaching methods       

Faculty members actively participate in the life 
and worship of the theological school and show 
personal involvement in the physical and spiritual 
welfare of the students 

      

Faculty possess fitting spiritual and character 
qualities. 

           

Faculty is sufficient in number and carries 
realistic work load. 

           

Full-time faculty carry the majority of the 
teaching load. 

      

Faculty is adapted to the cultural and linguistic 
context of the school. 

    See comments on 
national faculty 

 

Report statement:  

The academic qualification of faculty is appropriate for the level of studies. Faculty members are qualified for the subjects 
they teach, however most faculty members teach subjects beyond their specialized field of studies. 

The faculty members have a clear vision and the passion to fulfil this mission (passion for the Bible and for mission).  

Faculty members can be commended for the fact that they see their engagement not only in teaching but also in supporting 
and mentoring students through participation in spiritual and social activities. 

The faculty handbook comprises important information but needs improvements in the following areas: Appeal procedures, 
financial regulations, faculty development, and post-graduate training.  

Recommendation 10: IBP’s faculty is quite international which means that there is a large number of expatriate faculty 
members. While the VET understands the situation and the reasons for that explained in the SER (p. 68), it nonetheless urges 
the institution to seek the employment of at least one more fulltime national faculty member in the near future. The VET takes 
note of the fact that IBP has taken strategic steps toward this goal. 

Recommendation 11: The SER articulates some activities in the area of faculty development and further training. However a 
formal “Faculty Development Policy” is missing. The school is expected to put faculty regulations, including a faculty 
development policy, into a Faculty Handbook. 

11.  Suitable student access standards are implemented. 

Access is appropriately regulated by the standards 
for each level of study. 

           

Policy is established and implemented for special 
access cases. 

    See comments on 
transfer from other 
programmes 

      

Procedures are in place to evaluate commitment 
to Christian truth, values and ethics.  

           

Report statement:  
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Access standards and procedures are in agreement with EEAA regulations for Bachelor level programmes.  

Standard access requirements and admission procedures are in place and communicated properly. The requirement spelled out 
in the Candidacy VET Report is met. 

The VET team noticed that the work load of students due to the economic situation of the country is rather high. Full time 
students can work up to 50% in a job parallel to their studies. Some of these students have responsibilities in churches and 
families in addition. This was confirmed by students. The school is sensitive to possible negative effects in this connection. 

Requirement 2: Entrance requirements for students transferring from other schools (including students from IPB’s own 
certificate programme) are not sufficiently specified. The school needs to submit a clear written policy for such cases before 
the EEAA council meeting of April 2013 (submission until March 15th 2013). Special attention needs to be given to students 
transferring form IBP’s Certificate programme into the Bachelor’s programme. 

12.  Facilities are adequate for educational objectives. 

Campus is suitable.            

Housing and student services are adequate.            

Library is adequate for level of study.     See comments below 
on library 
development. 

      

Library keeping procedures are adequate.     See comments below 
on library 
development. 

      

Development plan for the library     See recommendations 
below. 

      

Sufficient and qualified staff for library 
maintenance and development 

      

IT provision for students.            

Report statement:  

Facilities are adequate for the programmes delivered. IT provisions are appropriate. 

The library holds a good collection of almost 10’000 titles. Students appreciate and use the library. They would wish more 
books in Portuguese. 

The VET took note of the Library development plan in the SER (p. 79). The requirements outlined in the Candidacy VET Report 
are met. The VET encourages the school to implement the defined steps within the outlined time frame and wants to add 
specifically the following recommendations: 

Recommendation 12: The VET realised that the ratio between Portuguese and English books is about 33% to 66%. As most of 
the students are not fluent in English the school is advised to acquire more books in Portuguese (if necessary translations of 
English books from Brazil). 

Recommendation 13: Areas in which the library is deficient are church history and periodicals. The school is recommended to 
take action in view of its formulated goals. 

Requirement 3: The VET found no documentation of students’ use of the library. A written record of circulation of books must 
be implemented in connection with the instalment of electronic registration of books as indicated in the library development 
plan in the SER. 

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability. 

Sound financial status                 

Adequate development fund and planning                 

Appropriate and clearly communicated student 
fees. 

                

Adequate compensation for staff and faculty                 

Stability in leadership                 

Stability in staff and faculty                 

Stability in enrolment                  

Report statement:  

According to the SER the financial situation is tight but stable. This could be verified in discussion with the Principal, Board 
members and staff. 

Staff and leadership situation shows stability as described in the SER. 
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The requirement articulated in the Candidacy VET Report is met. 

The school can be commended for the careful management which strengthens the stability and the viability of the institution. 

14  Healthy public relations and truthful publicity. 

Appropriate Information Package and Course 
Catalogue 

                

Truthful publicity and appropriate usage of 
academic nomenclatures 

                

Good relationships with national and local 
community 

                

Good relationships with wider Christian 
community 

                

Contact with potential student employers                 

Publicity tools for potential students                 

Alumni programme     See recommendation 
below 

      

Report statement:  

In all publications and documents the VET analyzed communication and the use of nomenclature was appropriate and clear. 
The requirement spelled out in the Candidacy VET Report is met. 

For all future communication the VET wants to point to fact that the EEAA does not confer academic degrees but certifies 
equivalence. In all publications it must be clear that students will receive an attestation of “Vocational Bachelor” equivalence 
and not a formal Bachelor degree. 

The VET recognises and appreciates IBP’s high concern for interdenominational cooperation.  

Recommendation 14: The VET confirms the recommendation made in the Candidacy VET Report concerning Alumni 
Programmes. IBP should think about more formalized programmes for and with its alumni for communication, exchange of 
experience and further training. This was supported by alumni (they would welcome meetings of all former students with 
principle and faculty). 

 

Conclusions and recommendations to the EEAA Council 

 

Overall assessment of the school and recommendations to the EEAA Council 

After a careful study of the SER, interaction with leadership, staff and faculty, and the study of additional documentation with 
regard to IBP’s philosophy, structure and operation the EEAA VET has come to the conclusion to recommend the submitted 
programme for accreditation at level Vocational Bachelor (180 ECTS). This recommendation will be presented to the 
meetings of the Accreditation Commission and the EEAA Council to be held November 15th to 17th 2012. 

The IBP leadership team is to be commended for the way in which they have developed the programme with the last 12 month 
and how they have implemented requirements and recommendations articulated in the candidacy VET report of November 
2011. 

In view of the future development of the school the VET wants to articulate the following requirements and recommendations 

 

Requirement 1: Minimal organisational QM is in place; however the school is aware of its deficiencies in this regard (SER p. 
62). IBP is required to submit a formalized institutional QM policy (at least annual evaluations as well as regular staff/faculty 
evaluations including clear follow up procedures) by March 15, 2013. 

Requirement 2: Entrance requirements for students transferring from other schools (including students from IPB’s own 
certificate programme) are not sufficiently specified. The school needs to submit a clear written policy for such cases before 
the EEAA council meeting of April 2013 (submission until March 15th 2013). Special attention needs to be given to students 
transferring form IBP’s Certificate programme into the Bachelor’s programme. 

Requirement 3: The VET found no documentation of students’ use of the library. A written record of circulation of books must 
be implemented in connection with the instalment of electronic registration of books as indicated in the library development 
plan in the SER. 

 

Recommendation 1. There is no formal process of checking the implementation of all programme learning outcomes 
throughout the curriculum. A curriculum matrix would a helpful tool to achieve that (information given to the Academic 
Director). 
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Recommendation 2 : Balanced Curriculum: While the curriculum is well balanced in general, the VET observes deficiencies in 
the area of church history (especially understanding Portuguese context; Catholic Church). In order to support the defined 
learning outcomes IBP is encouraged to consider a stronger emphasis in these areas of the programme (courses, library). 

Recommendation 3: The school can be commended for its emphasis on the Bible and the study of Biblical languages. However 
in the current situation the number of units allotted to each language is so small that it seems doubtful that the learning 
outcomes can be reached. 

Recommendation 4: The VET observed a good level of appropriate teaching methods in classroom. However the school is 
encouraged to continuingly improve the implementation of ‘good teaching’, especially at the level of adult education. The 
UNESCO’s guidelines for effective teaching (by Jere Brophy) may serve as a helpful point of reference (electronic text given to 
the Academic Director). 

Recommendation 5: A written right of appeal procedure is well described but pertaining only to written assignments and tests. 
Appeal procedures in the area of communal life are not mentioned and should be added. The requirement spelled out in the 
Candidacy VET Report is met partially. 

Recommendation 6: Due to the relatively small number of students it appears that students have easy access to faculty and 
leadership if they want to address issues of concern. In order to give due weight to the student bodies’ voice and contribution 
to every-day operation as well as to the development of the school, the VET recommends the formalization of student 
representation (e.g. student president, student council, participation in faculty and administration meetings as appropriate). 

Recommendation 7: Ministerial training in churches could be improved by providing guidelines for the churches including 
expectations (which areas should be covered). So far no formal training of internship supervisors is practised. The VET 
recommends some formal training of church supervisors. 

Recommendation 8: There are no formal minutes recorded at the level of the Administrative Council and Faculty Meetings 
(management level). The VET strongly recommends more formalized minutes, especially records of decisions and appropriate 
follow-up. 

Recommendation 9: Academic Quality Management is formalized (course/subject evaluation; faculty evaluation), meeting the 
requirement spelled out in the Candidacy VET Report. The evaluation focuses somewhat one-sided on students evaluating 
courses and faculty. The VET encourages the school to further develop the academic QM introducing more reciprocal and 
learning focussed evaluations. 

Recommendation 10: IBP’s faculty is quite international which means that there is a large number of expat faculty members. 
While the VET understands the situation and the reasons for that explained in the SER (p. 68), it nonetheless urges the 
institution to seek the employment of at least one more fulltime national faculty member in the near future. The VET takes 
note of the fact that IBP has taken strategic steps toward this goal. 

Recommendation 11: The SER articulates some activities in the area of faculty development and further training. However a 
formal “Faculty Development Policy” is missing. The school is expected to put faculty regulations, including a faculty 
development policy, into a Faculty Handbook. 

Recommendation 12: The VET realised that the ratio between Portuguese and English books is about 33% to 66%. As most of 
the students are not fluent in English the school is advised to acquire more books in Portuguese (if necessary translations of 
English books from Brazil). 

Recommendation 13: Areas in which the library is deficient are church history and periodicals. The school is recommended to 
take action in view of its formulated goals. 

Recommendation 14: The VET confirms the recommendation made in the Candidacy VET Report concerning Alumni 
Programmes. IBP should think about more formalized programmes for and with its alumni for communication, exchange of 
experience and further training. This was supported by alumni (they would welcome meetings of all former students with 
principle and faculty). 

 

In closing the VET wants to extend a special word of thanks to the IBP staff for an atmosphere of hospitality, openness and 
cooperation. We wish IBP God’s blessing in their efforts to seek excellence in the service of God’s Kingdom 
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Bernhard Ott 

Horst Born 

Signatures of VET team 

      

 

Name and signature for 
acceptance of the report from 
school leadership 

      

In line with best practice in 
accreditation the EEAA will 
publish a Summary Assessment 
(numerical synopsis of this 
report) on its website).  The 
school leadership is asked to 
sign to acknowledge this. 

 

 

Current Date       
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