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Review report for the Evangelical 
Theological Seminary in Cairo (ETSC) as a 
result of an accreditation visit 23rd to 26th 
November 2019 
 

A. Executive summary 
This report relates to a process, including a virtual visit, for the purposes of accrediting the 
institution and programmes of the Evangelical Theological Seminary in Cairo on the basis of 
the European Council for Theological Education (ECTE)’s 6th edition standards. It finds the 
school generally excellent in achieving its intentions in theological education, notes a 
number of best practices, makes five recommendations and, in relation to one programme, 
asks for two requirements. It recommends to the council of ECTE that the school be 
accredited as an institution, that four masters programmes (M.Div, MAT, MML and ThM) be 
accredited and that one masters programme (MLM) have accreditation deferred until two 
requirements are evidenced to ECTE. 

B. Introduction to the review 
The review was unusual for a number of reasons. 

1. The Self-Assessment Report (SER) was constructed prior to the Covid-19 restrictions 
which delayed the visit and the assessment is therefore based on the pre-December 
2019 (6th edition) Standards and Procedures. The interim report, discussed with the 
school, therefore used the structure of those standards. However, this report is 
written following the post 2019 report template.  

2. Because of this, the report is anomalous, since the new standards require different 
visits and different reports for institutional accreditations and programme 
accreditations, however the old interim reporting and standards result in a single 
report for both in the case of a new accreditation visit. This report accordingly is a 
single report including both institutional and programme assessment. As a result, it 
is longer than usual.  

3. The visit was conducted entirely online, in accordance with the new protocol for 
virtual visits which was finalised only a few weeks before the visit.  

This review is therefore a report of an accreditation visit comprising an institutional and 
programme review, undertaken virtually. 

ETSC applied for membership to ECTE on 2nd November 2015, which was granted. They 
submitted a preliminary questionnaire on 4th April 2016 and, following a candidacy visit by 
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Dr Bernhard Ott and Yassir Eric, were written to informing them of their candidate status on 
the 16th July 2017, by ETSC council. No requirements to be satisfied before taking the matter 
further, or formal recommendations were made at that time. ETSC presented a SER with 
supporting documents in June 2019 and the visit, which is included in this report, took place 
23rd to 26th November 2019.  

The standards and procedures which form the basis of this report are those applying pre-
December 2019 and can be found at http://ecte.eu/qa/pre2019/ . The protocol for the visit 
made virtually can be found at http://ecte.eu/wp-content/uploads/2020/10/Online-Site-
Visit-Protocol.pdf . The SER also made use of the document entitled “About the ECTE” in 
describing its identity and core values, which can be found at http://ecte.eu/about/identity-
and-mission/core-values/ . Since delivery of the programmes was partially online before 
Covid-19 and fully online in an emergency situation during the pandemic, the ECTE 
document http://ecte.eu/wp-content/uploads/2020/06/Guidelines-for-Distance-and-
Online-Education.pdf was also helpful for the visit although, since this document forms part 
of the new standards and procedures, it was not taken as a standard that needs to be 
entirely met by the school.  

The review was authorised by Dr Hubert Jurgensen the ECTE Quality Assurance Co-ordinator 
(QAC). It was conducted by a Visitation Evaluation Team (VET) put together by the review 
secretary and Dr Marvin Oxenham, the General Secretary of ECTE. The team consisted of 
peer experts, a student VET member and the review secretary, viz; 

• Dr Paul Sanders, France, (team leader) 
• Caleb Hutcherson, Lebanon 
• Grace Al-Zoughbi, Palestine, (student representative) 
• Dr Graham Cheesman, UK, (review secretary) 

Dr. Sanders, has visited ETSC on several occasions when he served at the Arab Baptist 
Theological Seminary in Beirut. Prof. Grace Al-Zoughbi of the Bethlehem Bible College, has 
also been to ETSC on several occasions. Prof. Caleb Hutcherson of ABTS also has some prior 
knowledge of ETSC. Profs Al-Zoughbi and Hutcherson are Arabic speakers, which greatly 
facilitated the VET’s work, Dr. Graham Cheesman, ECTE Review Secretary, was involved in 
the overall preparation of this visit on behalf of ECTE, seconded by Dr Marvin Oxenham, 
ECTE General Secretary. Dr Cheesman also participated in two of the four days of the visit. 

The SER (modified by the updating document, see below) was written in a professional 
manner following the template set out in the ECTE protocol for writing a SER which can be 
found at http://ecte.eu/wp-content/uploads/2020/07/Guidelines-for-Producing-Self-
evaluation-Reports.pdf .   It addressed each area of the relevant standards competently and 
comprehensively. 

Logistical and administrative arrangements prior to the visit were set up as follows; 
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1. The review secretary sent the SER, accompanying documents, and all previous 
correspondence with the school to all VET members using Dropbox links. 

2. Each VET member communicated the results of their initial reading of the 
documents to the team leader and RS via email.  

3. A Zoom meeting room was set up for the VET. 
4. The Internal Review Co-ordinator (IRC) of the school was identified as Dr Darren 

Kennedy. He received a copy of the online visit protocol and he set up a Zoom room 
for the main meetings. 

5. A WhatsApp group was set up including the IRC, the VET members and the General 
Secretary of ECTE, for fast communication. 

6. In conjunction with the VET leader, the IRC organised and agreed a programme for 
the visit. 

7. A summary of issues arising from the initial reading of the SER and other documents 
was sent to the IRC with requests for extensive video footage and a document 
updating the SER, which were received.  

8. An initial pre-visit meeting of the VET took place.  
9. A working report document was set up using Google Docs for members of the team 

to access and modify which followed the structure of the interim report form 
pertaining to the pre-December standards and protocol. This was filled out and 
commented on by all members of the VET as the visit progressed in preparation for 
the interim report-writing on the last day of the visit. 

 ETSC is seeking ECTE accreditation for several reasons: First, although located in Africa 
geographically and in the Middle East culturally, the link with the founders (N. American 
Presbyterians), the history of Egypt and other factors cause the school to lean toward the 
West. Students’ further studies would also benefit greatly from the ECTE link and validation. 
The dual identity of Egyptians as Middle Easterners with one foot in the West makes this 
effort logical and coincides with ETSC core values. Second, the ETSC leadership regards 
accreditation with ECTE to help give a 360° evaluation from an outside perspective, leading 
to a more holistic mission. It helps the Seminary join the dots of its various initiatives over 
time  

The team was very warmly received by the leadership and the staff under the coordination 
of ETSC Academic Dean, Dr. Darren Kennedy. The school provided all means needed for an 
effective evaluation of the academic work and communal life of the institution. From the 
team’s point of view, the documentation submitted and discussions held were highly 
transparent. The SER, originally written in June 2019, was updated by a brief document 
taking into account the state of the institution in light of the COVID-19 pandemic. A number 
of other documents were submitted to the VET during the visit on request. The SER provides 
a good summary of the school’s current state and reflects very positive development in all 
areas, particularly over the last two decades. 
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The review took place over four days.  The online visit began synchronously on Monday 
morning, 23 November 2020 and concluded with meetings late Thursday afternoon, 26 
November 2020. It followed a modified version of the schedule proposed in the protocol for 
on-line visits. Meetings occurred as follows, sometimes including all the VET and sometimes 
the VET split up and attended different meetings; 

First day 

1. “Hello” meeting with staff. 
2. Introductory meeting with institutional leaders. 
3. Zoom tour of premises. 
4. Meeting concerning the VLE. 
5. Meeting concerning Database and student records. 
6. Meeting concerning HR. 
7. Meeting concerning assistant administrators. 
8. Meeting with institutional leaders. 
9. Meeting with the Board. 
10. Meeting concerning finance. 
11. Meeting with and concerning students. 

Second day 

1. Debrief meeting with VET. 
2. Meeting concerning student formation. 
3. Meeting concerning community. 
4. Meeting concerning Worship. 
5. Meeting with students and alumni. 
6. Meeting with faculty. 

Third day 

1. Meeting between IRC and VET leader. 
2. VET debrief and planning. 
3. Attendance in classes to observe teaching. 
4. Attendance in formational events with staff and students. 
5. Meeting concerning curriculum design and delivery. 
6. Meeting concerning teaching learning and assessment. 

Fourth day 

1. VET debrief and planning. 
2. Meeting concerning training and placements including employers of students. 
3. Open meeting with faculty used to delve further into a certain number of issues. 
4. Meeting with IRC for clarifications. 
5. VET only meeting for interim report construction. 
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6. Final meeting with institution leaders to discuss interim report. 

During the visit a number of additional documents were requested and provided, including; 

1. A breakdown of student numbers per programme for the last five years. 
2. A brief summary of each of the programmes explaining some key issues. 

In addition, the school provided a document showing the positions held and work being 
done by students learning with the school in an in-service mode, which was extremely 
encouraging. 

The languages employed during the visit were primarily English in the documents and 
meetings. However, some documents were supplied only in Arabic. A few meetings also 
employed Arabic, as did some teaching and formation events observed. Two members of 
the VET are fluent in English and Arabic, one has fluent English and working Arabic and the 
RS only English.  

The VET was received warmly by the institution and its leaders and the whole evaluation 
process was conducted in a pleasant, open and co-operative manner by the school. The VET 
received every facility and had access to all information it needed and requested. The 
atmosphere was one of collegiality and professionalism on both sides. 

  



6 
 

C. Introduction to the institution and programmes 
History 
 
The Evangelical Theological Seminary in Cairo was founded in 1863 by a decision issued by 
the Egyptian Presbyterian assembly of the United Presbyterian Church. Only nine years after 
starting its ministry in Egypt in 1854, the American Presbyterian mission established the 
Evangelical seminary. The purpose of establishing the seminary was to equip local leaders for 
the emerging church in Egypt. Study at the seminary started with a limited number of 
students. The first two alumni graduated in 1871, thus becoming the first pastors in the 
Egyptian Presbyterian Church. 
 
The seminary was first established on the houseboat Ibis, which was used as a floating 
seminary for theological studies and practical training. This houseboat used to sail from 
Aswan in the South to Cairo in the North, while students received lessons from their teachers 
in the morning and were then trained to do practical ministry in various villages in the 
evening. 
 
ETSC moved from place to place along with the missionaries who established the Egyptian 
Presbyterian Church and the seminary. The seminary moved from its moveable Nile boat 
location, to a permanent building in the town of Assiut, and then to Cairo along with the first 
two professors, Andrew Watson and John Hogg. By the end of the 19th century, the seminary 
settled at the American missionary base in Azbakiyya in downtown Cairo. ETSC was subject to 
the American Mission in Egypt with regard to its management, funding, and teaching. 
 
In 1919 the Synod of the Nile decided that ETSC would be the main seminary of the synod, a 
decision which was welcomed by the American Mission in Egypt. This decision was the first 
step toward the indigenization of the leadership of the seminary under the supervision of the 
Synod. The establishment of a theological seminary was one of the most important factors 
that led to the development of the national leadership of the Egyptian Church. The seminary’s 
graduates played increasingly important leadership roles in the church, pastoring 
congregations, managing the denomination, planting new churches, and pursuing missionary 
work in Sudan. 
 
In 1926, ETSC’s current campus was established with the purchase of land totaling 3600 
square meters in Abbasiyya in central Cairo. Although students now studied at the Cairo 
campus, seminary leadership still prioritized their practical ministry training in the areas of 
preaching, evangelism, and church planting by sending them to minister in the many villages 
and cities along the Nile in Upper Egypt. 
 
In 1927 the Synod adopted by-laws for the seminary.  These provided for the director of the 
seminary and a Board of Trustees, whose president and other members would be appointed 
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by the Synod. The position of President of the Board of Trustees was meant to change 
frequently. Under the supervision of the Synod, American missionaries continued to run the 
seminary until 1939 when Rev. Gabriel El-Dabe, was chosen as the institution’s first national 
president. Since then, all ETSC’s presidents have been Egyptians.  
 
Facilities 
 
The present campus is extensive and well equipped. A two-story building was erected at the 
Abbasiyya campus location and hosted all functions of the seminary for several decades. This 
historic building, further expanded, now houses classrooms as well as staff and faculty 
offices.  In 1977, a six-story building was constructed to house the seminary library and 
residences for the faculty. In 1994, a third building was constructed with 8 stories including a 
dining hall with a large kitchen, a 250-seat auditorium, and a student dormitory housing up 
to 80 students. In the past decade, a multipurpose sports-field was prepared on the remaining 
small area between the three buildings, and small buildings housing a canteen and a 
bookstore were added, officially marking the maximum possible utilization of the campus 
space the seminary had with its initial land purchase. 
 
Starting in the year 2000, ETSC renovated all its buildings and updated them to keep pace 
with technological advances in educational media. Opportunities for further facility expansion 
of the seminary are quite limited due to the high density of its Cairo neighborhood. However, 
in 2011, an unexpected opportunity presented itself as a new high-rise apartment building 
was being erected adjacent to ETSC’s property. ETSC seized this final possible option to 
expand its facilities in its current location for the foreseeable future, and purchased the entire 
first floor of the new building. The new floor adds 1300 square meters to the campus, an area 
larger than the total area of the original Administration/Academic building, and will 
undoubtedly enhance and add to ETSC’s facilities. 
 
In 2013, ETSC opened the Center for Middle Eastern Christianity, a study center offering 
focused resources and instruction on Arab Christian heritage and the unique contextual gifts 
and challenges of Christian faith in the Middle East.  
 
Governance 
 

ETSC is governed by a Board of Trustees that represents the Synod of the Nile of the 
Egyptian Presbyterian Church. The denomination governs ETSC through majority 
representation on its Board of Trustees, elected by the Synod of the Nile. The formation of 
the Board and its governing role are clearly described in articles VI, VII, and VIII of the By-
Laws. The President of ETSC reports to the Board. Three Vice Presidents report to the 
President; the faculty as a body (via regular faculty meetings) and specialized committees of 
the faculty report either to the President or to a Vice President. The Internal Affairs 
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Committee is the highest administrative committee at ETSC. It is chaired by the President; 
membership is comprised of the three Vice Presidents and the four Heads of Departments. 
Please see Additional Documentation 6 for a diagram representing the governance structure 
of ETSC. 

ETSC is owned by the Synod of the Nile. All local churches in the denomination, both 
buildings and land, are owned by the Synod as well. The governing board and administrators 
of the institution do not own the seminary. The seminary and its Board are not independent 
from the Synod of the Nile in ownership or holdings.  

The current By-Laws are quite balanced in terms of authority and accountability. Rights and 
duties for the different levels of authority within ETSC are in good equilibrium. This gives a 
high sense of autonomy in decision making, without neglecting the fact that the 
administration is accountable to the board. This balance between responsibility and 
authority creates a sense of belonging and ownership experienced by both the Board and 
the administration, each in its role.  

Below is a figure showing the administrative structure of the school; 

Synod of 
the Nile 

ETSC
board 

Finance and 
Administrative 

Committee  
Executive

Committee 
ETSC President 

V.P. for Internal 
Relations and 

Training 

Committee 
for Church 
and Society 
Ministry   

V.P. for 
Academic 

Affairs and 
Academic 

Dean 

Gradua
te 

Studies 
and 

Scholar
ships 

Commit
tee  

Academ
ic 

Commit
tee 

Library 
Commit

tee 
Student 
Affairs 

Committ
ee 

Faculty 
memb

ers 

Intern
al 

Affairs 
Comm
ittee -

IAC 

Publis
hing 

comm
ittee 

CMEC 
Commi

ttee 

V.P. for 
Administrati

ve and 
Financial 

Affairs 



9 
 

Student numbers  
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Teaching staff 

 
FULL-TIME FACULTY 
 The following professors serve ETSC in a full-time capacity. Listed in alphabetical order 
by last name: 
 

 Name Ministry 
Qualification Degree Subject Area Other Positions 

1 John 
Daniel 

Presbyterian church 
member 

ThM New Testament Director of 
Communication 

2 Medhat 
Fayez 

Presybeterian 
Minister 

MDiv Church History Currently enrolled in 
ThM 

3 Atef 
Gendy 

Presbyterian Minister PhD New Testament President 

4 Sherif 
Habib 

Presbyterian Minister PhD Mission Finished PhD studies Feb 
2019 

5 Hani 
Hanna 

Presbyterian Minister PhD Systematic 
Theology 

Vice President for 
Academic and Student 
Affairs 

6 Samuel 
Ibrahim 

Presbyterian 
Minister; Parish 
Pastor for 7 years 

ThM: 
DMin 

Pastoral 
Counseling 

Vice President for 
Internal Relations and 
Training;  
Head of Practical 
Theology department 

7 Darren 
Kennedy 

Presbyterian Minister PhD Systematic 
Theology 

Chair of Graduate 
Studies Committee; Head 
of Theology Department 

8 Wageeh 
Mikhail 

Presbyterian Minister PhD Historical 
Theology 

Director of Center for 
Middle Eastern 
Christianity 

9 Medhat 
Nady 

Presbyterian Minister ThM Old Testament Beginning PhD studies 
Fall of 2019 

10 Esther 
Park 

Presbyterian Minister PhD Christian 
Education 

 

11 Noah 
Park 

Presbyterian Minister PhD New Testament  

12 Michael 
Parker 

Presbyterian Minister PhD Church History Director of ThM Program 

13 Edward 
Reeves 

Mennonite 
missionary 

BA Theological 
English 

 

14 Tharwat 
Wahba 

Presbyterian Minister PhD Mission Dean of Student Affairs; 
Head of Mission 
Department 

15 Willem  
de Wit 

Missionary of the 
Reformed Church of 
the Netherlands 

PhD Biblical Studies; 
Systematic 
Theology 

Chair of Library 
Committee; Head of 
Biblical Studies 
Department 
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 Name Ministry 
Qualification Degree Subject Area Other Positions 

16 Ephraim 
Zakhary 

Presbyterian 
Minister; Parish 
Pastor for 17 years 

MDiv;  
MA 

Field Ministry; 
Conflict 
Resolution 

Campus Pastor 

17 Anne 
Zaki 

Presbyterian church 
member 

MDiv; 
MA 

Homiletics;  
Worship; 
Spiritual 
Formation 

Currently enrolled in 
PhD studies 

 

ETSC has worked to increase its administrative staff and faculty to keep up with its growth in 
programs and enrolment. Full-time national faculty has recently increased from 4 to 11, and 
ETSC plans to hire more national faculty in the coming year. ETSC has 6 foreign full-time 
faculty members from partner organizations. ETSC’s part-time faculty are all Egyptian 
(except one).  

In addition, there are 23 part time faculty, 11 part time teachers in the MML degree and 6 in 
the January intensive. Recognized teachers for the MLM are listed by the school as 37 who, it 
seems, have a more tenuous relationship with the school, through the partner organization 
which delivers the English version of the MLM. Overall, the faculty are mostly Egyptian, with 
a small proportion from other countries, including those of the Middle East. 
 
Administrative staff 
 
Senior administrative positions at ETSC are the President and three Vice Presidents. The Vice 
President for Administrative and Financial Affairs is not a faculty member. The other two Vice 
Presidents and the President are all faculty members, although they teach reduced course 
loads when appointed to these positions. 
 
ETSC also employs 8 full-time administrative assistants. The President and each of the three 
Vice Presidents have personal assistants reporting directly to them, as does the head of the 
Center for Middle Eastern Christianity. There is one secretary for general seminary business 
(reporting to the President) and one for general faculty business (reporting to the Academic 
Dean). All secretaries hold university degrees and are proficient in using necessary computer 
software programs; some of the secretarial positions also require high levels of English 
fluency, over and above the Arabic competency assumed for all secretarial positions. 
 
The latest audited accounts available were for the year ending August 2018 and showed a 
healthy balance of income over expenditure (9973104 EGP, around 520,000 euro), with 
monies transferred to a reserve fund.  

The organisation’s mission statement, core values, statement of faith and objectives  
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MISSION STATEMENT 

ETSC exists to develop pastors and leaders for the Egyptian Presbyterian Church and the 
Arabic-speaking communities inside and outside Egypt in order to serve and lead the Church 
to proclaim the gospel of Jesus Christ and participate in society to bring God’s mercy and 
justice. 

CORE VALUES 

Academic Excellence: 

- Appreciating Christian heritage and Egyptian and Arab culture  
- Enhancing academic research skills, critical thinking, and prophetic vision 
- Enabling students to serve the church and society as Christian leaders  

 

Healthy Community: 

- Welcoming diversity in culture as well as in personal abilities and skills  
- Treating men and women equally as God’s servants  
- Building the body of Christ among professors, students, staff, and workers  

 

Mature Christians: 

- Developing Christ-like disciples with a life of godliness and dedication  
- Practicing spiritual and academic integrity in daily lives 
- Encouraging servant leaders, with vision and passion to serve God and society  
 

FAITH STATEMENT 

We believe in:  

1. The sovereignty and grace of God the Father, the Son, and the Holy Spirit, in creation, 
revelation, salvation, and final judgment. 

2. The divine inspiration of Scripture, and thus its trustworthiness and authority in 
everything concerning faith and works.  

3. Our deserving of God's judgment upon us as individuals and as communities due to our 
sin, and our need for salvation from God.  

4. The great value of every human being- despite their sin- as a creature made in the image 
of God and as an object of God's love and care.  

5. The life, death, and resurrection of Jesus Christ, the incarnate Son of God, as the only 
basis of salvation from sin and its consequences.  

6. The justification of sinners by the grace of God, which is achieved by faith alone in the 
Lord Jesus Christ and his atoning work on the Cross.  

7. The continual work of the Holy Spirit in enlightenment, renewal, and sanctification of 
people to respond to the grace of God.  

8. The unity and priesthood of all believers who together constitute the one universal 
Church, the body whose head is Christ.  

9. God's call to the Church to give itself to God's comprehensive mission, loving and serving 
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all human beings, and witnessing to its Lord by word and deed to all creation.  
10. The second coming of the Lord Jesus Christ, the consummation of his kingdom by his final 

and absolute triumph over evil and sin, the resurrection of the dead, and life in the age 
to come.  

 
OBJECTIVES/GOALS 

1. Intellectual Goal: Building comprehensive and critical knowledge and understanding of 
Christian traditions.  

2. Spiritual Goal: Deepening students’ own spiritual life and practices so that they will be 
examples in life and ministry.  

3. Relational Goal: Developing capacity for ecumenical and interreligious relations to 
participate in God's reconciliation and effectively bring a prophetic voice to society.  

4. Practical Goal: Developing pastoral leadership to faithfully and skillfully practice Christian 
ministry to serve people inside and outside the Church.  

 

The main programmes, for which accreditation is sought  

ThM (Master of Theology) Program Vision Statement: The ThM program seeks to enhance 
the ministries of students through further graduate studies and to help some prepare for 
doctoral studies. 

MDiv (Master of Divinity) Program Vision Statement: The MDiv program seeks to equip 
students for ordained ministry. 

MAT (Master of Art in Theology) Program Vision Statement: The MAT program seeks to 
deepen students’ theological knowledge and help them discern their call to ministry. 

MML (Master of Media Leadership) Program Vision Statement: The MML program seeks to 
develop Christian leadership for media. 

MLM (Master of Leadership and Management) Program Vision Statement: The MLM 
program seeks to develop Christian leadership and management skills. 
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D.  Findings of the review 
In this unusual report (see the introduction) the school is examined against standards in the 
following way; 

1. Standards relating to the institution 
2. Standards relating to the programmes 

a. M.Div 
b. MAT 
c. ThM 
d. MML 
e. MLM  

Of the 14 standards in the 6th edition (pre-2019) standards of the ECTE, it is appropriate to 
regard the following standards as relating to the institution and to each of the different 
programmes generally; 

1,2,5,6,7,9,10,12,13,14. 
 
The remaining standards are specific to the different programmes and will be dealt with 
under each of the five programmes; 
 
3,4,8,11. 

 

D1 - Standards relating to the institution 
 

3.2.1 The theological school integrates and implements its core values and statement 
of faith into all the activities of the school 

This is to be attested in the following ways; 

1. Faithfulness to doctrine 

2. Trusted by the church 

3. Excellent in academics 

4. Operating as community 

5. Integrated in approach 

6. Aimed at service 

7. Focused on outcomes 

8. Evaluated with integrity 
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9. Governed with competency 

10. Managed efficiently 

11. Effective within context 

12. The statement of faith is integrated into all activities 

 

 

The school was found to be fully compliant in all areas specified in the standard, across all 
programmes, subject to further discussion in the other standards below.  

It was additionally noted that; 

1.1 Faithful to doctrine. ETSC's Doctrinal statement is clearly historically Christian, Reformed 
Protestant, broadly Evangelical, and Presbyterian. The importance of this theological 
anchoring is both implicit and explicit in the documentation. 

1.2 Trusted by the church. The seminary is controlled by the Presbyterian church in Egypt 
(Synod of the Nile). Yet this denominational control does not inhibit strong ecumenical / 
inter-denominational cooperation and trust. Students come from different denominations, 
although the M.Div is specifically designed to fulfil ordination requirements for training 
Presbyterian ministers. Students come from Coptic, Anglican, Baptist, Catholic and 
Pentecostal churches however, there is an increasing tendency in other denominations to 
set up and train their people in their own seminaries. 

There is respect for other denominations in various learning settings. The school seeks to 
work in a dual contextualisation atmosphere, in an international higher education context 
and the local Egyptian context. This includes advising the Presbyterian church in respect of 
the role for women in ministry. 

1.3 Excellence in academics. ETSC demonstrates high academic standards throughout its 
various programs. There are several examples of alumni transitioning easily to respected 
Master and Doctoral level programs in the United States and Europe.  

1.4 Operating as a community. The seminary seeks to foster a growing and learning 
community across various dimensions: academic, cultural, spiritual, pastoral and practical. 
The good relationships that ETSC maintains with theological schools in the MENA region and 
beyond is noteworthy - these relationships are both evangelical and ecumenical in nature. 
The Covid-19 crisis has challenged ETSC's community ethos and stimulated the school to 
find creative solutions in this new era of online and hybrid delivery. Issues of community life 
away from the Cairo centre, in the extension centres and with online students, will remain 
challenging, even post-Covid. Recommendations related to this standard are highlighted in 
following sections of the report. 

1.5 Integrated in approach. Overall, ETSC’s community life and programs are designed to 
integrate and balance academic quality, spiritual and personal formation, along with 
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ministry effectiveness. Some recommendations related to this standard are highlighted in 
following sections of the report. 

1.10 Managed efficiently. The seminary has grown exponentially in the last 20 years. Faculty 
qualifications, sophistication of internal structure and facilities have grown with it and it is 
well managed. The response to the Covid-19 crisis demonstrates its nimbleness in change 
and thoughtfulness in approach.   

3.2.2. The theological school has an overall strategic plan that is approved by the 
appropriate governing body and that relates to the institution’s operation as a 
whole. 

This is to be attested in the following ways; 

Appropriate written mission statement 

Appropriate short- and long-term development plans 

Clearly formulated learning outcomes 

Clear programme profile 

Clear academic/vocational distinction  

 

The school was found to be fully complaint with the standard across all programmes, in the 
areas of; 

1.  appropriate mission statement, 
2.  appropriate short- and long-term development plans and  
4. a clear programme profile.  

It was found to be partially compliant in the areas of;  

3. clearly formulated learning outcomes 
5. a clear academic/vocational distinction.  

Clearly formulated learning outcomes; overall, the Student Learning Outcomes (SLOs) are 
well articulated and appropriately formulated for Master-level programs. However, we did 
not see distinct Student Learning Outcomes for each degree program. We recommend that 
the school formulate clearly distinguished learning outcomes for each degree program, as 
well as tracks of each program where those tracks are clearly distinct in nature.  

A clear academic/vocational distinction; overall, we recognize the appropriate designations 
for MDiv, ThM, MML and MLM programs. We recognize that the MAT program has a 
common core of courses, with specializations that include both academic and vocational 
tracks.  
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Recommendation; We recommend that the school further clarify and distinguish between 
academic (research-oriented) tracks and vocational (practice-oriented) tracks in the MAT 
degree.  

 

3.2.5. The theological school provides teaching and learning to a high level of quality 
and consistent, transparent, on-going and appropriate evaluation of all student 
learning activities. 

This is to be attested in the following ways; 

Teaching and learning, classroom organisation and pedagogical practices in the school occur in harmony with principles of effective adult 
teaching 

Teaching and learning is at appropriate level and academic depth for the programme. 

Teaching and learning are fitting to the discipline of theology 

Teaching and learning aim at integration between academic instruction, ministerial training, spiritual formation, character education and 
theological reflection 

Appropriate Student Progress Files. 

Written assessment policy in place. 

Written right of appeal procedure. 

Assessment policy is clearly understood by students for all learning activities. 

Assessment is differentiated and adequate for different learning activities.  

Assessment is sensitive to the level of study. 

Where operating, final assessment is adequate. 

 

The school was found to be fully compliant in all areas specified in the standard, across all 
programmes.  

Despite the contextual educational challenges, ETSC provides teaching and learning at a high 
level. This high level was attested in various learning artifacts reviewed by the VET (both in 
Arabic and English). It was also clear from numerous reflections by faculty and students. 

The VET was especially gratified to note that classroom teaching and learning specifically 
aim at holistic formation of the students. We see evidence of this also occurring in non-
formal settings which the VET observed. 

3.2.6. The theological school has clear and consistent graduation requirements 
and provides graduates with the necessary documentation 

This is to be attested in the following ways; 
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Graduation requirements are clear. 

Graduation requirements are binding. 

Graduates are given a Transcript. 

Graduates are given an academic award from the school. 

Graduates are given a Diploma Supplement. 

Graduates are given an ECTE Certificate (for schools that are already accredited) 

 

The school was found to be fully compliant in all areas specified in the standard, across all 
programmes.  

All the elements required in the standards are clearly indicated in the SER and the VET was 
able to verify their appropriate implementation in the documentation provided by ETSC.  

The only exception to this was the provision of an ECTE certificate to graduates, since this 
has not yet become appropriate. 

3.2.7. The theological school fosters and models the life of a healthy Christian 
community. 

This is to be attested in the following ways; 

Spiritual activities are organized. 

Provision is made for access to physical activities. 

Student organizations operate appropriately. 

Written code of ethics 

Disciplinary procedures outlined. 

Accountability to local churches. 

The school was found to be fully compliant in all areas specified by the standard, across all 
programmes. 

The VET noted that Christian community activities are primarily centred on the Cairo 
campus, while partially taking place at the extension centres, and in the online groups. We 
encourage the positive trajectory of social activity and formation that is already taking place 
informally via WhatsApp and FB private groups in online courses.  

3.2.9. The theological school has a board of control and a clear organizational 
structure. 

This is to be attested in the following ways; 
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Legal status is appropriate for national context. 

Appropriate governance. 

Appropriate management and organization. 

Adequate record-keeping procedures. 

Adequate administration and secretarial provisions 

Internal quality assurance procedures are in place and operating 

Faculty and learning activities are continually evaluated. 

The school was found to be fully compliant in all areas specified by the standard, across all 
programmes. 

All elements of governance are clearly documented and explained in the SER and supporting 
documentation. Both by looking at these documents and in conversation with the board, 
staff, and faculty, the VET was able to confirm what was recorded and reported in the SER.  

3.2.10.  The faculty members of the theological school possess suitable qualifications 
and carry realistic work load. 

This is to be attested in the following ways; 

Faculty possess adequate academic and professional qualifications for level of study. 

Faculty are up-to-date in their field of specialization both in terms of contemporary teaching methods and theory 

There are adequate plans for faculty instructional development, enrichment of qualifications and provision for on-going faculty research 

Faculty use suitable teaching methodologies 

Faculty members actively participate in the life and worship of the theological school and show personal involvement in the physical and 
spiritual welfare of the students 

Faculty possess fitting spiritual and character qualities. 

Faculty is sufficient in number and carries realistic workload. 

Full-time faculty carry the majority of the teaching load. 

Faculty is adapted to the cultural and linguistic context of the school. 

Plans are implemented for faculty development and research  

 

The school was found to be fully compliant in all areas specified by the standard except one 
(faculty is sufficient in number and carries realistic workload), across all programmes. 
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The ETSC faculty is highly qualified academically and highly motivated ministerially. Faculty 
have demonstrated a significant commitment to curricular and pedagogical development in 
recent years as they conducted a major review of the curriculum preparation for 
accreditation.  

In the online teaching sessions which the VET observed, faculty made good use of the 
technology in order to facilitate a variety of learning activities within the session. Despite 
the challenges of limited bandwidth, the faculty (and online learning office) have developed 
a variety of learning activities that facilitate a rich and diverse learning experience. The 
efforts to overcome limited bandwidth also take steps towards following Universal Learning 
Design principles, such as offering downloadable audio files with recorded lectures as well 
as text-based transcripts of the lectures. 

 Faculty might also be encouraged to continue to explore various options and tools within 
the Moodle LMS to develop multi-media rich learning inputs.  

We encourage making use of ICETE Academy and the Just-In-Time online pedagogical 
development resources being offered for online learning design. 

Concerning faculty workload: There is transparent acknowledgement throughout the SER 
and in interactions with leadership of the heavy workload that faculty have been carrying in 
recent years. The faculty overload is limiting research publication, creation of needed 
theological and educational resources in Arabic, and individual care of students.  

Recommendation:  We recommend that ETSC put clear parameters around the 
administrative, teaching, and ecclesial expectations on faculty, and increase the number of 
faculty--full-time, part-time, and teaching assistants. 

3.2.12. The theological school has facilities that are adequate for meeting its 
educational objectives 

This is to be attested in the following ways; 

Campus is suitable. 

Housing and student services are adequate. 

Library is adequate for the levels of study. 

Library keeping procedures are adequate. 

Development plan for the library 

Sufficient and qualified staff for library maintenance and development 

IT provision for students. 

The school was found to be fully compliant in all areas specified by the standard, across all 
programmes. 
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We noted that the library is well developed for the current levels of study offered by ETSC.    

Much thought has been given to the development of the facilities at ETSC. The stated aim 
has been to develop adequate, but not excessive or luxurious settings for learning and 
living. The classroom spaces include a mix of both traditional and flexible arrangements, 
with modernized presentation equipment.  

There is also a strong sense of pain and loss at the required campus closures due to COVID-
19 restrictions. Because of these restrictions, teaching and learning have moved almost 
entirely online. Some faculty at the Cairo campus have been spread out, and some are 
working more from home. The facilities have been used as a studio for recording lectures 
and developing online content.  

3.2.13. The financial policies, procedures, records and conditions of the theological 
school are demonstrably sound. The school shows a satisfactory degree of 
general stability. 

This is to be attested in the following ways; 

Sound financial status 

Adequate development fund and planning 

Appropriate and clearly communicated student fees. 

Adequate compensation for staff and faculty 

Stability in leadership 

Stability in staff and faculty 

Stability in enrolment  

The school was found to be fully compliant in all areas specified by the standard, across all 
programmes. 

The SER and related supporting documentation, along with interactions with key staff and 
faculty indicate a high degree of stability at all levels. This is indicative of a careful and sound 
operation.  

3.2.14. The theological school has healthy public relations and clear and truthful public 
information packages 

This is to be attested in the following ways; 

Appropriate Information Package and Course Catalogue 

Truthful publicity and appropriate usage of academic nomenclatures 

Good relationships with national and local community 
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Good relationships with wider Christian community 

Contact with potential student employers 

Publicity tools for potential students 

Alumni programme 

The school was found to be fully compliant in all areas specified by the standard, across all 
programmes. 

Examination of the student programme handbooks, college website and other publicity 
material assured the VET of full carefulness and veracity in its publicity. The school 
maintains good relationships not only with the Presbyterian community but also the wider 
Christian community in Egypt and beyond.  

 

 

D2 - Standards relating to the programmes 
In this section, a summary of each of the programmes is given and compliance with 
standards 3,4,8 and 11 are discussed individually for each programme. 

 

Master of Divinity Programme (M.Div) 

The MDiv programme is primarily designed to equip students for ordained ministry in the 
Egyptian Evangelical Presbyterian Church (the Synod of the Nile). Applicants are required to 
be nominated by their presbyteries. Currently, this means that all MDiv students are male 
and must be young enough to be certified for ordination before they turn 40 years old. 
While the school has had Iraqi, Syrian, and Sudanese students in the program previously, 
the overwhelming focus of the program is for Egyptian Presbyterian men seeking to be 
ordained as pastors. 

All of these students are actively involved in ministry to various levels of intensity. That said, 
ETSC seeks to limit their commitments to churches and ministries during their time of study 
and asks that it be limited to their official internship periods. Many have families and face 
the challenges of studying at ETSC in the week and only seeing their family on the weekend.  

The programme is 138 credit hours of study (230 ECTS), requires residency at the Cairo 
campus for 4 years taking 13.5 credits per semester and 3 credits in January, as well as 6 
credits of internship in the summers at the end of the first three years. The programme also 
includes three summer internships. It is a first theological degree and is a vocational 
master’s programme.  All instruction (except English language classes) is in Arabic. The 
curriculum covers general theological studies. There is a significant amount of overlap 
between the MDiv degree and that of the MAT. All MAT courses (except for the leadership 
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and media courses that are primarily intended for MLM and MML) are transferable to the 
MDiv. The key differences between the MDiv and MAT fall in the nature of the internships, 
several course requirements focusing in on ordained Presbyterian ministry, and the 
inclusion of weekly pastoral care groups. MDiv students have to take more required credits 
than MAT students in each department in order to ensure that they have sufficiently 
mastered the various theological disciplines that are relevant for ordained ministry.  

Prior to the pandemic, nearly 100% of the programme was offered in classrooms on the 
Cairo campus. Outside of the classroom, MDiv students can and should participate in a 
variety of ways in the seminary’s communal life. They worship multiple times a week in 
chapel, participate in periodic fellowship days, public lectures, ETSC’s fall retreat, field trips, 
and serve in various student committees.  

3.2.3. The theological school has a programme that reflects a set of well-defined 
learning outcomes in its curriculum and learning activities. 

This is to be attested in the following ways; 

Appropriate understanding of learning outcomes 

Appropriate procedure used in setting learning outcomes 

Learning outcomes are used appropriately to build curriculum 

Appropriate course syllabi 

Variety of appropriate learning activities 

Balanced curriculum 

Curriculum reflects learning outcomes 

 

The programme was found to be fully compliant in all areas specified by the standard. 

We commend the massive effort of creating the online course offerings which, in their initial 
development, aim for in-class equivalency. We strongly encourage the increasing use of 
online pedagogy which adapts online teaching to the online “medium”. 

3.2.4. The theological school understands and uses the European Credit Transfer 
System and awards degrees that correspond to the required credit and 
duration scheme for each level of study. 

This is to be attested in the following ways; 

ECTS are understood and used properly 

Correct number ECTS for level of study  

Correct duration for level of study 
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Duration and ECTS correspond to national situation 

ECTS are awarded for all learning activities 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The school uses a unique system of credit counting internally that is different from the 
European Credit Transfer System. 1 european cr. = 3/5cr at ETSC. The rationale for this 
system is primary to maintain continuity with the old (pre-2014) credit counting system in 
which 1 cr (ETSC) = 45 hours of learning. Nevertheless, learning hours are accounted for and 
program duration is based on ECTE calculations.  

We note that this program (230 ECTE credits) exceeds ECTE’s normal program duration 
standard for a Master’s program by nearly a full year - 50 ECTS credits.  ETSC asserts (and 
the VET accepts) that this is necessary for two context-specific reasons: the lower-quality 
educational levels of incoming students require remedial work, and the Synod’s extensive 
field-training requirements, for which ETSC includes in the program and awards ECTS 
credits.  

3.2.8. The theological school includes mentoring programmes, ministry experience 
and cultural awareness activities in its curricula 

This is to be attested in the following ways; 

Organized and efficient mentoring programme. 

Organized and efficient ministry experience programme. 

Written evaluations carried out for mentoring programmes and ECTS credits awarded. 

Written evaluations carried out for ministry experience programmes and ECTS credits awarded. 

Students are exposed to their particular culture. 

Students are exposed to multicultural dimensions. 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The integration of academic studies, spiritual and personal formation, and ministerial 
practices is emphasized in the learning outcomes of ETSC. The close integration of these 
elements is highly developed in this programme. 

3.2.11. The theological school implements suitable student access standards.   

This is to be attested in the following ways; 

Access is appropriately regulated by the standards for each level of study. 
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Policy is established and implemented for special access cases. 

Procedures are in place to evaluate commitment to Christian truth, values and ethics.  

The programme was found to be fully compliant in all areas specified by the standard except 
in the case of policy established and implemented for special access cases. 

There is some discussion of Special Access in the SER and acknowledgement of receiving 
students from Sudan who need further, remedial work. Further, there are Synod specific age 
limitations (under 35 only) for admitting students into this program (for ordination).  
However, incoming students without formal diplomas are limited to non-accredited 
certificates.  There is not any provision for admitting, for example, mature students who lack 
B-level academic qualification. 

Recommendation: The VET recommends the school give consideration, (bearing in mind 
their context and restraints) to further development of provisions for admitting special 
access students who have not completed traditional academic qualifications, but who have 
extensive life or ministry experience.  

 

Master of Arts in Theology Programme (MAT) 

The MAT programme is geared towards equipping lay church leaders and workers who are 
interested in Christian personal formation, preparation for non-ordained ministry and/or 
preparation for further theological studies (such as a ThM). It is also designed to be helpful 
for those who want to examine their potential call for future pastoral ministry. A number of 
the excellent MDiv graduates started out as MAT students before switching programmes 
after greater discernment. The MAT programme is particularly oriented towards training 
and equipping female students and other demographics that might find it difficult to attend 
class on the Cairo campus. Thus, the MAT programme includes the largest number of non-
Egyptian students and Egyptian students studying from outside of Egypt. The vast majority 
of ETSC’s female students are in the MAT programme. 

Admission for the MAT programme requires a Bachelor of Arts degree and passing the 
English entrance exam for ETSC. 

Virtually all of the MAT students are simultaneously involved in ministry to various levels of 
intensity. The admissions process involves a recommendation from their local church leader 
and questions concerning their involvement in ministry. 

The programme is 72 credit hours of study (120 ECTS) and requires 3-6 years of study on a 
part-time basis. It is a first theological degree and can be used as a preparatory step towards 
the ThM programme. All instruction (except English language classes) is in Arabic. The 
curriculum covers general theological studies, but also affords the opportunity for a 
specialization in one of five areas of study: Biblical Studies, Theology and History, Mission 
and Religion, Practical and Pastoral Studies as well as Leadership.  The programme also 
includes the opportunity for a variety of internships (often related to the student’s 
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specialization). There is a significant amount of overlap between the MAT and other 
programmes. All MAT courses (except for the leadership and media courses that are 
primarily intended for MLM and MML) are transferable to the MDiv.  

Prior to the pandemic, the MAT programme was offered in classrooms on the Cairo campus 
or online. While the MAT-G (General Studies) can be completed entirely online, the other 
areas of specialization are often earned in a hybrid model that involves both on campus 
courses and online courses to varying degrees. Outside of the classroom, MAT students can 
participate in a variety of ways in the seminary’s communal life. While not required to 
attend, they are invited to worship multiple times a week in chapel, participate in periodic 
fellowship days, field trips, and serve in various student committees. In recent years, ETSC 
has increased its efforts to involve MAT students in its communal life by including them in 
the fall retreat and subsidizing travel to participate in fellowship days in Cairo. The school’s 
four branches in Alexandria, Minya, Suhag and Assuit also play a key role in formation and 
creating community for MAT students. 

 3.2.3. The theological school has a programme that reflects a set of well-defined 
learning outcomes in its curriculum and learning activities. 

This is to be attested in the following ways; 

Appropriate understanding of learning outcomes 

Appropriate procedure used in setting learning outcomes 

Learning outcomes are used appropriately to build curriculum 

Appropriate course syllabi 

Variety of appropriate learning activities 

Balanced curriculum 

Curriculum reflects learning outcomes 

 

The programme was found to be fully compliant in all areas specified by the standard. 

We commend the massive effort of creating the online course offerings which, in their initial 
development, aim for in-class equivalency. We strongly encourage the increasing use of 
online pedagogy which adapts online teaching to the online “medium”. 

As mentioned in standard 3.2.2 above in the institutional section of this report, we note that 
the MAT program has a common core of courses, with specializations that include both 
academic and vocational tracks.  

Recommendation (repeated from 3.2.2); We recommend that the school further clarify and 
distinguish between academic (research-oriented) tracks and vocational (practice-oriented) 
tracks in the MAT degree.  
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3.2.4. The theological school understands and uses the European Credit Transfer 
System and awards degrees that correspond to the required credit and 
duration scheme for each level of study. 

This is to be attested in the following ways; 

ECTS are understood and used properly 

Correct number ECTS for level of study  

Correct duration for level of study 

Duration and ECTS correspond to national situation 

ECTS are awarded for all learning activities 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The school uses a unique system of credit counting internally that is different from the 
European Credit Transfer System. 1 european cr. = 3/5cr at ETSC. The rationale for this 
system is primary to maintain continuity with the old (pre-2014) credit counting system in 
which 1 cr (ETSC) = 45 hours of learning. Nevertheless, learning hours are accounted for and 
program duration is based on ECTE calculations.  

3.2.8. The theological school includes mentoring programmes, ministry experience 
and cultural awareness activities in its curricula 

This is to be attested in the following ways; 

Organized and efficient mentoring programme. 

Organized and efficient ministry experience programme. 

Written evaluations carried out for mentoring programmes and ECTS credits awarded. 

Written evaluations carried out for ministry experience programmes and ECTS credits awarded. 

Students are exposed to their particular culture. 

Students are exposed to multicultural dimensions. 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The integration of academic studies, spiritual and personal formation, and ministerial 
practices is emphasized in the learning outcomes of ETSC. The close integration of these 
elements is highly developed in the teaching of this programme. 
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The SER mentions that ETSC is exploring how to develop pastoral care groups for the MAT 
program. Given the very high number of students in the MAT program, the challenges to 
setting these groups up in the same way as the MDIV program is clear. 

Recommendation: We recommend that ETSC continue exploring structured mentoring for 
the MAT program, and that they consider relying on leveraging students’ local contexts as a 
resource.  

 

3.2.11. The theological school implements suitable student access standards.   

This is to be attested in the following ways; 

Access is appropriately regulated by the standards for each level of study. 

Policy is established and implemented for special access cases. 

Procedures are in place to evaluate commitment to Christian truth, values and ethics.  

The programme was found to be fully compliant in all areas specified by the standards 
except in the case of policy established and implemented for special access cases. 

Incoming students without formal diplomas are limited to non-accredited certificates.  
There is not any provision for admitting, for example, mature students who lack B-level 
academic qualification. 

Recommendation: We recommend the school give consideration, (bearing in mind their 
context and restraints) to further development of provisions for admitting special access 
students who have not completed traditional academic qualifications, but who have 
extensive life or ministry experience.  

 

Master of Media and Leadership (MML) Programme 

The MML programme is primarily designed to equip Christian media leaders through 
offering courses in media and Christian leadership. The programme aims to technically 
equip students for media ministry, to teach them theological doctrines, and leadership skills. 
Admission for this program is dependent on being active in the media inside or outside of 
the church. Thus, all students are actively involved in ministry during their time of study at 
ETSC. The MML degree is offered through a partnership between ETSC and the Christian 
Academy for Media (CAM). 

Admission requires a bachelor’s degree, basic English and basic Arabic along with a church 
recommendation. 

The programme is 72 credit hours of study (120 ECTS) and is completed in 4 years on a part-
time basis. It is a first theological degree and is a vocational master’s programme. All 
instruction is given in Arabic. The curriculum covers general theological studies, leadership 
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and media studies. 18 credit hours of the MML programme overlap with the MLM 
programme and another 18 credit hours overlap with the MDiv/MAT programme offerings. 
The final 36 credit hours are exclusively media courses and share no overlap with other 
programmes. 

Prior to the pandemic, the MML programme offered approximately 85% of its courses face 
to face in the classrooms on the Cairo campus and the remainder of its classes online. ETSC 
previously attempted to offer the MML as a two-year part-time programme. This proved 
unsustainable due to the high-paced life of students working in the field of media. It is 
currently offered part-time over four years. 

Character and formation goals are largely met in integrated ways in the MML programme. 
Many of the overlap courses discussed above occur in the week-long intensive sessions in 
January and early summer. During these times, MML and other students share times of 
fellowship, worship, meals and other community building activities. In addition, the MML 
seeks to integrate its classes and often evaluates projects on an interdisciplinary manner. 
For example, students might take an Arabic, Theology and Filming class in a given semester. 
The final project is a film discussing a theological topic in polished Arabic. The cohort views 
these projects in a shared gathering and celebrates the accomplishments together. 

In addition, the director of the programme checks in with the students periodically and 
prays with them about their studies, but also other aspects of their lives. MML students are 
invited to ETSC’s fall retreat where they receive orientation regarding the school’s policies 
but also enjoy times of worship, spiritual reflections and Christian fellowship with other 
students and faculty members. Each MML cohort also becomes fairly tightly knit together as 
a group and professors often take opportunities to share personal experiences of faith in 
their workplace.  

 

3.2.3. The theological school has a programme that reflects a set of well-defined 
learning outcomes in its curriculum and learning activities. 

This is to be attested in the following ways; 

Appropriate understanding of learning outcomes 

Appropriate procedure used in setting learning outcomes 

Learning outcomes are used appropriately to build curriculum 

Appropriate course syllabi 

Variety of appropriate learning activities 

Balanced curriculum 

Curriculum reflects learning outcomes 

 



31 
 

The programme was found to be fully compliant in all areas specified by the standard. 

We commend the massive effort of creating the online course offerings which, in their initial 
development, aim for in-class equivalency. We strongly encourage the increasing use of 
online pedagogy which adapts online teaching to the online “medium”. 

3.2.4. The theological school understands and uses the European Credit Transfer 
System and awards degrees that correspond to the required credit and 
duration scheme for each level of study. 

This is to be attested in the following ways; 

ECTS are understood and used properly 

Correct number ECTS for level of study  

Correct duration for level of study 

Duration and ECTS correspond to national situation 

ECTS are awarded for all learning activities 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The school uses a unique system of credit counting internally that is different from the 
European Credit Transfer System. 1 european cr. = 3/5cr at ETSC. The rationale for this 
system is primary to maintain continuity with the old (pre-2014) credit counting system in 
which 1 cr (ETSC) = 45 hours of learning. Nevertheless, learning hours are accounted for and 
program duration is based on ECTE calculations.  

3.2.8. The theological school includes mentoring programmes, ministry experience 
and cultural awareness activities in its curricula 

This is to be attested in the following ways; 

Organized and efficient mentoring programme. 

Organized and efficient ministry experience programme. 

Written evaluations carried out for mentoring programmes and ECTS credits awarded. 

Written evaluations carried out for ministry experience programmes and ECTS credits awarded. 

Students are exposed to their particular culture. 

Students are exposed to multicultural dimensions. 

 

The programme was found to be fully compliant in all areas specified by the standard. 



32 
 

The integration of academic studies, spiritual and personal formation, and ministerial 
practices is emphasized in the learning outcomes of ETSC. The close integration of these 
elements is highly developed in the teaching of this programme. 

3.2.11. The theological school implements suitable student access standards.   

This is to be attested in the following ways; 

Access is appropriately regulated by the standards for each level of study. 

Policy is established and implemented for special access cases. 

Procedures are in place to evaluate commitment to Christian truth, values and ethics.  

The programme was found to be fully compliant in all areas specified by the standard except 
in the case of policy established and implemented for special access cases. 

Incoming students without formal diplomas are limited to non-accredited certificates.  
There is not any provision for admitting, for example, mature students who lack B-level 
academic qualification. 

Recommendation: We recommend the school give consideration, (bearing in mind their 
context and restraints) to further development of provisions for admitting special access 
students who have not completed traditional academic qualifications, but who have 
extensive life or ministry experience.  

 

Master of Theology (ThM) Programme 

The Master of Theology (ThM) program of Evangelical Theological Seminary in Cairo (ETSC) 
is a second theological degree, intended for those who have already obtained a Master of 
Divinity (MDiv), Master of Arts in Theology (MAT), or equivalent degree. The purpose of this 
program is to prepare for intellectual leadership, build academic researchers and theology 
instructors, and prepare those seeking further master or doctoral studies overseas. Since 
the language of instruction is English, ETSC also welcomes students from outside the Arab 
world in this program that is offered at its main campus in Cairo and that seeks to pursue as 
appropriate a Middle Eastern perspective in its courses. A significant number of the 
graduates from this program have gone on to serve as teaching assistants, adjunct faculty 
members, full-time faculty members and administrators at ETSC and other seminaries in 
Egypt, the Sudan and the USA.  

The program consists of 36 credit hours (60 ECTS credits): 27 credits of course work and a 9-
credit thesis. Students can choose between three areas of concentration: biblical studies 
(BS), Christianity in the Middle East (CME), and systematic theology (ST). The program is 
designed in such a way that students of different concentrations can take most of their 
classes together. Most students take the program on a part-time basis over the course of 
two years (writing the thesis alongside their coursework during the second year or in a third 
year), but by special permission it is possible to complete it in 10-12 months of concentrated 
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full-time study. 

All courses intended solely for ThM student are taught in English. The few courses that ThM 
students take with MDiv and MAT students (usually 3 credits in total, sometimes 6) may 
have lectures in Arabic or in English with Arabic translation, but ThM students must submit 
all written work in English. The reasons for the emphasis on English are many, but perhaps 
the most important are that ETSC is preparing students for further studies abroad and that 
resources for theological subjects are more broadly available in English than in Arabic. 

Before the Corona virus, ThM courses were typically offered on campus on Tuesdays and 
Wednesdays. Students from outside Cairo are given the opportunity to stay in the dorm. 
Likewise, ThM students were strongly encouraged to attend the scholars’ seminar twice a 
month, where they heard various presenters from inside and outside the seminary and met 
with faculty and others who regularly attended.  

While the ThM programme does not have the same robust extracurricular, community and 
formation activities as programmes such as the MDiv, its small class size and faculty to 
student ratio allow for significant formation and community. ThM classes average between 
2-5 students and are run in seminar format. This means that each student gets to know the 
professor and other students quite well over the course of the semester. Professors 
emphasize academic learning, but do not shy away from spiritual, pastoral and character 
issues. ThM students and professors also occasionally share fellowship time for informal 
interactions. Finally, the thesis process for the ThM program demands a significant one-on-
one interaction between the ThM student and his/her advisor.  

 

3.2.3. The theological school has a programme that reflects a set of well-defined 
learning outcomes in its curriculum and learning activities. 

This is to be attested in the following ways; 

Appropriate understanding of learning outcomes 

Appropriate procedure used in setting learning outcomes 

Learning outcomes are used appropriately to build curriculum 

Appropriate course syllabi 

Variety of appropriate learning activities 

Balanced curriculum 

Curriculum reflects learning outcomes 

 

The programme was found to be fully compliant in all areas specified by the standard. 
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We commend the massive effort of creating the online course offerings which, in their initial 
development, aim for in-class equivalency. We strongly encourage the increasing use of 
online pedagogy which adapts online teaching to the online “medium”. 

3.2.4. The theological school understands and uses the European Credit Transfer 
System and awards degrees that correspond to the required credit and 
duration scheme for each level of study. 

This is to be attested in the following ways; 

ECTS are understood and used properly 

Correct number ECTS for level of study  

Correct duration for level of study 

Duration and ECTS correspond to national situation 

ECTS are awarded for all learning activities 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The school uses a unique system of credit counting internally that is different from the 
European Credit Transfer System. 1 european cr. = 3/5cr at ETSC. The rationale for this 
system is primary to maintain continuity with the old (pre-2014) credit counting system in 
which 1 cr (ETSC) = 45 hours of learning. Nevertheless, learning hours are accounted for and 
program duration is based on ECTE calculations.  

The acceptance by this report of the design of the course in 60 credits requires some 
explanation.  

The pre 2019 standards on which this report is based say academic masters are "1-2 years of 
study or typically between 90-120 ECTS depending on the national situation". There must be 
a minimum of 60 credits at the masters level. 

Although not the basis for this report, the new, post 2019 ECTE standards, say that both 
research and practical masters would "normally" be 2 years and 120 credits but "cases can 
be made for 60 or 180 credits" 

We believe that the word “typically” in the pre-2019 standards can be interpreted as in the 
new standards and that a case can therefore be made for 60 credits. This is important for 
the school since, when they come to renew under the new standards, they will have the 
option of 60 credits (if a case is made out) and so we should try to allow this in the interim 
period between the standards 

The case for accepting the 60 credits is therefore as follows 

1. The ThM is an academic masters for students who have performed well in a previous 
theological masters. 
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2. One of those previous masters (M.Div) is significantly over the requirements, the 
other (MAT) has been designated as an academic masters which could be 90 credits 
according to the pre 2019 standards but in fact is 120, leaving a possible “extra” 30 
credits. 
 

3.2.8. The theological school includes mentoring programmes, ministry experience 
and cultural awareness activities in its curricula 

This is to be attested in the following ways; 

Organized and efficient mentoring programme. 

Organized and efficient ministry experience programme. 

Written evaluations carried out for mentoring programmes and ECTS credits awarded. 

Written evaluations carried out for ministry experience programmes and ECTS credits awarded. 

Students are exposed to their particular culture. 

Students are exposed to multicultural dimensions. 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The integration of academic studies, spiritual and personal formation, and ministerial 
practices is emphasized in the learning outcomes of ETSC. The close integration of these 
elements is highly developed in the teaching of this programme. 

3.2.11. The theological school implements suitable student access standards.   

This is to be attested in the following ways; 

Access is appropriately regulated by the standards for each level of study. 

Policy is established and implemented for special access cases. 

Procedures are in place to evaluate commitment to Christian truth, values and ethics.  

The programme was found to be fully compliant in all areas specified by the standard except 
in the case of policy established and implemented for special access cases. 

It is necessary to note that, since we have stated that in future, the school needs to 
designate which tracks of the MAT are vocational and which are academic, we would 
normally say that those coming into the ThM from a vocational track of the MAT would not 
be able to avail themselves of entry into the ThM. Nevertheless, as a concession, in the light 
of current practice which has been successful up until now, we argue that under ECTE’s new 
requirement of designating tracks, students should still be able to enter the ThM directly 
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from a vocational track of the MAT subject to individual assessment by the faculty as to 
academic ability to cope with the requirements of the ThM. 
 
 

Master’s in Leadership & Management (MLM) Programme 

The MLM programme seeks to train church and community leaders in leadership and 
management skills from a Christian perspective. It aims to serve church, community and 
business leaders who hope to become more effective and godly leaders in ecclesial and 
secular areas of work. In addition, a significant percentage of the MLM students are pastors 
who have completed an MDiv degree at ETSC and have served for several years in the 
pastorate. The degree is offered in cooperation with Development Associates International 
(DAI).  

The MLM degree is ETSC’s only degree with a choice of studying in either Arabic or English. 
While the English degree continues to be taught in large part by DAI scholars, ETSC has 
successfully translated the curriculum and teaches the Arabic curriculum entirely from its 
full-time and part-time staff. In both cases, the program seeks to meet one of the most 
pressing needs reported by Egyptian churches and organizations: the need for effective 
leadership and management by Christians in both ministry and secular fields. 

Admission for the Arabic MLM requires a bachelor’s degree, basic English and basic Arabic 
along with a church recommendation. In addition to these requirements, the English MLM 
also requires a TOEFL score of at least 500 or a 5.5 on the IELTS scale. 

The programme is 36 credit hours of study (60 ECTS) and is completed in 3 years on a part-
time basis. It is a first theological degree and is a vocational master’s programme. The 
curriculum covers general theological studies, leadership and management. Courses include 
teaching, ethics, spiritual formation, conflict resolution and development (among others). 
Several of the MLM courses are transferrable to the MAT and MML programmes. 

Prior to the pandemic, the MLM programme offered in a hybrid format. The MLM program 
includes an intensive week-long classroom component once per term (January and June), 
followed by online learning for the rest of the term. Some courses overlap with the MAT 
program and are therefore offered entirely online. Besides face-to-face teaching, these 
intensive weeks allow for the cohorts to enjoy fellowship, worship and interaction with their 
professors outside of class.  

 

3.2.3. The theological school has a programme that reflects a set of well-defined 
learning outcomes in its curriculum and learning activities. 

This is to be attested in the following ways; 

Appropriate understanding of learning outcomes 
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Appropriate procedure used in setting learning outcomes 

Learning outcomes are used appropriately to build curriculum 

Appropriate course syllabi 

Variety of appropriate learning activities 

Balanced curriculum 

Curriculum reflects learning outcomes 

 

The programme was found to be fully compliant in all areas specified by the standard  

 

3.2.4. The theological school understands and uses the European Credit Transfer 
System and awards degrees that correspond to the required credit and 
duration scheme for each level of study. 

This is to be attested in the following ways; 

ECTS are understood and used properly 

Correct number ECTS for level of study  

Correct duration for level of study 

Duration and ECTS correspond to national situation 

ECTS are awarded for all learning activities 

 

The programme was found to be fully compliant in all areas specified by the standard except 
in the correct number of ECTE credits for level of study in that it is taught in 60 credit hours.  

The school uses a unique system of credit counting internally that is different from the 
European Credit Transfer System. 1 european cr. = 3/5cr at ETSC. The rationale for this 
system is primary to maintain continuity with the old (pre-2014) credit counting system in 
which 1 cr (ETSC) = 45 hours of learning. Nevertheless, learning hours are accounted for and 
program duration is based on ECTE calculations.  

Credit hours 

Unlike the ThM, this is a vocational masters and the wording of the pre-2019 standards is 
different.  The standard for a vocational masters is; 

"2 years of study or 120 credits depending on the national situation". It does not have the 
word “typically” but does have the phrase “depending on the national situation” 
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The MLM can also be entered from an undergraduate degree (not a previous masters as 
required for the ThM). We should note that the school does not offer accredited 
undergraduate degrees, so it is not possible to count a number of academic credits at 
undergraduate level within the 120 credits.   

60 credits for the MLM, therefore seems not to have an arguable case such as that for the 
ThM.  

However, in the light of the national situation where vocational masters are offered in 
Egyptian universities for one and a half years full time (typically under the ECTS system 
accounting for 90 credits), we consider 90 credits acceptable for this degree in this place.  

Requirement; We therefore issue a requirement that the MLM credits be increased, 
perhaps using an additional project, to 90 before accreditation can be offered by ECTE.  

 

3.2.8.The theological school includes mentoring programmes, ministry experience and 
cultural awareness activities in its curricula 

This is to be attested in the following ways; 

Organized and efficient mentoring programme. 

Organized and efficient ministry experience programme. 

Written evaluations carried out for mentoring programmes and ECTS credits awarded. 

Written evaluations carried out for ministry experience programmes and ECTS credits awarded. 

Students are exposed to their particular culture. 

Students are exposed to multicultural dimensions. 

 

The programme was found to be fully compliant in all areas specified by the standard. 

The carefully constructed mentoring programme is to be especially commended. 

 

3.2.11. The theological school implements suitable student access standards.   

This is to be attested in the following ways; 

Access is appropriately regulated by the standards for each level of study. 

Policy is established and implemented for special access cases. 

Procedures are in place to evaluate commitment to Christian truth, values and ethics.  
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The programme was found to be fully compliant in all areas specified by the standards 
except in the case of policy established and implemented for special access cases.  

Incoming students without formal diplomas are limited to non-accredited certificates.  
There is not any provision for admitting, for example, mature students who lack B-level 
academic qualification. 

Recommendation: The VET recommends the school give consideration, (bearing in mind 
their context and restraints) to further development of provisions for admitting special 
access students who have not completed traditional academic qualifications, but who have 
extensive life or ministry experience.  

There is an additional issue facing accreditation of the MLM in one of its forms.  
 
The course is taught in Arabic by faculty of the school. It is taught in English by members of a 
partner organisation (DAI) which is not accredited by ECTE. The teaching faculty operating in 
the Arabic MLM therefore are acceptable within the accreditation of the ECTE but not at 
this time within the English version.  
A requirement therefore for accreditation of the English language version of the MLM is 
that faculty teaching in the English delivery mode of the MLM be included in the listing of 
faculty members of the school and that details of their experience and qualifications be 
made available to ECTE for scrutiny. 

 

 

E. Conclusions. 
 

The school is to be commended for; 

Its high academic standards throughout the programmes 

The strong intention and practice of addressing holistically the task of theological education 
in its objectives, arrangements, the classroom and non-formal settings. 

The excellent facilities and their use. 

The school’s nimble ability and extreme hard work in adapting to the Covid-19 crisis, in its 
development of on-line learning. 

The quality and indigenous nature of its faculty and its support for further studies of 
potential faculty. 

The school’s excellent leadership at various levels. 

This report makes the following recommendations; 



40 
 

 We recommend that the school formulate clearly distinguished learning outcomes for each 
degree program, as well as tracks of each program where those tracks are clearly distinct in 
nature. 

We recommend that the school further clarify and distinguish between academic (research-
oriented) tracks and vocational (practice-oriented) tracks in the MAT degree.  

We recommend that ETSC put clear parameters around the administrative, teaching, and 
ecclesial expectations on faculty, and increase the number of faculty--full-time, part-time, 
and teaching assistants. 

We recommend that the school give consideration, (bearing in mind their context and 
restraints) to further development of provisions for admitting special access students who 
have not completed traditional academic qualifications, but who have extensive life or 
ministry experience. This to apply to all programmes except the ThM. 

We recommend that ETSC continue exploring structured mentoring for the MAT program, 
and that they consider relying on leveraging students’ local contexts as a resource.  

This report includes the following requirements (all relating to the MLM); 

We issue a requirement that the MLM credits be increased, perhaps using an additional 
reflective practice project, to 90 before accreditation can be offered by ECTE.  

We issue a requirement for accreditation of the English language version of the MLM that 
faculty who are teaching in the English delivery mode of the MLM be included in the listing 
of faculty members of the school and that details of their experience and qualifications be 
made available to ECTE for scrutiny. 
 
In the light of the above, we warmly commend the school as, in all fundamental aspects, 
an excellent school;  well led, well-structured and well provided for with, committed 
faculty and staff, delivering a high level of academics, student formation and preparation 
for Christian service.  
 
We recommend full accreditation for the school as an institution and for the programmes 
of the M.Div, MAT, MML and ThM and ask the school to work on the five 
recommendations listed above.  
 
We also ask the school to complete the requirements for the MLM and furnish details of 
compliance to ECTE prior to the awarding of accreditation for this programme.  
 
In producing this report, all those involved as peer experts have been free from undue 
influence or stakeholders on the findings, analysis, conclusions and recommendations.  
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Signed: 
 
Dr Paul Sanders (VET leader) 
Dr Caleb Hutcherson (VET) 
Grace AlZoughbi (Student VET) 
Dr Graham Cheesman (Review Secretary) 
 
December 2020. 
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