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1. Executive summary: 
In response to ESG 2.4, a survey conducted among ECTE’s peer experts (VETs) has provided a 
summary of perspectives. In total 16 peer responded, and a chart was produced.  

The results of the analysis indicate that the prevalent perspective of ECTE’s peer experts is that of 
academic faculty, followed by academic leadership and stakeholders in the ECTE network.  

Reflection on expanding these perspectives through peer expert recruitment follow the analysis. 

2. Introduction 
ESG 2.4 indicates the need for a ’wide range of expertise provided by peer experts, who contribute 
to the work of the agency through input from various perspectives, including those of institutions, 
academics, students and employers/professional practitioners’.   

The ECTE currently works with 29 peer experts who are variously deployed for reviews and site 
visits1.  The ECTE Guidelines for Site Visits indicate that ‘The ECTE cooperates with a pool of peer 
experts representing a variety of different perspectives. These can include theological educators, 
including academics, educational leaders, managers and administrators; stakeholders, including 
leaders of faith-based communities and organizations and employers of theological graduates; QA 
experts; Student representation, including current students and graduates of theological institutions’ 
(p.17).  

A survey has been published on the ECTE website2 and circulated by email to all peer experts. 
Multiple choices were allowed for peer experts with a variety of perspectives. The responses were 
compiled into a spreadsheet and a simple bar charts were produced.   

The analysis was principally carried out by Dr Marvin Oxenham, General Secretary of the ECTE.  

No ethical concerns are identified in the current research as the names of the VETs are not included 
in the results.  

  

 
1 See the ECTE VET Listing here http://ecte.eu/about/organisation/vet-listing/  
2 http://ecte.eu/development/vet-peer-expert-area/peer-expert-perspectives/  
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3. Data and findings 

3.1 - Chart 1:  General perspectives  

The following chart illustrates the distribution of perspectives among ECTE peer-experts.  

 
The chart shows a good spread of perspectives among ECTE peer experts, with a major perspective 
coming from academic faculty, followed by academic leadership and membership in the ECTE 
network.  

The most underrepresented perspectives were those of external partners, students, fundraisers, 
employers and governing boards. 

Concerning student perspectives, the ECTE has regular student peer experts and occasional student 
peer experts. The latter are recruited on a case by case basis and were therefore not consulted. An 
approximation of 6 occasional student peer experts (per year) was however used. 

3.2 - Chart 2:  Geographic perspectives 

This second chart illustrates the geographical distribution of ECTE’s peer experts. This is particularly 
important to the ECTE as an international cross-border QA agency. 
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The chart shows a good geographic distribution of ECTE’s peer experts. The prevalence of Germany 
is a reflection of the majority of ECTE’s institutions that are located in Germany.  

4. Reflection and actions 

4.1.  Analyzing results 

The ECTE Guidelines for Site Visits indicate ‘Once a year, the Review Secretary leads the ECTE Council 
in reviewing the composition and perspectives of its VET panel members and in suggesting further 
recruitment strategies.  If necessary, the ECTE Council can issue a call for peer experts’ (p.19). 

Action point 1:  The data from this thematic analysis will be presented to the ECTE Council in 
November 2020 for analysis. 

4.2.  Increasing perspectives 

It can be observed that there is a good spread of overall perspectives among ECTE peer experts. 
There is however a prevalence of academic faculty and underrepresentation from external partners, 
students, fundraisers, employers and governing boards. 

Action point 2: The ECTE Council in November 2020 will propose to the Review Secretary the names 
of further peer experts representing the perspectives of external partners, students, fundraisers, 
employers and governing boards. The Review Secretary will contact these individuals and invite 
them to become ECTE peer experts. A report will follow at the Spring 2021 ECTE Council meeting. 

5. Dissemination 
This thematic analysis will be published in English on the ECTE website at 
http://ecte.eu/development/thematic-analysis/.   
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6. Conclusions 
This thematic analysis has examined the breadth of perspectives of ECTE’s peer experts. The analysis 
has resulted in two main action points: 

1. Analysis of peer expert perspectives by ECTE Council; 
2. Recruitment of further peer experts from underrepresented perspectives. 

 


