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Annual Progress Report 
 
To be used for yearly reports from schools whose programmes are accredited. Digital copies of this form are available 
at http://ecte.eu/network/manual-policies-and-forms/   and in the digital edition of the ECTE Manual. 

In order to maintain accreditation, accredited institutions are expected to submit an Annual Progress 
Report (APR) every year before the end of August to the ECTE Council through the Quality Assurance 
Coordinator1.  The APR features two short sections. A first section on statistics (which will also be 
used to prepare your annual invoice) and a second section requiring a narrative report addressing 
major changes since the previous report or on-site visit AND actions taken in the areas where only 
partial compliance was noted in the recommendation section of your last School Review Form.2 

 

Name and location of 
theological school 

Union School of Theology, Bridgend, UK 

 

 

Statistics 
Select from the list below to provide full time equivalent (FTE)3 student numbers enrolled in the last 
academic year for all your ECTE accredited and candidate programmes4. These statistics will be used 
as the basis for your yearly invoice.   

 

Name of programme  FTE students enrolled  Candidate Accredited 

 Certificate    

 Diploma    

 Vocational Bachelor    

 Academic Bachelor 16 Y  

 Graduate Diploma 27.5 Y  

 Vocational Master    

 Academic Master 18.3 Y  

 TOTAL 61.8   

 

 
1 Schools that have received an accreditation or review visit during the academic year prior to the August deadline are exempt 
from reporting. 
2 The APR links the internal quality management of the institution with the external quality assurance by the ECTE. It is assumed 
that in the institution appropriate annual quality management mechanisms are in place (annual evaluations and proper 
processing of the results). The intention of the APR is not to require meaningless additional work but to enhance internal quality 
management. 
3 Please submit the number of your full-time students for the 2015-2016 academic year (head count). If you have a substantial 
number of part-time students you may calculate the full-time-equivalent (FTE) for them by adding all ECTS-credits earned by 
part-time students and dividing this total amount by 60 (=1 year of full-time studies), then submitting the figure of FTE along 
with your head count. Depending on how you keep track of your student credits it may take a lot of time and effort to calculate 
the FTE for part-time students and you are free to simply submit the head count for both full-time and part-time students. 
4 Please provide data for both accredited and candidate programmes indicating the status of the programme with an “X” in the 
appropriate column. 
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Narrative report5 
Please provide a narrative report addressing major changes since the previous report or on-site visit6. 

In August 2018 Union School of Theology received confirmation from the Open University 
that the BA, Graduate Diploma and Master of Theology programmes were validated for a 
period of five years by the Open University. Union School of Theology also became a 
partner institution of the Open University.  

In May 2019 Union School of Theology was asked to showcase its Learning Community 
model at the Open University Partner Day as an example of best practice.  

In September 2018 and June 2019 Union School of Theology held its first Boards of 
Examiners for its Open University Validated Courses.  

In April 2019 Union School of Theology successfully passed its UK Quality Assurance 
Agency Annual Monitoring Review Visit, and was judged to have met all expectations.  

In January 2019 Union School of Theology held its annual Research Conference as part of 
its partnership with the Free University of Amsterdam (VU). Over 20 papers were 
presented, and VU senior faculty were in attendance.  

In March 2019 Union School of Theology underwent its accreditation visit from ECTE, led 
by Adrian Smith and Marcel Macelaru. The VET strongly recommended to the ECTE 
Council that the BA (HONS) Theology, the Graduate Diploma Theology and the Master in 
Theology Programmes delivered by the Union School of Theology are all accredited by 
the ECTE.  

In July 2019, 48 students completed their studies at Union School of Theology, exiting 
with awards from Chester University (previous validation) and Open University.  

In July and August renovation and development work continued on the main building on 
the campus. This has included the creation of two-self-contained apartments for students 
and their families.   

 

Please provide a narrative report of actions taken in the areas where only partial compliance was 
noted in the recommendation section of your last School Review Form (this form was produced in 
conjunction with the Visitation Evaluation Team during your most recent on-site visit)7 

 
5 Schools with more than one accredited programme/cycle of study must ensure that the information regarding 
the different programmes is recognisable in the reporting. 
6 The APR also refers to the requirements and recommendation spelled out by the ECTE after the last 
accreditation or review visit. The APR-process supports the institution in the continuing implementation of the 
required and suggested improvements.  
7 Through the APR institutions report to the ECTE changes and developments in relation to the accredited 
programs. According to the ECTE Manual, significant institutional changes are to be reported to the ECTE within 
one month and major programme reforms are to be discussed with the Accreditation Director before 
implementation. In addition, whenever a school adds a new specialization/concentration to an existing accredited 
programme or changes the delivery method, that school must inform the ECTE before implementing it. 
 



 3 

In August 2019 ECTE were informed that UST had fully complied with the 
REQUIREMENT 1 (4.1) from the VET to UST to;  

a) provide on their website a simple, and straightforward statement 
regarding the comparability of the UK Credit system to the ECTS. 

b) Update all the module specifications to include ECTS as well as UK 
Credits.   

The following recommendations were being complied with -   

RECOMMENDATION 1. (2.2) The VET recommend that the Strategic Plan is 
revisited to include clearer indication of timeframe and cost implications. 

This will be undertaken during the next revision of the Strategic Plan.  

 

RECOMMENDATION 2 (8.1) The Vet recommends that UST strengthens the 
relationship between their Alumni and their current students.  

UST maintains a strong relationship with its Alumni. Many attend the annual 
‘Revival’ conference held each summer. Other alumni are involved in starting and 
running Learning Communities. UST continues to explore ways to strengthen 
these relationships through building formal and informal connections.  

 

RECOMMENDATION 3 (8.6) The Vet recommends that UST explores ways of 
exposing students to non-western Christianity and Theological Thinking, possibly 
through engagement with Faculty from a non-western context.  

Three of UST’s faculty teaching regularly in the Majority World – one teaches at 
SAIACS in India every summer. UST has a policy of including resources from Non-
Western Sources on bibliographies for modules as much as possible as part of its 
commitment to diversity. Adjunct faculty members work a Majority World 
seminaries. The Annual Research conference and the regular Research Seminars 
that UST holds regularly include papers from scholars from the Majority World. 
As the number of PhD students from non-Western backgrounds increases, it is 
hoped that opportunities for them to engage with UST’s academic offerings will 
develop further, together with partnerships with seminaries in the Majority 
World. UST will host a visiting research scholar from Indonesia in Autumn 2019, 
and he will contribute seminars.  

 

RECOMMENDATION 4 (10.3) The VET recommends that the Faculty continue to 
be given opportunity and support to develop and progress as part of the Higher 
Education Academy.  

It was reported to the VET that this is already UST policy. Two members of UST 
faculty already have HEA fellowship status, two are working towards fellowship 
status, and one working towards Senior Fellowship status. This is part of UST’s 
Staff Development Policy and is strongly encouraged, with allowance made in 
workloads for this.  
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RECOMMENDATION 5 (10.7) The Vet recommends that the work load of Faculty 
be reviewed in the light of the growth and development of the Masters and 
Graduate Diploma programmes.  

This is already part of the Annual Review for each faculty member, as a result of 
which workload allocations are assessed and adjusted  

 

RECOMMENDATION 6 (10.10) The VET recommends that Faculty members 
continue to be given opportunity and support to be more involved in 
disseminating the results of their research to the wider academic community.  

UST currently provides a provision for study leave as part of the contract for each 
faculty member. It has a staff development budget to which faculty can apply for 
funding to present papers and attend academic conferences. In the past year 
faculty have been given Staff Development funds to attend and give papers at the 
Tyndale Fellowship Conference, the British New Testament Society Conference, 
the Conference for the Study of the New Testament, and the SBL Conference. All 
writing and research activities are included in the annual Staff Development 
Report. UST has connections with various publishers to encourage the publication 
of research work.   

 

RECOMMENDATION 7 (12.1 & 12.2) The VET recommends inclusion within the 
College Strategic Plan of costed and time specific details regarding future campus 
building, maintenance and development. 

This will be part of the next Strategic Plan 

RECOMMENDATION 8 (12.5) The VET recommend that the Library Plan is costed 
and time specified and integrated into the College Strategic Plan 

Library Development is already part of the Strategic Plan, and has designated 
funding within the Annual Budget. These will continue to feature in the Strategic 
Plan.  

 

RECOMMENDATION 9 (12.6) The VET recommend that the school considers 
provision of additional library staff. 

This is under active discussion, and as funds become available this will be 
possible. UST is working to adapt its library provision to students who are not on 
campus most of the year. Through early summer 2019 a trained librarian was 
given short-tem employment to work alongside the current librarian whilst major 
revision was made to bibliographies. Other part-time support is planned to be 
made available through the 2019-20 Academic Year. 

   

RECOMMENDATION 10 (13:2) The VET recommends that UST integrate financial 
costings into their Strategic Development Plan. 

This will be a feature of the next Strategic Plan. 
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RECOMMENDATION 11 (13.7) The VET recommends that the relationship 
between enrolment numbers and the financial sustainability of the BA 
Programme is monitored.  

This continues to be monitored. Recruitment for the BA programme for 2019-20 
looks to be the highest it has been for more than 5 years.  

 

RECOMMENDATION 12 (14.7) The VET Recommend that UST prepare a formal 
proposal in regard to the development of their relationship with their Alumni. 
This may include a specific plan to enable Alumni to stay connected to the Union 
Family on a more permanent basis.   

Relationships with Alumni continue to be part of the ongoing Strategic 
Development. For students who have been part of our Learning Communities 
and not-campus based this needs to be creatively developed to meet their needs.    

 

Should you be planning or discussing major changes in your accredited programmes or the addition 
of new programmes or delivery modes, please write a narrative describing these plans.  This is the 
formal method of receiving feedback from the Accrediting Commission. 

 

 
 

Questionnaire completed by Dr Ian Shaw, Provost, Union School of Theology 
 

Signature of the person who 
completed the form 

 
 
 

Email for feedback is@ust.ac.uk 
 
 
 

Current Date 4 September 2019 
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This form must be downloaded in the digital version http://ecte.eu/network/manual-policies-and-forms/   and submitted 
as an email attachment to office@ecte.eu, treasurer@ecte.eu  and qualityassurance@ecte.eu   You will be notified when it 
has been received. In case you do not receive confirmation of reception, please contact office@ecte.eu.  

 
 

The European Evangelical Accrediting Association is a non-profit higher education network. 
 

Via dei Lucumoni 33   01015 Sutri (VT) - Italy  -  Email: office@ECTE.eu Website: http://www.ECTE.eu 


