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School review form 
Schools are reviewed by an external Visiting Evaluation Team according to the standards outlined in 
the Fourth Edition 2006 of the EEAA Manual.  The following rating scale is used: 

4  Full compliance. The school evidences a high degree of quality and 
operates at the level of the EEAA standard. 

3  Partial compliance. The school comes close to satisfying the standard. 
Recommendations usually follow.  

2  Work needed.  The school must work on the recommendations to 
improve significantly in the given standard.  Requirements are 
also usually given.  

1 Much work needed. The standard is not in operation and the school will 
need to follow the given requirements. 

The form is organized following the Standards described in section  3.2 of the EEAA Manual. Grades and 
recommendations/requirements are given for each item of evidence and then a summarized “Report 
statement” is provided for each general standard.  Notice that the comments relative to each item are 
divided in “recommendations” and “requirements”. The report concludes with an overall assessment of 
the school and recommendation to the Council.  

 

General information 

Name of theological school Greek Bible College ( Pikermi, Attika, Greece ) 
 

Names of Visiting Evaluation Team 
Members 

Dr. Hubert Jurgensen 

Rev. Horst Born 

      
 

Visitation Category 

 Orientation 

 Courtesy 

 Candidacy 

 Accreditation 

 Review 
 

Specify the programme of study that is 
object of the visit and level of 
accreditation  

Vocational Bachelor Programme in Theology 
180 ECTS. The school reserves the right to 
accredit the one-year Diploma-Programme 
retroactively without any additional visit 
after reaccreditation of the three year 
programme. The necessary documentation 
would be provided.  

 
 

Introductory comments to the Visit 

EEAA visit April, 13 - 15, 2016  

The Greek Bible College (GBC) has been last visited by an EEAA VET-team on May 20-23, 2011. The present visit for 
reaccreditation is carried out according to the regular five-year schedule prescribed by the EEAA accreditation policy. The 



review is conducted according to the EEAA Manual in its 5th edition (2011).  

The comparison with the last visit demonstrates clearly that considerable efforts have been made by the school in improving 
the quality of academic supervision and implementation of the Bologna approach to Higher Education (ESG). The school is to be 
commended for it.  

GBC has in the meantime been able to overcome the existential threat of a closing of its operation due to a withdrawal of its 
operational license. It has applied for and secured the status of a "College" of Higher Education in Greece. It is currently 
involved in a major building project in order to fullfill entirely the demands in line with the newly acquired status.  

The present review takes place from Wednesday April 13 to Friday, April 15. The VET teaam was well received and taken care 
off during the visit. It met a cooperative spirit and an open atmosphere of discussion and willingness to participate in the 
evaluation. All requests for information were met as far as possible. 

The schedule of the visit included a general information session with students and faculty, an opening meeting with the 
General Director (also the Academic Dean), Rector (the Director of Administration was absent), participation in three class 
sessions, a meeting in Chapel with students, staff and faculty, separate meetings with staff and faculty, a brief tour of the 
facilities, meetings with one member of the Board of Directors, six members of the staff, a group of students and the full-time 
faculty (with one missing). A tour of the library was given by the student library assitant, who also answered questions of the 
VET team. The last day a final meeting was held with the GBC leadership, where the report of the VET team was shared and 
issues discussed. 

The individual observations of the VET team as to the compliance with the EEAA Standards together with recommendations and  
requirements to GBC are listed in the following review form. 

 

 

 

 

 

 

Review Form 

Standard 4 3 2 1 Recommendations Requirements 

1.  Integration and implementation of core values and statement of faith into all activities 

Core Values are recognizable in the programme 
and general operations (refer to Membership 
Application Form) 

1. Faithful to doctrine 

 

                

2. Trusted by the church     On then basis of the 
Director's report to the 
board intensified 
efforts to win the 
support of the Greek 
churches need to be 
applied. 

      

3. Excellent in academics                 

4. Operating as community                 

5. Integrated in approach                 

6. Aimed at service                 

7. Focused on outcomes                 

8. Evaluated with integrity                 

9. Governed with competency                 

10. Managed efficiently                 



11. Effective within context                 

The statement of faith is integrated into all 
activities 

                

Report statement:  

The school is to be commended for fulfilling the core values of Evangelical Theological schools. 

 

2.  Strategic plan that is approved by the governing body and relates to the institution’s operation. 

Appropriate written mission statement                 

Appropriate short and long term development 
plans 

          Short strategic planing is 
in place. However, there 
is no mapped out long 
term planing 
recognizable.  

Clearly formulated learning outcomes                 

Clear programme profile     Programme profiles of 
the first year (Diploma 
programme) and 
second-third years 
would need to be 
defined.  

      

Clear academic/vocational distinction      The vocational 
segment of the 
curriculum needs to be 
strengthened (e.g. 
credit for all ministry 
activities, offer 
additional practical 
theology courses, 
increase the number of 
required Christian 
ministry courses, etc.) 

      

Report statement:  

The school still needs to further define  its profile, overall goals, and  strategic planing. 

 

3.  Programme that reflects learning outcomes in curriculum and learning activities. 

Appropriate understanding of learning outcomes                 

Appropriate procedure used in setting learning 
outcomes 

                

Learning outcomes are used appropriately to build 
curriculum 

                

Appropriate course syllabi                 

Variety of appropriate learning activities     The SER lists an 
important number of 
pedagogical methods 
(p. 27). The VET was in 
position to verify their  
application.  

      

Balanced curriculum     The balance of the 
programmes, in 
particular the first 
year (Diploma-
programme), needs to 
be reconsidered. The 
English and Greek 
language programmes 
should be brought 
closer together so as to 
allow for an easier 
transition from one to 
the other. 

    



Requirements and 
syllabi should be in 
agreement. 

Curriculum reflects learning outcomes                 

Report statement:  

Academic programmes are built on the basis of pre-defined learning outcomes. These are central in designing syllabi and 
course programmes. 

 The lectures we visited were well prepared, handouts or scripts were given to students, lecture rooms adequately furnished. 
Integration of learning outcomes is outlined in the syllabi. However, the number of lectures attended could not give a full 
picture on that point.  

The academic programme was highly estimated by students. However, more balance should be sought. 

 

4. Understanding and usage of ECTS and appropriate credit and duration scheme for level of study. 

ECTS are understood and used properly                 

Correct number ECTS for level of study                  

Correct duration for level of study                 

Duration and ECTS correspond to national 
situation 

                

ECTS are awarded for all learning activities     Include credits for all 
Christian ministry 
learning activities with 
proper supervision and 
assessment. 

      

Report statement:  

In some areas of practical ministry no ECTS are awarded at present.  In order to grant the necessary ECTS for the mentoring 
programme a possible reduction of ECTS in other areas must be considered. 

 

5. Student learning activities are evaluated in a way that is appropriate, consistent, transparent and ongoing. 

Appropriate Student Progress Files.                 

Written assessment policy in place.                 

Written right of appeal procedure.                 

Assessment policy is clearly understood by 
students for all learning activities. 

                

Assessment is differentiated and adequate for 
different learning activities.  

    Assessment sheet 
needs to be applied 
consistently. 

      

Assessment is sensitive to the level of study.                 

ECTS grade understood and used.                 

Where operating, final assessment is adequate.     Final thesis should be 
graded on the basis of 
a formalized grading 
sheet. A respective 
form should be 
formulated and used 
by all professors. In 
addition, double blind 
marking should be 
implemented for the 
grading of the final 
thesis. 

      

Report statement:  

      

 

6.  Clear and consistent graduation requirements and appropriate documentation provided to graduates. 

Graduation requirements are clear.                 



Graduation requirements are binding.                 

Graduates are given a Transcript.                 

Graduates are given an academic award from the 
school. 

                

Graduates are given a Diploma Supplement.     We recommend the 
school to prepare and 
handout a "Diploma 
Supplement", even if it 
is retitled "Certificate 
Supplement",  as it 
includes helpful 
information for further 
studies in the EHEA 

      

Graduates are given an EEAA Certificate (for 
schools that are already accredited) 

                

Report statement:  

      

 

7.  Healthy Christian community is fostered and modelled. 

Social activities are organized.     4       

Spiritual activities are organized.     4       

Physical activities are organized.     4       

Student organizations operate appropriately.     3 - Student 
representatives should 
meet on a regular basis 
with faculty and 
administration.  

      

Written code of ethics     4 - We recommend 
that the code of ethics 
be reformulated in line 
with adult education. 
(cf. e.g. rule number 5 
& 7, p. 42)  

      

Disciplinary procedures outlined.     4       

Accountability to local churches.     4      

Report statement:  

  

 

8. Curricula includes mentoring programmes, ministry experience and cultural awareness. 

Organized and efficient mentoring programme.     3 - Mentoring is in 
place. However its 
consistent and 
systematic 
implementation is still 
deficient (e. g. 
mandatory meetings 
with assigned mentor).  

      

Organized and efficient ministry experience 
programme. 

    4       

Written evaluations carried out for mentoring 
programmes and ECTS credits awarded. 

    3 - Only partially in 
place (see above) 

      

Written evaluations carried out for ministry 
experience programmes and ECTS credits 
awarded. 

    4       

Students are exposed to their particular culture.     4       

Students are exposed to multicultural dimensions.     4 - We recommend 
stronger involvement 

      



with ethnic churches 

Report statement:  

During semesters a mentoring programme seems to have been formalized on the academic level. Not all studentsw know who 
their mentor is.The faculty should be offered expert mentoring seminars to be able to carry out mentoring and personality 
training of students. At present the faculty for the most part does not actively carry responsibility in mentoring. 

 

9.  Clear organizational structure, organization and governance. 

Legal status is appropriate for national context.     4       

Appropriate governance.     3 - Is there a clear 
distinction of the 
responsibilities of the 
Board of governers and 
the school 
management? (Written 
policies) 

      

Appropriate management and organization.     3 - Organisational 
Chart is available; the 
school is encouraged to 
enhance its 
implementation in all 
areas of school 
management.  

      

Adequate record-keeping procedures.     4      

Adequate administration and secretarial 
provisions 

    3 - One full-time 
secretary is employed; 
additional secretarial 
help for administering 
the English language 
programmes is needed. 

      

Internal quality assurance procedures are in place 
and operating 

    3 - We recommend a 
regular internal 
mentoring of staff & 
faculty by their 
superior (see 
organisational chart) 

      

Faculty and learning activities are continually 
evaluated. 

    3 - We recommend a 
more careful and 
systematic handling of 
course evaluations  

      

Report statement:  

The Board of the school meets 2-3 times annually. In the meantime regular contacts between Board members and school 
leadership keep them well informed about school development and upcoming problems. Talks with a board member showed 
that the board feels responsible for school development. It is aware of the importance of  library development as a tool for 
winning more students for the college. The board hopes that through an increase in student numbers the school will be able to 
pay at least part of the faculty salaries. The board affirms involvement in the fund raising efforts. It claims carrying the 
reponsibility for developing the strategies for the school. It also favours more intense contacts with migrant churches. The 
Board member made it clear that the school leadership and faculty carry the responsibility of implementing the Board's vision. 
The board is planning to elect new members to take the position retiring members. The bord expressed its wish to encourage 
the faculty to increase their availability in teaching and management in school affairs. 

The Board should design an emiritus policy in line with Greek law.  

 

10.  Faculty members have suitable qualifications and carry realistic work loads. 

Faculty possess adequate academic and 
professional qualifications for level of study. 

    4 - The qualifications 
of the faculty are 
sufficient for the 
Bachelor level 
according to the EEAA 
standards   

      

Faculty possess fitting spiritual and character 
qualities. 

    4       

Faculty is sufficient in number and carries 
realistic work load. 

    2 No major improvements 
seem to have taken place 



since the last review of 
2011. Cf. comment from 
last review team 

Plans are implemented for faculty development 
and research  

    3 - A number of faculty 
members are involved 
in research. However, 
policies should be put 
in place and 
implemented in order 
to regulate in a better 
way. (Sabbatical, etc.) 

      

Report statement:  

GBC should (in agreement with the conclusions of the accreditation team of 2011) distribute more clearly teaching and 
research responsibilities (by theological disciplines or specific chairs or professorships). Only this way can a realiable academic 
control of the different areas of study combined with the help of an important part-time faculty be guaranteed in a sustained 
way. 

 

11.  Suitable student access standards are implemented. 

Access is appropriately regulated by the standards 
for each level of study. 

    4       

Policy is established and implemented for special 
access cases. 

    3 - Has the policy for 
special access been 
defined? 

      

Procedures are in place to evaluate commitment 
to Christian truth, values and ethics.  

    4       

Report statement:  

     

 

12.  Facilities are adequate for educational objectives. 

Campus is suitable.     4       

Housing and student services are adequate.     4       

Library is adequate for level of study.     3 - Need for: a written 
development plan for 
the library, clearly 
delineated policies for 
the library, 
appropriate budget for 
new library aquisitions  

      

Library keeping procedures are adequate.     3       

Development plan for the library     3 - Development plans 
depend on the 
financial situation. Is  
there a possibility for 
fund raising?  

      

IT provision for students.     4       

Report statement:  

Facilities and campus are in good shape; a new building is under construction. It will offer far more space and expansion 
possibilities. However, current facilities are adequate to meet the needs of the limited student enrolement 

The expansion of Library holdings is encouraging, but the acquisitions are not balanced: e.g. language, fiction; history of 
different countries, society etc. Having a regular and sufficient library budget for acquisitions is mandatory. The operation of 
the library has been improved with the addition of a student worker (work-study programme). The VET strongly urges GBC to 
pursue the plans of employing the current student worker on a part-time basis and providing for professional training.  

However, there are some concerns about the building up of the library holdings: What is the ratio between English and Greek 
books? To what extent do students read English? What does the school do to enable Greek students to read in English? 
Periodicals available are very limited. Is the new system of cataloguing better than the Dewey system? There is no fixed budget 
for the library. Library holdings benefit mainly from donations. What is their quality? The available reading space in the library 
needs to be expanded. 

 



 

13.  Financial policies, procedures, records and conditions are sound and there is general stability. 

Sound financial status     3 - The financial 
stability is fluctuating 
due to economic crisis, 
limited student 
enrolment and the 
current building 
project. 

 

      

Adequate development fund and planning     Non-applicable due to 
the above reasons 

      

Appropriate and clearly communicated student 
fees. 

    4       

Adequate compensation for staff and faculty     3 - Staff declared to be 
statisfied with 
compensation. 
Statement non-
applicable to the 
faculty as they are 
self-supporting. 

      

Stability in leadership     4       

Stability in staff and faculty     3 - GBC is encouraged 
to make the necessary 
replacements of 
faculty retirements; 
the staff is 
experiencing strain, 
especially in the 
summer months, and 
needs additional help 
(full-time 
employement of part-
time workers or 
additionnal part-time).  

      

Stability in enrolment      3 - Enrolment figures 
have been fluctuating 
in the past five 
years.      

      

Report statement:  

GBC has been able to secure important funds for its building project. However, it still needs at least 200,000€ for finishing the 
new building. It sets up a budget regulalry and keeps financial records with the help of a qualified part-time employed business 
person.  

Student fees for the Greek and English speaking programmes differ widely: from 4500 € to 7500 €. They cover between 27 - 33 
percent of the school budget. A financial aid and a work-study programme are in place to help students pay their dues. 

Faculty are mostly supported by missionary societies. This saves the school finances, but makes it dependant on foreign 
missionary societies. The report does not mention staff salaries. 

 

 

14  Healthy public relations and truthful publicity. 

Appropriate Information Package and Course 
Catalogue 

    4       

Truthful publicity and appropriate usage of 
academic nomenclatures 

    4       

Good relationships with national and local 
community 

    3 - GBC has overcome 
the severe crisis of the 
past years and gained 
back its operational 
permit from the Greek 
authorities. It has 
applied and received 

      



the status of a 
"College" of Higher 
Education linked to a 
Foreign University 
(Liberty University, 
USA). It currently is 
trying to fullfill all of 
the requirements in 
order to maintain this 
status. 

Relations to the local 
community seem to be 
normal.  

Good relationships with wider Christian 
community 

    3 - GBC invites 
speakers and lecturers 
from diverse ecclesial 
backgrounds, inclusive 
the Greek Orthodox 
church. It tries to 
foster 
interdenominational 
dialogue.  

      

Contact with potential student employers     3 - GBC takes some 
responsibility for 
graduate placement 

      

Publicity tools for potential students     4       

Alumni programme     3 - More structured 
approach to the caring 
of GBC graduates 
recommended (e.g. 
GBC to facilitate 
events for graduates). 

      

Report statement:  

So far placement schemes do not exist; contacts with future employers of graduates exist on an inoffical basis. 

 

 

Conclusions and recommendations to the EEAA Council 
 
Overall assessment of the school and recommendations to the EEAA Council 

GBC has regained the legal status of a "College" of Higher Education in Greece and is in the process of fulfilling all of the 
requirements for that purpose. The EEAA VET-team has fulfilled its assignment to review the operations of the school and to 
evaluate it according to the standards of the European Evangelical Accrediting Association.  

On the basis of the visit conducted from April 13-15, 2016, the VET-team recommends to the Council of the EEAA to extend the 
accreditation of GBC another 5 years (till 2021) provided the requirements listed above are being fulfilled. 

 

 

 

 

 

 

 
 

Signatures of VET team Dr. Hubert Jurgensen 

Rev. Horst Born 



      

 

Name and signature for 
acceptance of the report from 
school leadership 

Jeffrey Baldwin, General Director of GBC 

 

Current Date April 15, 2016 

 
 

 
The European Evangelical Accrediting Association is a non-profit higher education network. 
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