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School Review Form 
This form is to be used by Visiting Evaluation Teams (VET) to report following Candidacy, Accreditation 
and Review visits. Schools receiving the visit must sign off the form in agreement.  

Schools are reviewed by an external Visiting Evaluation Team according to the standards outlined in 
the Fourth Edition 2006 of the EEAA Manual.  The following rating scale is used: 

 
4 Full compliance: The 
school evidences a high 
degree of quality and 

operates at the level of 
the EEAA standard. 

3 Partial compliance: The 
school satisfies the 

standard but there is 
room for improvement. 

Recommendations 
follow. 

2 Work needed:  The 
school must work on the 
requirements to improve 
significantly in the given 
standard.  Requirements 

are given. 

1 Much work needed: The 
standard is not in operation 
and the school will need to 

follow the given 
requirements. 

Indicate that the requirements for accreditation are 
met – no additional action prior to accreditation. 

Indicate that the requirements for accreditation are NOT 
met – additional action is required – it can be prior to 
accreditation or by defined post-accreditation date. 

The form is organized following the Standards described in section  3.2 of the EEAA Manual. Grades and 
recommendations/requirements are given for each item of evidence and then a summarized “Report 
statement” is provided for each general standard.  Recommendation indicate areas of further 
improvement and development and progression must be reported in the APRs and checked during 
review visits. Requirements indicate areas which call for ultimate action in order to receive or 
maintain accreditation. For requirements a due date must be specified in the School Review Form (by 
the VET) or in the Follow-up Form (by the Accreditation Commission/the Council) – either “Prior to 
accreditation” or a post-accreditation date. The report concludes with an overall assessment of the 
school and recommendation to the Council.  

 

General information 

Name of theological school Institut de Théologie Biblique (ITB) 
 

 

Visitation Category 

 Orientation 

 Courtesy 

 Candidacy 

 Accreditation 

 Review 
 

Specify the programme of study that 
object of the visit & level of 
accreditation  

3-year Vocational Bachelor 

2-year Diploma 

 

Introductory comments to the Visit 
ITB have been members of the EEAA since November 2012. Bernhard Ott held a first visit in March 2013 (cf. report of 25-26 
March 2013) and was subsequently invited to hold a faculty workshop there in October 2013 (cf. report of 30 October 2013). 
These two visits helped considerably to prepare for the current candidacy visit and encouraged ITB in its journey of 
institutional development. They identified major issues to be worked on by ITB and gave important background to the VET. The 
visit took place over 2 ½ days. The major interlocutors of the VET were Lionel Rolland (director), Michel Forey (ITB board 
chair), Jean-Marc Botteron (faculty and main writer of various academic documents) and Gérard Bachke (faculty, librarian). 
The VET were welcomed very warmly and installed at a nearby hotel upon their arrival in Bordeaux. The visit began the 
following day. Full access was given to all personnel, documentation and installations. An atmosphere of cooperation and 
openness was evident, for which the VET thanks the ITB team.  

Names of Visiting Evaluation Team 
Members 

Dr. Hubert Jurgensen (VET leader) 

Dr. Paul Sanders 
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Review Form 
Standard 4 3 2 1 Recommendations Requirements 

1.  Integration and implementation of core values and statement of faith into all    
activities 

Core Values are recognisable in the programme 
and general operations (refer to Membership 
Application Form) 

1. Faithful to doctrine 

 

                

2. Trusted by the church                 

3. Excellent in academics      Continue the progress made 
since 2013, in reference to 
areas identified by B. 
Ott      

4. Operating as community                 

5. Integrated in approach     Continue to develop 
greater intentionality 
(2.3.5) in integration of 
the entire programme. 

      

6. Aimed at service                 

7. Focused on outcomes     Continue improving focus 
on outcomes at all levels 
(2.3.7): programmes, 
disciplines, modules, 
courses, activities… 

      

8. Evaluated with integrity     Further procedures for 
internal quality 
assurance (2.3.8) 

 

9. Governed with competency     In light of potential ITB 
growth, reflect on 
greater separation of 
governance and 
management, and 
diversity of 
competencies within the 
board (consultants…) 
2.3.9 

      

10. Managed efficiently                 

11. Effective within context                 

12. The statement of faith is integrated into all 
activities. 

    Greater intentionality 
and visibility of the ITB 
statement of faith in 
courses, activities and 
overall institutional life. 

      

Report statement:  We commend ITB for the progress made since the Ott visits in 2013. The above recommendations aim at 
spurring the school on in this process. 
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2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation. 
Appropriate written mission statement     Continue to refine the 

institutional mission 
statement in order to link 
all activities and outcomes 
to it. 

      

Appropriate short and long term development 
plans 

     Prepare a clear long-term 
strategic plan including short 
and midterm objectives, 
with clear dates and 
financial implications (3.2.2) 

Clearly formulated learning outcomes     Cf. 1.7 above       

Clear programme profile     Clearer definitions of 
graduate profiles for 
Diploma and Bachelor 
needed. 

      

Clear academic/vocational distinction                  

Report statement: Overall institutional Learning outcomes and programme profiles are needed for each of the programmes. 
The ITB mission statement needs to be clearly connected to all courses and activities in order to realise a proper graduate 
profile. 
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3.  Programme that reflects learning outcomes in curriculum and learning activities. 
Appropriate understanding of learning outcomes     Continue to train faculty 

in understanding and 
implementation of 
learning outcomes (3.2.3) 

      

Appropriate procedure used in setting learning 
outcomes 

    Idem (3.2.3)       

Learning outcomes are used appropriately to build 
curriculum 

    Greater intentionality in 
moving from L.O. to 
curriculum and course 
development (3.2.3) 

      

Appropriate course syllabi      Institutionally prescribed 
syllabi must be prepared for 
every credited learning 
activity (course, Christian 
service, etc.) allowing 
flexibility for individual 
instructor contributions 
(syllabus template) (3.2.3, 
p.25). 

Variety of appropriate learning activities     Variety of learning 
activities to be more 
clearly reflected in the 
Syllabi (3.2.3, p. 25). 

 

Balanced curriculum     More clearly reflect 
curricular balance in the 
syllabi in diversity of 
learning activities and 
equilibrium between 
knowledge, character and 
skills (3.2.3, p. 24-25).  

      

Curriculum reflects learning outcomes     Cf. paragraphs on LO 
above.  

      

Report statement: ITB needs greater understanding of L.O. and agreement among the professors (syllabi) in the use of L.O, as 
there is currently unequal quality in L.O. statements in the syllabi. There is also a need for a standardised syllabus template. 
ITB should continue to build curriculum more explicitly by moving from mission to institutional LO, to curricular structure and 
finally to individual courses based on course learning outcomes. All of the above should explicitly contribute to realisation of 
institutional mission. Greater pedagogical variety needed in each course – interactive, reflective, small groups, etc. Balance in 
curriculum depends on LO … Curriculum construction process is unclear (learning outcomes, learning activities, etc. for the 
individual programmes – Diploma, Bachelor (cf. Perry Shaw, Transformer la formation théologique) 

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study. 
ECTS are understood and used properly     Cf. report statement 

below and Manuel 
3.2.4. 

      

Correct number ECTS for level of study                  

Correct duration for level of study                 

Duration and ECTS correspond to national 
situation 

                

ECTS are awarded for all learning activities                 

Report statement: Usage of ECTS per course is unclear relative to the distribution of the 25-30 hours per credit. It is also 
unclear if any courses are optional. All non-academic activities receiving ECTS credits must be linked to clear, pre-stated LO 
and clear assessment. 
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5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities. 
Teaching and learning, classroom organisation and 
pedagogical practices in the school occur in 
harmony with principles of effective adult 
teaching. 

    Continue progress in 
understanding and 
implementing adult 
education theory (andra-
gogy), with help from 
specialists (5.2.1, p.28). 

      

Teaching and learning is at appropriate level and 
academic depth for the programme. 

     The academic level is not 
yet to the Bachelor’s level, 
needing to grow in depth 
and theological reflection 
(3.2.5). 

Teaching and learning are fitting to the discipline 
of theology 

                

Teaching and learning aim at integration between 
academic instruction, ministerial training, 
spiritual formation, character education and 
theological reflection. 

    This integration should be 
clearly reflected in the 
syllabi. 

      

Appropriate Student Progress Files.     Develop SPF in line with 
the criteria enumerated in 
3.2.5, p. 29). 

      

Written assessment policy in place.                 

Written right of appeal procedure.      An informal procedure needs 
to be made formal and 
formulated in the official 
documents of the institution. 

Assessment policy is clearly understood by 
students for all learning activities. 

                

Assessment is differentiated and adequate for 
different learning activities.  

     Assessment of non-academic 
activities receiving credit 
must be formulated and 
implemented (3.2.5) 

Assessment is sensitive to the level of study.     ITB documentation needs 
to clearly show sensitivity 
to study levels (Diploma, 
Bachelor). 

      

Where operating, final assessment is adequate.     Consider implementing a 
final assessment system 
(final paper, 
examinations, etc. for 
Bachelor students (3.2.5, 
p. 29). 

      

Report statement: Traditional methods (lecture) should be enriched with greater diversity and involvement of adult learning 
methods in course work. There appears to be little differentiation between the levels of Diploma and Bachelor, with students 
of diverse admission levels in the same classes. Questions such as the following should be answered: What specific learning 
outcomes/differences should be implemented for the Bachelor students? How can the holistic nature of teaching/learning be 
more clearly observable? In addition, a process of appeal for non-academic issues (disciplinary measures for ex.) should be 
formulated in writing. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates. 
Graduation requirements are clear.      Formulate more explicitly in 

writing appropriate 
institutional requirements 
for graduation (3.2.6) 

Graduation requirements are binding.                 

Graduates are given a Transcript.                 

Graduates are given an academic award from the 
school. 

                

Graduates are given a Diploma Supplement.      Implementation of the 
Diploma Supplement should 
be completed (4.3) 

Graduates are given an EEAA Certificate (for 
schools that are already accredited) 

                

Report statement: Implementation of the Diploma Supplement lacking and graduation requirements need to be 
formulated. 
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7.  Healthy Christian community is fostered and modelled. 
Social activities are organised. X           

Spiritual activities are organised. X                

Provision is made for access to physical activities. X                

Student organisations operate appropriately.    X  ITB needs to implement an 
operational student 
representation (3.2.7)      

Written code of ethics X                

Disciplinary procedures outlined.    X  Discipline procedures must 
be clearly formulated in 
writing in ITB documents, 
including appeal procedures 
(3.2.7) 

Accountability to local churches. X                

Report statement: See above re: student organisation and discipline. 

      

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness. 
Organized and efficient mentoring programme.    X  The embryonic ITB 

mentoring programme must 
be clearly formulated, 
implemented and enlarged 
(3.2.8) 

Organized and efficient ministry experience 
programme. 

X                

Written evaluations carried out for mentoring 
programmes and ECTS credits awarded. 

   X  Idem for the evaluation 
dimension of mentoring 
(3.2.8) 

Written evaluations carried out for ministry 
experience programmes and ECTS credits 
awarded. 

 X   Further development for 
these areas in LO, 
Assessment and, where 
appropriate, syllabi 
(3.2.8) 

      

Students are exposed to their particular culture. X                

Students are exposed to multicultural dimensions.  X   Plan for more 
intentionality in exposing 
and involving students in 
multicultural settings 
(3.2.8, p. 32-33) 

      

Report statement: The mentoring, ministry and cultural dimensions exist at ITB but need to be more intentional and more 
clearly integrated into the total programme and institutional documents. 

9.  Clear organizational structure, organization and governance. 
Legal status is appropriate for national context. X                

Appropriate governance.  X   Cf. 1.9 above  

Appropriate management and organization. X                

Adequate record-keeping procedures. X                

Adequate administration and secretarial 
provisions 

X                

Internal quality assurance procedures are in place 
and operating 

  X   Embryonic internal quality 
control procedures need to 
be more explicitly 
formulated and implemented 
(3.2.9) 

Faculty and learning activities are continually 
evaluated. 

  X   Beginning steps in faculty 
evaluation by students and 
academic administration 
need to be developed 
further (3.2.9) 

Report statement: We recommend that ITB diversify competencies on the board (non pastors) & the current mixture of 
governance/management to be more clearly separated over time. 
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10.  Faculty members have suitable qualifications and carry realistic work loads. 
Faculty possess adequate academic and 
professional qualifications for level of study. 

  X        ITB needs to implement the 
principle of faculty teaching 
at the Bachelor’s level must 
possess at least Masters 
degrees. Consider using 
referent teachers per major 
discipline to meet this 
requirement in transition 
(3.2.10). 

Faculty are up-to-date in their field of 
specialisation both in terms of contemporary 
teaching methods and theory 

  X   Faculty CV should 
demonstrate their academic 
achievements, in 
publications and degrees 
obtained (3.2.10) 

There are adequate plans for faculty instructional 
development, enrichment of qualifications and 
provision for on-going faculty research 

  X   Beginning measures in 
faculty development should 
be pursued, based on 
written policy (3.2.10) 

Faculty use suitable teaching methodologies  X   Encourage greater 
diversity in methodology 
in the classroom, 
particularly among the 
“adjunct” faculty (3.2.10) 

 

Faculty members actively participate in the life 
and worship of the theological school and show 
personal involvement in the physical and spiritual 
welfare of the students 

X      

Faculty possess fitting spiritual and character 
qualities. 

X                

Faculty is sufficient in number and carries 
realistic workload. 

 X   Consider implementation 
of reference teachers by 
discipline and augmenting 
the course load of 
“permanent” faculty 
(3.2.10). 

      

Full-time faculty carry the majority of the 
teaching load. 

  X   Reflect on the need/ 
opportunity for full-time and 
part-time salaried faculty 
members over time (3.2.10) 

Faculty is adapted to the cultural and linguistic 
context of the school. 

X      

Plans are implemented for faculty development 
and research  

  X   Policies and plans for faculty 
development and research 
are needed (3.2.10) 

Report statement: Approx. 55% of current faculty appear to be academically underqualified for teaching at Bachelor’s level.  
Consider seriously the additional faculty available to the school for greater stability and development of ITB. 

11.  Suitable student access standards are implemented. 
Access is appropriately regulated by the standards 
for each level of study. 

  X   In addition to the document 
“Academic perspectives of 
ITB”, access principles need 
to more clearly 
communicated in 
institutional documentation 
and external publicity 
(3.2.11) 

Policy is established and implemented for special 
access cases. 

  X   Written special access 
policies must be more 
specific and clearly 
communicated. 

Procedures are in place to evaluate commitment 
to Christian truth, values and ethics.  

X                

Report statement: Student access criteria, particularly relative to ITB ambitions for a vocation Bachelor, need to be 
clarified, formulated and implemented. 
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12.  Facilities are adequate for educational objectives. 
Campus is suitable. X                

Housing and student services are adequate. X                

Library is adequate for level of study.   X   See report statement 
below. 

Library keeping procedures are adequate.   X   Continue improving in 
this area. 

Development plan for the library   X   Currently in the mind of 
the librarian but needs to 
become explicit and 
owned institutionally. 

Sufficient and qualified staff for library 
maintenance and development 

 X     

IT provision for students.   X   Beginning efforts in 
computerisation should 
be pursued and 
electronic resources 
(journals, e-books, etc.) 
be developed. 

Report statement: Overall, the library needs to grow in computerisation, space, additional volumes, higher level resources for 
faculty and 3rd year Bachelor students, journals are inadequate. It also needs an explicit development plan covering these 
areas. Such development will be foundational to the accreditation of a Bachelor’s degree. 

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability. 
Sound financial status X                

Adequate development fund and planning                 

Appropriate and clearly communicated student 
fees. 

X                

Adequate compensation for staff and faculty  X   Cf. 3.2.13       

Stability in leadership X                

Stability in staff and faculty X                

Stability in enrolment  X                

Report statement: This area is in good overall condition. 

14  Healthy public relations and truthful publicity. 
Appropriate Information Package and Course 
Catalogue 

X                

Truthful publicity and appropriate usage of 
academic nomenclatures 

X                

Good relationships with national and local 
community 

X                

Good relationships with wider Christian 
community 

X                

Contact with potential student employers   X   Students have expressed 
strong desire for greater 
mentoring and orientation in 
this area (3.2.14). 

Publicity tools for potential students X                

Alumni programme   X   Policy and plans in the 
creation of an alumni 
programme need to be 
implemented (3.2.14) 

Report statement: Provide help for placement of graduates. 

      

 

 



The European Evangelical Accrediting Association 
      A Network for Theological Education 

Conclusions and recommendations to the EEAA Council 

 
Overall assessment of the school and recommendations to the EEAA Council 

In view of major progress and In spite of several major areas yet needing particular attention (cf. Ott report of March 2013), 
the VET feels that ITB is a bona fide case for accreditation. They demonstrate a real desire to progress and are currently the 
only French school involved in EEAA accreditation, thus warranting special attention. They are to be commended for taking 
courageous steps toward institutional improvement, of which the desire for accreditation is a major indicator. Despite certain 
reservations within the overall culture of the French Assemblies of God relative to theological education, progress in this 
context is being observed, slowly but surely. The EEAA is desirous of assisting ITB in any appropriate manner on their journey. 

 
 

Signatures of VET team Dr. Hubert Jurgensen (team leader) 

Dr. Paul Sanders 

      

 

Name and signature for 
acceptance of the report from 
school leadership 

      

In line with best practice in 
accreditation the EEAA will 
publish a Summary Assessment 
(numerical synopsis of this 
report) on its website).  The 
school leadership is asked to 
sign to acknowledge this. 

 

 

Current Date       

 
 

 
 

The European Evangelical Accrediting Association is a non-profit higher education network. 
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