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School Review Form 
This form is to be used by Visiting Evaluation Teams (VET) to report following Candidacy, Accreditation 
and Review visits. Schools receiving the visit must sign off the form in agreement.  

Schools are reviewed by an external Visiting Evaluation Team according to the standards outlined in 
the Fifth Edition 2012 of the EEAA Manual.  The following rating scale is used: 

 
4  Full compliance. The 
school evidences a high 
degree of quality and 

operates at the level of 
the EEAA standard. 

3  Partial compliance. 
The school satisfies the 
standard but there is 

room for improvement. 
Recommendations 

follow. 

2  Work needed.  The 
school must work on the 
requirements to improve 
significantly in the given 
standard.  Requirements 

are given. 

1  Much work needed. 

The standard is not in 

operation and the school 

will need to follow the 

given requirements. 

Indicate that the requirements for accreditation are 
met – no additional action prior to accreditation. 

Indicate that the requirements for accreditation are 
NOT met – additional action is required – it can be 
prior to accreditation or by  defined post-
accreditation date. 

 

The form is organized following the Standards described in section  3.2 of the EEAA Manual. Grades and 
recommendations/requirements are given for each item of evidence and then a summarized “Report 
statement” is provided for each general standard.  Recommendation indicate areas of further 
improvement and development and progression must be reported in the APRs and checked during 
review visits. Requirements indicate areas which call for ultimate action in order to receive or 
maintain accreditation. For requirements a due date must be specified in the School Review Form (by 
the VET) or in the Follow-up Form (by the Accreditation Commission/the Council) – either “Prior to 
accreditation” or a post-accreditation date. The report concludes with an overall assessment of the 
school and recommendation to the Council.  

 

General information 

Name of theological school   Örebro School of Theology    

 

Names of Visiting Evaluation Team 
Members 

Perry Shaw      

Adrian Smith 

      

 

Visitation Category 

 Orientation 

 Courtesy 

 Candidacy 

 Accreditation 

X Review 
 

Specify the programme of study that is 
object of the visit and level of 
accreditation  

Four Year Vocational Bachelor Program (240 
ECTS Credits) 

 

 

Introductory comments to the Visit 



The European Evangelical Accrediting Association 
      A Network for Theological Education 

 

ÖST has Swedish government accreditation for its BTh program. However, the government has placed limitations on ÖST in 
terms of its more vocational elements, and hence ÖST has incorporated an additional vocational year in order to ensure quality 
training for ministry. ÖST is a founding member of EEAA and has had repeated accreditation visits, in each case demonstrating 
a desire for improved standards of quality theological education.       

ÖST has completed a fresh self-evaluation process and has produced the Self-Evaluation Report (SER) which was submitted to 
the EEAA, together with appropriate supplementary documentation. 

Based on these documents the review/accreditation visit took place from 23-25 October 2016. The visit comprised the 
following activities: 
 
Sunday 
16.00-18.00 Campus Visit 
18.00-20.00 Leadership Team  
 
Monday 
8.15-8.35 Devotion 
9.00- 10.00  Introductions: Staff and Faculty 
10.30-12.00  Class (BV201 alt A101) (PS) 
10.30-11.30 Staff - Library, Communication. (AS) 
12.00 Lunch with students  
13.00-14.00 Alumni (AS) 
13.00-14.00 Academy of Church Leadership (PS) 
14.00-15.00 Board   
15.00-16.30 Faculty  
 
Tuesday 
8.15-8.35 Devotion 
8.40-10.00 Class (BV218 alt FL2) (PS) 
9.00-10.00 Local church leader (AS) 
10.30-11.10 Academic Dean  
11.15-12.00 Communion 
13:00-14:00 IT and Communications (AS) 
17.00 Final meeting with leadership team – presenting report 

 

 

 

 

Review Form 
 

Standard 4 3 2 1 Recommendations Requirements 

1.  Integration and implementation of core values and statement of faith into all 
activities 

Core Values are recognizable in the programme 
and general operations (refer to Membership 
Application Form) 

1. Faithful to doctrine 

 

X                

2. Trusted by the church X                 

3. Excellent in academics X                

4. Operating as community X                

5. Integrated in approach X                

6. Aimed at service X                

7. Focused on outcomes X                

8. Evaluated with integrity  X        see below       
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9. Governed with competency X                

10. Managed efficiently X                

11. Effective within context X                

The statement of faith is integrated into all 
activities 

X                

Report statement:  

The 2016 SER presented by ÖST reflects a realistic and faithful picture of the school. 

The majority of core values have been implemented into the school at a noticeably high level. 

Orthodox Christian faith (but not necessarily a specific doctrinal statement) is integrated into all activities.       

A specific element that needs work is including character development in programme outcomes. Character formation is clearly 
an important value at ÖST, and is evident throughout the life and practices of the school. However, it is not clearly defined in 
programme outcomes nor in its relationship with the classroom-based components of the curriculum. ÖST would do well to 
consider what are essential elements of character-formation they are seeking, and how these elements might be worked out 
not only in the non-classroom components of the curriculum, but also in more traditional classroom contexts. 

“Evaluated with Integrity”: The VET Team has no question about issues of integrity, but rather sense that ÖST would benefit 
from a more systematic approach to its strategic evaluation of its curriculum, particularly with respect to external 
stakeholders. The school does a variety of forms of internal evaluation, including student course evaluations, and annual 
evaluation of faculty, as well as numerous opportunities for casual interaction with alumni and church leaders. However, there 
would be great value if a systematic assessment by major stakeholders (alumni, church leaders, community leaders, etc.) was 
undertaken. 

 

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation. 

Appropriate written mission statement X                

Appropriate short and long term development 
plans 

 X               

Clearly formulated learning outcomes X                

Clear programme profile X                

Clear academic/vocational distinction  X                

Report statement:  

The strategic developmental planning of the college would be enhanced by specific articulation of factors such as time-scale, 
accountability, and success criteria. 

 

3.  Programme that reflects learning outcomes in curriculum and learning activities. 

Appropriate understanding of learning outcomes X                

Appropriate procedure used in setting learning 
outcomes 

X                

Learning outcomes are used appropriately to build 
curriculum 

X                

Appropriate course syllabi  X         see below       

Variety of appropriate learning activities  X        see below       

Balanced curriculum X                

Curriculum reflects learning outcomes X         see below       

Report statement:  

It is clear that there has been a serious attempt to see the stated learning outcomes reflected in the course structure, with the 
three key areas (knowledge and understanding, competence and skills, and judgement and approach) incorporated into every 
course and into the overall curricular structure. 

At the time of the current VET visit course syllabi had not been completed for non-classroom components of the curriculum: 
field education, mentoring, etc. ÖST should provide syllabi for every element of the curriculum – including non-classroom 
learning components. 
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Within course syllabi the connection is not clear between stated learning outcomes and assessment tasks. Greater detailing of 
this connection should be incorporated into course syllabi.  

 

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study. 

ECTS are understood and used properly   X        See below      

Correct number ECTS for level of study  X                

Correct duration for level of study X                

Duration and ECTS correspond to national 
situation 

X                

ECTS are awarded for all learning activities   X             see below 

Report statement: 

Consistent with the Swedish government's move towards compliance with the Bologna process, ÖST has structured its 
programmes and courses with appropriate ECTS credit allocations. While a vocational bachelor degree would normally be 3-
years (180 ECTS Credit), the particular situation of ÖST with respect to Swedish government requirements suggests that it is 
appropriate for ÖST to extend the vocational bachelor to a 4-year (240 ECTS Credit) program. 

The more detailed elements of ECTS credits are less clear in terms of the specific breakdown of hours of teaching and learning 
activities in any particular course. The VET Team require that procedures be set in place at ÖST whereby all future course 
syllabi reflect the division of work within each course (details of hours in class; hours reading; hours writing; hours in other 
forms of student engagement) so as to justify and explain the ECTS Credit allocations. Comparable details should be included in 
faculty and student manuals.  

At this stage non-classroom but compulsory components of the curriculum (field education, mentoring, base groups, etc.) have 
not been documented in syllabi. ÖST should develop syllabi for every compulsory non-classroom component of the curriculum, 
as well as allocating appropriate ECTS Credits. Once this process is completed the school will need to ensure that the students’ 
overall workload is appropriate. 

ÖST uses the standard Swedish assessment levels (very good / pass / fail) rather than the suggested Bologna structure of A-F. 
ÖST provides equivalent ECTS grades when requested. The VET team affirmed the ÖST strategy for assessment. 

 

5. Teaching and learning are provided to to a high level of quality and there is consistent, 

transparent, on-going and appropriate evaluation of all student learning activities. 

Teaching and learning, classroom organisation and 
pedagogical practices in the school occur in 
harmony with principles of effective adult 
teaching 

X                

Teaching and learning is at appropriate level and 
academic depth for the programme. 

X                

Teaching and learning are fitting to the discipline 
of theology 

X                

Teaching and learning aim at integration between 
academic instruction, ministerial training, 
spiritual formation, character education and 
theological reflection 

X                

Appropriate Student Progress Files. X                

Written assessment policy in place. X                

Written right of appeal procedure. X                

Assessment policy is clearly understood by 
students for all learning activities. 

X                

Assessment is differentiated and adequate for 
different learning activities.  

X                

Assessment is sensitive to the level of study. X                

Where operating, final assessment is adequate. X                

Report statement:  

Classrooms are bright with modern and comfortable furnishings. Most classrooms are shaped for seminar, rather than in more 
traditional layouts, inviting stronger interaction between members of the class. Relevant technology is available in all 
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classrooms.     

Student progress files are clear and well-maintained. 

Policy on assessment and appeals are clearly defined and published in the student handbook. 

Assessment is differentiated and adequate to the subject. 

The final assessment process is appropriate and adequate. 

Over the past decade ÖST has clearly worked hard to connect classroom content to the future ministry context that students 
will be going to. In particular both faculty members and students spoke of a shift over the past decade from a very “academic” 
program to a stronger pastoral focus. Several of the courses employ various forms of reflection on practice and/or problem-
based learning, which help students in making connection between more “academic” courses and the practice of ministry. ÖST 
intentionally keeps a “fuzzy” boundary between “systematic theology” and “practical theology”. 

ÖST is encouraged to strengthen the level of theological reflection on their ministry experiences. The current written 
requirements for mentoring and field work focuses on personal journaling, with an emphasis on experiential reflection. 
Through incorporating a greater level of reflection on how students’ various classes might instruct their field ministry 
experiences, there is the potential of greater integration both from theory to practice and from practice to theory. 

Academic processes are clearly defined in the student manual.      

 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates. 

Graduation requirements are clear. X                

Graduation requirements are binding. X                

Graduates are given a Transcript. X                

Graduates are given an academic award from the 
school. 

X                

Graduates are given a Diploma Supplement. X                

Graduates are given an EEAA Certificate (for 
schools that are already accredited) 

X                

Report statement:  

Graduation requirements are clear and consistent.  

An appropriate Diploma Supplement is issued to graduating students. 

Because of the constraints placed on ÖST by the Swedish government both 3-year and 4-year students receive the BTh, the 4-
year students receiving additional certification for the vocational year.      

 

7.  Healthy Christian community is fostered and modelled. 

Social activities are organized. X                

Spiritual activities are organized. X                

Provision is made for access to physical activities. X                

Student organizations operate appropriately. X                

Written code of ethics X                

Disciplinary procedures outlined. X                

Accountability to local churches. X                

Report statement:  

The college community reflects a spiritually and relationally healthy environment. 

Because of Swedish Government restrictions it is not possible to impose detailed disciplinary procedures based on moral and 
spiritual concerns. However, there are in place clearly understood unwritten processes for counselling and directing students 
about whom there are major personal and/or ministerial concerns.      

 

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness. 

Organized and efficient mentoring programme. X                
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Organized and efficient ministry experience 
programme. 

X                

Written evaluations carried out for mentoring 
programmes and ECTS credits awarded. 

  X        See below      

Written evaluations carried out for ministry 
experience programmes and ECTS credits 
awarded. 

  X             see below 

Students are exposed to their particular culture. X                

Students are exposed to multicultural dimensions. X                

Report statement:  

ÖST requires students to develop mentoring relationships within their local churches. Significant and varied field ministry is a 
compulsory component of the 4-year vocational bachelor programme. Both students and field supervisors / mentors complete 
written reflections upon the experience.  

Students are also allocated to “base groups” with faculty members as leaders. These groups meet formally at least once a 
week, and provide a context for pastoral support. 

Note the comment on syllabi and ECTS credits in section 4 (above). 

 

9.  Clear organizational structure, organization and governance. 

Legal status is appropriate for national context. X                

Appropriate governance. X                

Appropriate management and organization. X                

Adequate record-keeping procedures. X                

Adequate administration and secretarial 
provisions 

X                

Internal quality assurance procedures are in place 
and operating 

X                

Faculty and learning activities are continually 
evaluated. 

X                

Report statement:  

Every course is evaluated by students. The course evaluations are seen by the instructor, the Dean, and the student council. 
Instructors are requested to incorporate into their syllabi new elements in their courses that have been impacted by the course 
evaluations. 

Faculty undergo annual evaluation in terms of their instructional, research, and spiritual development. 

Regular strategic assessment of longer term trends in student and faculty evaluations would enhance the school’s quality 
assurance processes.      

 

10.  Faculty members have suitable qualifications and carry realistic work loads. 

Faculty possess adequate academic and 
professional qualifications for level of study. 

X                

Faculty are up-to-date in their field of 
specialization both in terms of contemporary 
teaching methods and theory 

X      

There are adequate plans for faculty instructional 
development, enrichment of qualifications and 
provision for on-going faculty research 

X      

Faculty use suitable teaching methodologies X      

Faculty members actively participate in the life 
and worship of the theological school and show 
personal involvement in the physical and spiritual 
welfare of the students 

X      

Faculty possess fitting spiritual and character 
qualities. 

X                

Faculty is sufficient in number and carries X                
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realistic work load. 

Full-time faculty carry the majority of the 
teaching load. 

X      

Faculty is adapted to the cultural and linguistic 
context of the school. 

X      

Plans are implemented for faculty development 
and research  

 X        see below       

Report statement:  

ÖST has a strong faculty. Most faculty have completed a PhD, and others are in faculty development towards completion of 
advanced degrees. Several of the faculty write extensively in their fields, and the remainder appear to keep up-to-date in their 
fields. 

Faculty generally reported appropriate workloads, although some faculty reported that time available for research is limited. 

The school is increasingly moving to diversified learning centres, particularly in the fourth year academy of leadership 
programme. Faculty have received training in the technology that is provided to facilitate mixed delivery classes.   

Many of the faculty employ creative and engaging teaching methodologies alongside more traditional lecture. Team teaching is 
common. Most faculty have taken formal training in educational theory and/or methodology. 

The VET team recommend that ÖST develop a systematic and regular process of in-service training in contemporary teaching 
methods and theory within the school’s overall strategic plan.  

The Board has initiated a process for establishing a research trust fund to free faculty for research and publication. 

At the annual faculty evaluation meeting with the Principal faculty development is discussed at a personal level. However, 
there is no overall faculty development plan. It is recommended that ÖST incorporate the various levels of faculty development 
into the overall strategic plan for the school. The plan would be enhanced by specific articulation of factors such as time-scale, 
accountability, and success criteria 

 

11.  Suitable student access standards are implemented. 

Access is appropriately regulated by the standards 
for each level of study. 

X                

Policy is established and implemented for special 
access cases. 

X                

Procedures are in place to evaluate commitment 
to Christian truth, values and ethics.  

X                

Report statement:  

The college has robust and appropriate application and access procedures in place.      

 

12.  Facilities are adequate for educational objectives. 

Campus is suitable. X                

Housing and student services are adequate.                 

Library is adequate for level of study. X                

Library keeping procedures are adequate. X                

Development plan for the library  X               

Sufficient and qualified staff for library 
maintenance and development 

X      

IT provision for students. X                

Report statement:  

ÖST does not provide student housing. However, a private company operates student housing for the university, and ÖST 
students have equal access to these facilities. [As we were unable to see this housing we have left this section blank.] 

A kitchen / common room is provided for students to prepare lunch, coffee, etc. 

According to the SER the school has library holdings of approximately 65000 items, with a mixture of Swedish and English titles. 
Most students have adequate English to access the latter. Appropriate on-line databases are also available to students and 
faculty. Students have access to intra-library loans from other Swedish theological colleges, as well as access to the local 
university library. 

ÖST has an established Library Development Plan. The strategic developmental planning of the library would be enhanced by 
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specific articulation of factors such as time-scale, accountability, and success criteria.  

The library facility is well established, with sufficient and brightly lit study spaces. The library is overseen by a librarian who is 
assisted by a colleague who takes primary responsibility for off-campus learning. 

Students and faculty have wireless internet access throughout the campus. 

 

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability. 

Sound financial status X                

Adequate development fund and planning  X               

Appropriate and clearly communicated student 
fees. 

X                

Adequate compensation for staff and faculty X                

Stability in leadership X                

Stability in staff and faculty X                

Stability in enrolment  X                

Report statement:  

In light of the challenging environment and limited financial resources the school is responding in reasonable and healthy 
patterns. The school has demonstrated appropriate financial probity, transparency, and clarity. 

The college Board are well aware of the need to secure financial stability as the college moves forward. In part the potential 
merging of the three denominations giving rise to a new entity is in response to the need for responsible financial planning and 
governance. 

The strategic developmental planning of the college would be enhanced by specific articulation of factors such as time-scale, 
accountability, and success criteria.       

 

14  Healthy public relations and truthful publicity. 

Appropriate Information Package and Course 
Catalogue 

X                

Truthful publicity and appropriate usage of 
academic nomenclatures 

X                

Good relationships with national and local 
community 

X                

Good relationships with wider Christian 
community 

X                

Contact with potential student employers X                

Publicity tools for potential students X                

Alumni programme X                

Report statement:  

Public documentation is clear and accurate, and presented in both hard copy and digital formats. The college engages 
positively with and uses social media as a vehicle for publicity and recruitment.  

Relationships with churches are healthy. The perception of both the college and its graduates is extremely positive.  

The college retains healthy relationships with its alumni.     

 

 

Conclusions and recommendations to the EEAA Council 

 

Overall assessment of the school and recommendations to the EEAA Council 
 
The VET Team observed in ÖST a school of the highest calibre. It provides excellent academics, a profound concern for the 
personal development of the students, and a passion for the church and its mission.  
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After a careful study of the philosophy, structure and operation of the Örebro School of Theology (ÖST) the EEAA VET team has 
come to a clear conviction to recommend the school for accreditation of its 4-year vocational BTh programme at the EEAA 
council to be held in April 2017, subject to completion of the minor requirements listed below. 

The VET team was very impressed with the healthy culture, mood, and accomplishments of ÖST. We repeatedly found 
students, faculty, and staff both speaking about challenges and also explaining how these challenges might be addressed. The 
dominant sense we had was that ÖST is a “safe space” for personal and spiritual growth, with solid foundations mixed with a 
promotion of nuanced theological reflection.  

There is a spirit of dedication and diligence in all teaching efforts. Mutual relations among all those working and studying at 
ÖST contribute to a situation highly favourable to reaching the goals the school has set itself.      

The VET Team noted a few minor items that we believe need immediate attention and some other areas that we would 
recommend for longer term consideration.  

The VET team requires that ÖST complete the following prior to 28 February 2017 in order for the school to be recommended 
for renewal of accreditation at the April 2017 EEAA Council meeting: 

 The VET Team require that procedures be set in place at ÖST whereby all future course syllabi reflect the division of 
work within each course (details of hours in class; hours reading; hours writing; hours in other forms of student 
engagement) so as to justify and explain the ECTS Credit allocations. Comparable details should be included in 
faculty and student manuals (EEAA Manual pp. 26-27). 

 At this stage non-classroom but compulsory components of the curriculum (field education, mentoring, base groups, 
etc.) have not been documented in syllabi. ÖST should develop syllabi for every compulsory non-classroom 
component of the curriculum, as well as allocating appropriate ECTS Credits. Once this process is completed the 
school will need to ensure that the students’ overall workload is appropriate (EEAA Manual pp. 26-27). 

In addition, the VET team recommend that the ÖST team consider the following: 

 Once ÖST completes the quantification of all learning that is currently taking place in their 4-year programme 
(according to the requirements above) the school may need to look at the current overall curricular structure. The 
VET Team sensed that in reality the current 4-year vocational bachelors programme may be able to be reworked into 
an integrated vocational masters. In this process we recommend ÖST keep in close dialogue with the EEAA Council. If 
major changes in the overall curriculum are deemed necessary the VET Team believe that the current academic 
resources and supporting academic administration should be expanded.  

 There would be great value if a systematic assessment of the school and its curriculum by major stakeholders 
(alumni, church leaders, community leaders, etc.) was undertaken.  

 Character formation is clearly an important value at ÖST, and is evident throughout the life and practices of the 
school. However, it is not clearly defined in programme outcomes nor in its relationship with the classroom-based 
components of the curriculum. ÖST would do well to consider what are essential elements of character-formation 
they are seeking, and how these elements might be worked out not only in the non-classroom components of the 
curriculum, but also in more traditional classroom contexts. 

 Within course syllabi the connection is not clear between stated learning outcomes and assigned tasks. Greater 
detailing of this connection would help. 

 ÖST is encouraged to strengthen the level of theological reflection on their ministry experiences. The current written 
requirements for mentoring and field work focuses on personal journaling, with an emphasis on experiential 
reflection. Through incorporating a greater level of reflection on how students’ various classes might instruct their 
field ministry experiences, there is the potential of greater integration both from theory to practice and from 
practice to theory. 

 With respect to the overall strategic planning, the VET team recommend that ÖST develop a systematic and regular 
process of in-service training in contemporary teaching methods and theory within the school’s overall strategic plan. 
The strategic developmental planning of the college (including the library) would be enhanced by specific 
articulation of factors such as time-scale, accountability, and success criteria. It is recommended that ÖST 
incorporate the various levels of faculty development into the overall strategic plan for the school. Regular strategic 
assessment of longer term trends in student and faculty evaluations would enhance the school’s quality assurance 
processes.      

 

In closing the VET team would extend a special word of thanks to the ÖST leadership for an atmosphere of hospitality, 
openness and cooperation. We wish them God’s blessing in their efforts to seek excellence in the service of God’s Kingdom. 

 

 

 

Signatures of VET team       
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Name and signature for 
acceptance of the report from 
school leadership 

      

In line with best practice in 
accreditation the EEAA will 
publish a Summary Assessment 
(numerical synopsis of this 
report) on its website).  The 
school leadership is asked to 
sign to acknowledge this. 

 

 

Current Date       
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