
 School Review Form
This form is to be used by Visiting Evaluation Teams (VET) to report following Candidacy, Accreditation 
and Review visits. Schools receiving the visit must sign off the form in agreement. 

Schools are reviewed by an external Visiting Evaluation Team according to the standards outlined in the 
Fifth Edition 2012 of the EEAA Manual.  The following rating scale is used:

4  Full compliance. The 
school evidences a high 
degree of quality and 

operates at the level of 
the EEAA standard.

3  Partial compliance. 
The school satisfies the 
standard but there is 

room for improvement. 
Recommendations 

follow.

2  Work needed.  The 
school must work on the 
requirements to improve 
significantly in the given 
standard.  Requirements 

are given.

1  Much work needed. 
The standard is not in 

operation and the 
school will need to 

follow the given 
requirements.

Indicate that the requirements for accreditation are 
met – no additional action prior to accreditation.

Indicate that the requirements for accreditation are 
NOT met – additional action is required – it can be 
prior to accreditation or by defined post-accreditation 
date.

The form is organized following the Standards described in section  3.2 of the EEAA Manual. Grades and 
recommendations/requirements are given for each item of evidence and then a summarized “Report 
statement” is provided for each general standard.  Recommendation indicate areas of further 
improvement and development and progression must be reported in the APRs and checked during 
review visits. Requirements indicate areas which call for ultimate action in order to receive or 
maintain accreditation. For requirements a due date must be specified in the School Review Form (by 
the VET) or in the Follow-up Form (by the Accreditation Commission/the Council) – either “Prior to 
accreditation” or a post-accreditation date. The report concludes with an overall assessment of the 
school and recommendation to the Council. 

General information

Name of theological school

     Tilsley College, 78 Muir Street, 
Motherwell ML1 1BN

      Tel. 01698 266 776

Names of Visiting Evaluation Team Members      Rev. Horst Born ( team leader )

     Rana Wazir ( Theological School 
Lebanon )

     

Visitation Category

Orientation

Courtesy

Candidacy

x Accreditation

Review

Specify the programme of study that is object of 
the visit and level of accreditation 3-year Vocational Bachelor 180 ECTS



Introductory comments to the Visit

At present Tilsley College operates at Diploma Level. It is seeking accreditation on the level of Vocational 
Bachelor for its three- year programme. The third year is built on the two-year Diploma level programme. The so 
called EuroBac in Biblical Studies and Christian Ministry is a vocational programme built around college based 
instruction in biblical studies and practical theology together with vocational learning in an apprenticeship/
internship in Christian ministry. 
History and structure of the school:
Tilsley College (TC), Motherwell, Scotland, is the educational branch of the mission organization Gospel 
Literature Outreach (GLO) Europe, established in 1974. One year later, TC was established. The one-year 
programme entitled “Certificate in Biblical Studies and Christian Ministry” at TC was accredited by EEAA on 
Certificate Level in 2008 and reviewed in 2014. In the same year the one- year programme plus an additional 
second year - now entitled “Diploma in Biblical Studies and Christian Ministry”, equivalent to 120 ECTS,-were 
presented to EEAA and were granted “candidacy status.” In 2015, the Diploma programme was accredited by 
EEAA.
In 2017 TC applied with EEAA for an accreditation of its two-year programme together with a third year of 
training at the level of Vocational Bachelor.
As the two-year programme had already been accredited in 2015, EEAA agreed to an accreditation visit in 2018. 
The purpose of this visit was to assess TC’s three-year programme as a whole at Bachelor’s Level.
The visit was carried out from Wednesday, March 7 to Friday, March 9. Horst Born and Rana Wazir were on the 
Visitation Team.
The VET team would thank at this point TC’s leadership and staff for the warm atmosphere of the visit and the 
cooperative spirit of all members of the TC family. The VET were given access to every document that could 
facilitate an objective evaluation of the college and its academic programme.  
The agenda of the visit included the following activities:
-VET team meeting 
-Participation in College devotions
-Meeting with Principal and Academic Dean: detailed explanation of the SER and supporting documents.  
 Discussion of various questions.
-Meeting with Registrar and Bursar
-Samples of lectures of the three-year programme 
-Inspection of school documents and student papers
-Tour of the college facilities
-Meeting with librarian and inspection of the library
-Meeting with board members
-Meeting with Practical Tutor and Spiritual Development Tutor
-Meeting with students and alumni
-Writing and presentation of school report to the leadership team.

Review Form

Standard 4 3 2 1 Recommendat
ions

Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions

Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions

Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions

Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions

Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions

Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions

Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.

   

14 Healthy public relations and truthful publicity.
Appropriate 
Information 
Package and 
Course 
Catalogue

     

Truthful 
publicity and 
appropriate 
usage of 
academic 
nomenclatures

           

Good 
relationships 
with national 
and local 
community

           

Good 
relationships 
with wider 
Christian 
community

           

Contact with 
potential 
student 
employers

     

Publicity tools 
for potential 
students

     

Alumni 
programme

     

The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 



Standard 4 3 2 1 Recommendat
ions Requirements

1.  Integration and implementation of core values and statement of faith into all 
activities
Core Values are recognizable in the programme and general 
operations (refer to Membership Application Form)

• Faithful to doctrine

           

•
Trust
ed 
by 
the 
chur
ch

           

•
Excel
lent 
in 
acad
emic
s

  
See report 
statement

     

•
Oper
ating 
as 
com
muni
ty

           

•
Integ
rate
d in 
appr
oach

           

•
Aime
d at 
servi
ce

           

•
Focu
sed 
on 
outc
omes

           

•
Eval
uate
d 
with 
integ
rity

           

•
Gove
rned 
with 
com
pete
ncy

           

•
Mana
g e d 
effici
ently

           

•
Effec
tive 
withi
n 
cont
ext

           

The statement 
of faith is 
integrated into 
all activities

           

Report statement:: 

Recommendation1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

     

2.  Strategic plan that is approved by the governing body and relates to the institution’s 
operation.
Appropriate 
written 
mission 
statement

     

Appropriate 
short and long 
term 
development 
plans

           

Clearly 
formulated 
learning 
outcomes

See report 
statement

     

Clear 
programme 
profile

 

Clear 
academic/
vocational 
distinction 

           

Report statement: 

The mission statement is appropriate. Adequate information is given to staff, faculty and students. The Mission statement was 
last revised in 2016; work areas of the school’s graduates are clearly defined.

The college’s Programme profile covers all aspects of importance. 

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

3.  Programme that reflects learning outcomes in curriculum and learning activities.
Appropriate 
understanding 
of learning 
outcomes

  
See Report 
statement.

Appropriate 
procedure 
used in setting 
learning 
outcomes

             

Learning 
outcomes are 
used 
appropriately 
to build 
curriculum

           

Appropriate 
course syllabi

             

Variety of 
appropriate 
learning 
activities

  

Balanced 
curriculum

 

See report 
statement.

Curriculum 
reflects 
learning 
outcomes

           

Report statement: 

Optional courses would be desirable, but due to low student numbers realization difficult. In years where students ask for such 
courses the school could consider such a possibility!

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole programme loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

4. Understanding and usage of ECTS and appropriate credit and duration scheme for 
level of study.
ECTS are 
understood 
and used 
properly

See report 
statement.

Correct 
number ECTS 
for level of 
study 

       

Correct 
duration for 
level of study

     

Duration and 
ECTS 
correspond to 
national 
situation

         

ECTS are 
awarded for all 
learning 
activities

       

Report statement: 

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local tutors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations.      

     

5. Teaching and learning are provided to a high level of quality and there is consistent, 
transparent, on-going and appropriate evaluation of all student learning activities.
Teaching and 
learning, 
classroom 
organisation 
and 
pedagogical 
practices in 
the school 
occur in 
harmony with 
principles of 
effective adult 
teaching

 
See report 
statement.

Teaching and 
learning is at 
appropriate 
level and 
academic 
depth for the 
programme.

      

Teaching and 
learning are 
fitting to the 
discipline of 
theology

      

Teaching and 
learning aim at 
integration 
between 
academic 
instruction, 
ministerial 
training, 
spiritual 
formation, 
character 
education and 
theological 
reflection

      

Appropriate 
Student 
Progress Files.

        

Written 
assessment 
policy in 
place.

   

Written right 
of appeal 
procedure.

            

Assessment 
policy is 
clearly 
understood by 
students for all 
learning 
activities.

            

Assessment is 
differentiated 
and adequate 
for different 
learning 
activities. 

            

Assessment is 
sensitive to 
the level of 
study.

             

Where 
operating, 
final 
assessment is 
adequate.

           

Report statement: 

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

6.  Clear and consistent graduation requirements and appropriate documentation 
provided to graduates.
Graduation 
requirements 
are clear.

Graduation 
requirements 
are binding.

           

Graduates are 
given a 
Transcript.

           

Graduates are 
given an 
academic 
award from 
the school.

     

Graduates are 
given a 
Diploma 
Supplement.

             

Graduates are 
given an EEAA 
Certificate (for 
schools that 
are already 
accredited)

           

Report statement: 

     

7.  Healthy Christian community is fostered and modelled.
Social 
activities are 
organized.

           

Spiritual 
activities are 
organized.

           

Provision is 
made for 
access to 
physical 
activities.

           

Student 
organizations 
operate 
appropriately.

See report 
statement.

Written code 
of ethics

             

Disciplinary 
procedures 
outlined.

     

Accountability 
to local 
churches.

           

Report statement: 

Student representatives come from each year. They are chosen by fellow students’ assent, not by an election process. The 
students wish for more room in the college (library, rooms, shortage of study place). 

Recommendation 6 :

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8). 

     

8. Curricula includes mentoring programmes, ministry experience and cultural 
awareness.
Organized and 
efficient 
mentoring 
programme.

See report 
statement. 

Organized and 
efficient 
ministry 
experience 
programme.

See report 
statement. 

Written 
evaluations 
carried out for 
mentoring 
programmes 
and ECTS 
credits 
awarded.

     

Written 
evaluations 
carried out for 
ministry 
experience 
programmes 
and ECTS 
credits 
awarded.

     

Students are 
exposed to 
their particular 
culture.

           

Students are 
exposed to 
multicultural 
dimensions.

     

Report statement:

The VET had an opportunity to talk to the Practical tutor, David Wilson, and the Spiritual development tutor Garry Blair. The 
talks showed that the school has an organized and efficient mentoring programme. Each student has a personal mentor all 
through the study year. Problems, however, have arisen where student mentors came from outside and were not always 
available due to other obligations. At present all mentors are Tilsley or other GLO staff. Students have mentioned that they 
would welcome third year students to be also available for additional mentoring service with first year students to fill up times 
when their regular mentor is not available. They would also welcome the chance for third year students to gain experience in 
mentoring for their future service.  

     

9.  Clear organizational structure, organization and governance.
Legal status is 
appropriate for 
national 
context.

     

Appropriate 
governance.

See report 
statement.

Adequate 
record-keeping 
procedures.

     

Adequate 
administration 
and secretarial 
provisions

           

Internal 
quality 
assurance 
procedures are 
in place and 
operating

     

Faculty and 
learning 
activities are 
continually 
evaluated.

           

Appropriate 
management 
and 
organization.

Report statement: 

The college holds the status of a non-governmental school. The college facilities are owned by Gospel Literature Outreach 
(GLO).

Governance is appropriate. 

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

10.  Faculty members have suitable qualifications and carry realistic work loads.
Faculty possess 
adequate 
academic and 
professional 
qualifications 
for level of 
study.

      

Faculty are up-
to-date in 
their field of 
specialization 
both in terms 
of 
contemporary 
teaching 
methods and 
theory

There are 
adequate plans 
for faculty 
instructional 
development, 
enrichment of 
qualifications 
and provision 
for on-going 
faculty 
research

See report 
statement. 

Faculty use 
suitable 
teaching 
methodologies

See report 
statement. 

Faculty 
members 
actively 
participate in 
the life and 
worship of the 
theological 
school and 
show personal 
involvement in 
the physical 
and spiritual 
welfare of the 
students

Faculty possess 
fitting spiritual 
and character 
qualities.

           

Faculty is 
sufficient in 
number and 
carries 
realistic work 
load.

 
See report 
statement. 

Full-time 
faculty carry 
the majority of 
the teaching 
load.

See report 
statement. 

Faculty is 
adapted to the 
cultural and 
linguistic 
context of the 
school.

Plans are 
implemented 
for faculty 
development 
and research 

Report statement: 

At present, the college has 5 full-time lecturers who have an academic qualification of MA or above.  With a student body of 
23 students, the ratio between students and lecturers is 3 to 1. This is in accordance with EEAA standards.

On demand, the college supports ongoing training of the faculty financially. On the point of teaching methodologies, refer to 
point 5. 

In the third year, full-time faculty members carry a teaching load of over 90%.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present, due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

11.  Suitable student access standards are implemented.
Access is 
appropriately 
regulated by 
the standards 
for each level 
of study.

Policy is 
established 
and 
implemented 
for special 
access cases.

See report 
statement.

What 
Procedures are 
in place to 
evaluate 
commitment 
to Christian 
truth, values 
and ethics. 

     

Report statement: 

The prerequisite for access to the three year Bachelor programme is either successful completion of high school or in case of 
access to the third year only, successful completion of a diploma programme. An admission committee plus school leadership 
are responsible for granting admission to the college. 

Direct access for mature students (age 21+) on provision of prior award of academic credit is possible. In case of ministry 
experience access is possible on completion of an entrance examination assessment. Students auditing part of the programme 
are not entitled to academic credits of the Euro Bac.

12.  Facilities are adequate for educational objectives.

Campus is 
suitable.

See report 
statement.      

Housing and 
student 
services are 
adequate.

           

Library is 
adequate for 
level of study.

See report 
statement.

 

Library 
keeping 
procedures are 
adequate.

See report 
statement.

Development 
plan for the 
library

See report 
statement.

     

Sufficient and 
qualified staff 
for library 
maintenance 
and 
development

IT provision for 
students.

           

Report statement: 

Due to the instalment of the third year, work places in the library are limited even though the library has been extended 
recently. Lecture rooms are being used, where possible, for study purposes. All students have a bedroom with desk space.

The school is also expecting a shortage of student and faculty accommodation in the next year. The school leadership is 
planning to rent further places in the neighbourhood to meet that need. 
The school has two lecture rooms. A third lecture room will be needed. 

Recommendation 8:

Students have voiced a need for more space in the college. Due to this problem and architectural limitations of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is, however, asked to present the 
urgent necessity of change to GLO.  

The library contains about 8000 volumes. 3500 books are also accessible in faculty offices on demand. Access to online 
articles exists. Bar coding has been completed. For the registration of books the Dewey system is being used. The annual 
budget for library acquisitions is 4000 £. Suggestions for new books are given by lecturers and students and are supervised by 
the Academic Dean. The Principal together with the librarian regularly check the library holdings.

Space problems for the acquisition of the new books could be solved by mobile shelves.

Statistics on the borrowing rate of books do not exist in writing. But all resident students use the library regularly.

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

Core texts are set aside for each module that is being taught.  

     

13.  Financial policies, procedures, records and conditions are sound and there is 
general stability.
Sound financial 
status

     

Adequate 
development 
fund and 
planning

     

Appropriate 
and clearly 
communicated 
student fees.

     

Adequate 
compensation 
for staff and 
faculty

 See report 
statement    

Stability in 
leadership

     

Stability in 
staff and 
faculty

           

Stability in 
enrolment            

Report statement:     

Tilsley College is financially stable and sound. All accounts are audited by a recognised accountancy firm (Cook 
and Co) and comply with best practice. Budgets are produced annually and reviewed annually by the GLO Board 
and College Council as well as the College staff.

Student fees are clearly communicated to students. The mode of payment of such fees is adapted to student needs 
for which the school can be commended.    

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff members, the cook and the cleaner, draw a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.
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Appropriate 
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The Student Handbook contains all necessary information.

Various contacts with different churches and denominations exist and mini bible school programmes are offered 
by the college for people from outside.

Directors of different missionary and GLO branches speak to students and recruit graduates of TC. Various 
printed publicity tools are being used.

An alumni programme is being offered. 

Conclusions and recommendations to the EEAA Council

Overall assessment of the school and recommendations to the EEAA Council

The VET was impressed by the careful documentation and evaluation of the college prepared by the school. Great efforts have 
been taken to bring the institution to the level of a Vocational Bachelor. For these efforts, the school can be commended.

After a careful study of all the material, the VET team recommends to the EEAA council to grant accreditation to Tilsley 
college at the level of Vocational Bachelor in applied Theology (180 ECTS). The school is asked to carefully study and follow 
the recommendations and requirements mentioned in the school report.      

Requirements:
• Programme that reflects learning outcomes in curriculum and learning activities.

Requirement 1:

As the three years of the programme were built separately there is a danger that the whole program loses the character of 
vertical integration of the academic programme. 50% of the first-year students complete their studies after the first year, 
therefore the school has to offer them a rounded up programme in the first year. The school is asked to re-evaluate the whole 
programme and make adaptions in order to improve the balance of the curriculum. The leadership’s suggestions should be 
reported to the EEAA council before the autumn council meeting in 2018.

• Faculty members have suitable qualifications and carry realistic workloads.

Requirement 2: 

All faculty have itinerant ministries and take 12-20 hours of teaching. This workload seems rather high. The college 
leadership explained that the present workload due to the instalment of the three year programme, the workload is uneven. 
Rearrangement and spread of work would follow next year through a redistribution of responsibilities. In this context 
distribution of responsibility for different areas of the academic three-year programme should be considered. The VET wants 
Tilsley college to report on the steps that have been taken to change the situation before the next EEAA council meeting in 
autumn 2018.

Recommendations:
• Integration and implementation of core values and statement of faith into all activities

Recommendation 1:

TC is planning for 2018 to reduce field placement in the second year of the programme. This is to be commended. However, 
the VET would encourage TC to work towards a clearer vertical integration of the programme as a whole.

• Strategic plan that is approved by the governing body and relates to the institution’s operation.

Recommendation 2:

The school has a Strategic plan, revised in 2016 and approved by the governing body relating to the institution’s operation. 
The description of learning outcomes in practical modules like Homiletics should be more specific in reference to methods of 
presentation.

•  Programme that reflects learning outcomes in curriculum and learning activities.

Recommendation 3:

The curriculum reflects the learning outcomes described in the different module descriptors. However, the Dublin Descriptors 
(Manual p. 89) for Bachelor students should be applied in all aspects to define learning outcomes. Learning outcomes in 
biblical books should also mention the ability to discuss evaluation of opposing positions in bible exegesis. A Minimum of 
30% total credits in Bible-theology exists. 

• Understanding and usage of ECTS and appropriate credit and duration scheme for level of study.

Recommendation 4:

The ECTS credit counting system of the Bologna framework of reference for European tertiary education is applied. A rubric 
with rules for awarding ECTS and evaluating exists in writing. The VET would suggest, however, that the school supports the 
idea of an annual or bi-annual weekend of instruction for local supervisors and supervisors in order to guarantee a balanced 
assessment of student performance in their field placements. In cases where supervisors are not prepared to take part in such a 
training session, the school should point out the value of student internships to their congregations. 

• Teaching and learning are provided to a high level of quality and there is consistent, transparent, on-going 
and appropriate evaluation of all student learning activities.

Recommendation 5:

The school leadership has pointed out that their teaching is passed on to the students using a large variety of pedagogical 
methods. Bloom’s taxonomy of reference is applied. The skills required are: remembering, understanding, applying, 
analysing, evaluating, and creating. Pedagogical training of all lecturers becomes more and more a standard in the European 
Higher Education. Tilsley college has lecturers with specific pedagogical training. The VET would encourage the school to 
create opportunities where their pedagogical training can be shared with all the faculty. 

• Healthy Christian community is fostered and modelled.

Recommendation 6:

Students are prepared to cooperate with the college in fund raising. However, part of the student body, especially first-year 
students profess that they are not sufficiently informed about the college’s financial needs. They would also be happy with a 
closer cooperation with other denominations. This could increase growing awareness of Tilsley’s contributions to missionary 
outreach and church life. This could also help to overcome a certain reserve in some GLO churches towards bible school 
training. This student feedback should be further discussed by the school leadership (confer report statement 8).

• Clear organizational structure, organization and governance.

Recommendation 7:

While the Principal of the college contacts every staff member at least once a week, more frequent college staff meetings 
should be considered in view of the numerous adjustments that have to be made in connection with the instalment of the 
three-year programme. 

• Facilities are adequate for educational objectives.

Recommendation 8:

Students have voiced a need for more space in the college. Due to these problems and architectural deficiencies of the school 
building the school has been discussing plans for rebuilding the facilities. As the building belongs to GLO, not to the school, 
the college leadership is not in a position to change the situation immediately. The leadership is however, asked to present the 
urgent necessity of  change to GLO.  

Recommendation 9:

The librarian has a special training, but only works 20% for the college. She is, however, training two ladies so that the library 
can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).

Recommendation 10:

The various departments of Theology are being covered by the book holdings of the library except for books on liturgy. The 
number of periodicals on academic level is limited and should be extended. 

• Financial policies, procedures, records and conditions are sound and there is general stability.

Recommendation 11:

All staff are self-employed and therefore their salaries are not governed by the College. Staff agree to offer their 
services to the College and bind themselves to this agreement through a memorandum of understanding. Only 
two ancillary staff member, the cook and the cleaner, draws a wage through College finances. In most cases fund 
raising is not in conflict with college responsibilities (support from missionary societies). However, it was 
reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.
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can be attended to soon at 100%. Once the librarians will be available through the whole week, the checkout system for 
borrowing books should be revised to avoid the loss of books (by students or people from outside).
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reported by staff members that especially for women, who can rarely preach in churches, fund raising can cause 
problems and create psychological stress during every day work.
The school points out that while holding on to living by faith the leadership is aware of some of the difficulties 
faced by female staff and has already taken steps to ameliorate that situation through raising supporters.
The VET would ask the school leadership to continue following on that line.
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