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Schools are reviewed by an external Visiting Evaluation Team according to the standards outlined in 
the Fourth Edition 2006 of the EEAA Manual.  The following grading scale is used: 

4  Full compliance. The school evidences a high degree of quality and 
operates at the level of the EEAA standard. 

3  Partial compliance. The school comes close to satisfying the standard. 
Recommendations usually follow.  

2  Work needed.  The school must work on the recommendations to 
improve significantly in the given standard.  Requirements are 
also usually given.  

1 Much work needed. The standard is not in operation and the school will 
need to follow the given requirements. 

The form is organized following the Standards described in section  3.2 of the EEAA Manual. Grades and 

recommendations/requirements are given for each item of evidence and then a summarized “Report 
statement” is provided for each general standard.  Notice that the comments relative to each item are 
divided in “recommendations” and “requirements”. The report concludes with an overall assessment of 
the school and recommendation to the Council.  

 

General information 

Name of theological school Theologisches Seminar Rheinland TSR 

Wölmersen (Germany) 
 

Names of Visiting Evaluation Team 
Members 

Dr Bernhard Ott (team leader) 

Dr Corneliu Constantineanu 

Rana Wazir  
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Visitation Category 

 Orientation 

 Courtesy 

 Candidacy 

 Accreditation 

 Review 
 

Specify the programme of study that is 
object of the visit and level of 
accreditation  

Certificate (1 year - 60 ECTS) - Bibelschule 

Diploma (2 years - 120 ECTS) - Theologische 
Fachschule 

Vocational Bachelor (3 years - 180 ECTS) - 
Theologisches Seminar, Grundstudium 

Vocational Master (2 years - 120 ECTS) 

 
 

Introductory comments to the Visit 

TSR has been a member of EEAA since 1991. Candidacy Visit took place 2010 and a first Accreditation Visit was conducted 2011. 
Accreditation was granted by the EEAA Council in its meeting of fall 2011 for the four programs with no requirements but 
several recommendations: 

- Vocational Bachelor (180 ECTS) 

- Diploma (120 ECTS) 

- Certificate (60 ECTS) 

- Vocational Master (120 ECTS) 

 

This Review Visit took place from Monday 20th to Wednesday 22nd February 2017. It included the following elements: 
Monday, February 20: 

- Initial meeting of VET 
- Supper with leadership team – orientation – finalising of visitation schedule 
- Meeting with Chief Administrative Officer 

Tuesday, February 21: 
- Attending classes 
- Attending chapel time 
- Tour of facilities 
- Orientation session with students and staff 
- Meeting with academic dean 
- Meeting with student representatives 
- Meeting with librarian – visiting library 
- Meeting with faculty 
- Meeting with member of the board (telephone conversation) 
- Meeting with principal 
- Inspection of documents 

Wednesday, February 22: 
- Attending classes 
- Meeting with field ed director/dean of students 
- Meeting with academic administrator 
- Meeting with alumni 
- Inspection of documents 
- Writing report 
- Final meeting with leadership team – presentation of report 

 
The Visitation Team was warmly welcomed and the visit was carried out in a collegial atmosphere. The VET was given access to 
all information they asked for. The result of the visit is reported below: 
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Review Form 

Standard 4 3 2 1 Recommendations Requirements 

1.  Integration and implementation of core values and statement of faith into all activities 

Core Values are recognizable in the programme 
and general operations (refer to Membership 
Application Form) 

1. Faithful to doctrine 

 

                

2. Trusted by the church            

3. Excellent in academics            

4. Operating as community                 

5. Integrated in approach                 

6. Aimed at service                 

7. Focused on outcomes                  

8. Evaluated with integrity            

9. Governed with competency             

10. Managed efficiently                 

11. Effective within context                 

The statement of faith is integrated into all 
activities 

                

Report statement:  

Core values of EEAA are recognizably integrated in all areas of the programs. 

 

2.  Strategic plan that is approved by the governing body and relates to the institution’s operation. 

Appropriate written mission statement       

Appropriate short and long term development 
plans 

     Requirement 1 

Clearly formulated learning outcomes     Recommendation 1  

Clear programme profile       

Clear academic/vocational distinction        

Report statement:  

The seminary has a clear vision within the overall mission of New Life Ministries. The programs offered by TSR reflect this 
mission and vision.  

The structure of the programs is clear but the differentiation of Bachelor-level and Master-level is not spelled out explicitly. 
The Dublin Descriptors could serve as a helpful point of reference. 

Reflections and convictions on future development are articulated on several places in the SER but not spelled out in a written 
strategic plan. 

Requirement 1: A written short and long term development plan to be submitted with the next Annual Report summer 
2018. 

Recommendation 1: To look again at the Dublin Descriptors and make sure that the learning outcomes reflect the 
respective academic level of Bachelor and/or Master. 

 

3.  Programme that reflects learning outcomes in curriculum and learning activities. 
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Appropriate understanding of learning outcomes       

Appropriate procedure used in setting learning 
outcomes 

    Recommendation 2  

Learning outcomes are used appropriately to build 
curriculum 

    Recommendation 2  

Appropriate course syllabi       

Variety of appropriate learning activities       

Balanced curriculum       

Curriculum reflects learning outcomes       

Quality and content of lectures/seminars            

Report statement:  

A set of competence-based program-learning-outcomes is defined for each program in the SER, applying a taxonomy of 
professional competences, methodological competences, self-competences, and leadership competences. However some of the 
formulations need to be improved. The section “professional competences” is more a list of topics than the definition of 
competences. In the other areas not all statements define competences. 

The alignment of intended learning outcomes, learning activities, assessment tasks and assessment is not always evident in the 
syllabi and needs improvement. 

Recommendation 2: Further development in the alignment of learning outcomes, learning activities, assessment tasks and 
assessment, which may require some faculty training. 

 

4. Understanding and usage of ECTS and appropriate credit and duration scheme for level of study. 

ECTS are understood and used properly     Recommendation 3  

Correct number ECTS for level of study        

Correct duration for level of study       

Duration and ECTS correspond to national 
situation 

      

ECTS are awarded for all learning activities      Requirement 2 

Report statement:  

TSR has made considerable progress in the usage of ECTS. The overall counting for each year as well as the number of hours per 
credit are correct. 

There are still some deficiencies which need further development and improvement: 

• The curriculum year is very fragmented in many little pieces, some of them even 0.5, 1.0 or 1.5 ECTS. This is not the 
philosophy of the ECTS. 

• It seems, that in the syllabi the number of lectures is still the point of departure of the calculation and not the total 
learning time, which is then divided in several activities. 

• In some courses credits are given without any evidence of course work and assessment. 

Recommendation 3: With the next review of the curriculum the implementation of the ECTS philosophy needs to be 
developed and improved in all the aforementioned areas. 

Requirement 2: All courses for which credits are given need to have a grade (at least pass/fail). “Audited” is not 
acceptable. 

 

5. Student learning activities are evaluated in a way that is appropriate, consistent, transparent and ongoing. 

Appropriate Student Progress Files.          .  

Written assessment policy in place.            

Written right of appeal procedure.       

Assessment policy is clearly understood by 
students for all learning activities. 

      

Assessment is differentiated and adequate for 
different learning activities.  

    Recommendation 4  

Assessment is sensitive to the level of study.     Recommendation 4  
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ECTS grade understood and used.      Does not apply 

Where operating, final assessment is adequate.       

Report statement:  

TSR has developed several of the areas in this section since the last visit. Assessment policy as well as appeal procedures are in 
the student handbook now. 

Appropriate academic administration (student progress files) is provided. All relevant documents are filed systematically. 

From what the VET has seen, many assessment tasks focus on declarative knowledge (especially the “Fachprüfungen”) and they 
are examined and assessed through tests, in several cases multiple-choice questions are used. This is a rather one-sided way of 
assessment and not sufficient to assess learning outcomes at the Bachelor level (according to the Dublin Descriptors). Higher 
levels of reasoning need to be expected and assessed (see Taxonomies, such as Bloom or SOLO). 

Recommendation 4: To review the assessment tasks as well as the assessment procedures in light of the required 
academic competences defined in the Dublin Descriptors. This will lead to the implementation of a variety of appropriate 
assessment tasks which demonstrate the level of achievement at the Bachelor’s level. 

 

6.  Clear and consistent graduation requirements and appropriate documentation provided to graduates. 

Graduation requirements are clear.       

Graduation requirements are binding.       

Graduates are given a Transcript.       

Graduates are given an academic award from the 
school. 

      

Graduates are given a Diploma Supplement.       

Graduates are given an EEAA Certificate (for 
schools that are already accredited) 

           

Report statement:  

Graduation requirements are clear in the SER and spelled out in the student handbook.  

 

7.  Healthy Christian community is fostered and modelled. 

Social activities are organized.                 

Spiritual activities are organized.                 

Physical activities are organized.                 

Student organizations operate appropriately.            

Written code of ethics            

Disciplinary procedures outlined.            

Accountability to local churches.                 

Report statement:  

Community-life is one of the strengths of TSR, intentionally fostered by the school and appreciated by students and alumni. 
Student organization is in place and students feel sufficiently involved in the everyday management of studies and student life. 
Students initiate many activities on their own and have the support of the faculty. 

 

8. Curricula includes mentoring programmes, ministry experience and cultural awareness. 

Organized and efficient mentoring programme.            

Organized and efficient ministry experience 
programme. 

           

Written evaluations carried out for mentoring 
programmes and ECTS credits awarded. 

     Requirement 3 

Written evaluations carried out for ministry 
experience programmes and ECTS credits 
awarded. 

      

Students are exposed to their particular culture.            
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Students are exposed to multicultural dimensions.            

Report statement:  

Participation in group mentoring (Gemeinsam Leben – spiritual formation groups) is mandatory and credits are given. A syllabus 
has to be written for it. 

An individual mentoring programme (KONTUR) is offered (optional). No credits are given. TSR can be commended for the 
introduction of this program. 

Ministry experience is structured, defined in syllabi and credits are given accordingly. 

Requirement 3: A syllabus for mentoring groups needs to written and submitted with the next Annual Report (summer 
2018). 

 

9.  Clear organizational structure, organization and governance. 

Legal status is appropriate for national context.                 

Appropriate governance.            

Appropriate management and organization.            

Adequate record-keeping procedures.            

Adequate administration and secretarial 
provisions 

           

Internal quality assurance procedures are in place 
and operating 

     Requirement 4 

Faculty and learning activities are continually 
evaluated. 

      

Report statement:  

The organisational structure (governance and management) of the seminary is set up properly within the overall structure of 
New Life Ministries. The relationship between the theological school and the larger institution is clearly defined and the future 
of the seminary is secured within the framework of New Life Ministries. 

There is an awareness of the importance of formalized quality development and several cycles of evaluation and follow-up are 
in place. However, a comprehensive quality assurance policy for the entire institution is lacking and needs to be developed. 

Requirement 4: To provide a written Quality Assurance Policy which summarizes the different procedures and processes 
(evaluation and follow-up) for the entire seminary. 

 

10.  Faculty members have suitable qualifications and carry realistic work loads. 

Faculty possess adequate academic and 
professional qualifications for level of study. 

           

Faculty possess fitting spiritual and character 
qualities. 

           

Faculty is sufficient in number and carries 
realistic work load. 

           

Plans are implemented for faculty development 
and research  

    Recommendation 5  

Report statement:  

TSR can be commended for the development of its faculty over the last years. All members of the main faculty (full-time) have 
Masters or Doctoral degrees, two of them are just completing their PhD. Some of the part-time faculty do not have the 
required academic qualifications but sufficient professional training and experience in their field of teaching. 

At the Master´s level faculty hold doctoral degrees with some exceptions. The following provision is in place: “In cases where 
teachers without a PhD are giving courses, a mentoring teacher with a PhD is designated as responsible supervisor” (SER). 

TSR invests in faculty development (mainly through the support of doctoral studies).  

Recommendation 5: A formalized “Faculty Development Policy” is not in place and TSR is encouraged to formalize such a 
policy. 

 

11.  Suitable student access standards are implemented. 

Access is appropriately regulated by the standards 
for each level of study. 

     Requirement 5 
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Policy is established and implemented for special 
access cases. 

     Requirement 5 

Procedures are in place to evaluate commitment 
to Christian truth, values and ethics.  

           

Report statement: 

In the majority of cases the EEAA requirements are met (which are “completion of secondary education”; in Germany: Abitur 
or 10 years of school plus completed professional education of at least 3 years). However, TSR also accepts a limited number of 
students without the formal entrance qualification. This practice requires a clearly defined policy for special access. 

Requirement 5: For those students who do not meet the EEAA requirements a written special access policy needs to be in 
place, defining the limited number of cases in percentages as well as all the other conditions). To be submitted with the 
next Annual Report summer 2018. 

 

12.  Facilities are adequate for educational objectives. 

Campus is suitable.                 

Housing and student services are adequate.                 

Library is adequate for level of study.                 

Library keeping procedures are adequate.                 

Development plan for the library     Recommendation 6  

IT provision for students.                 

Report statement:  

The seminary is located on the campus of New Life Ministries. The facilities provide sufficient space for the seminary. 

TSR has invested in the development of the library in recent years. TSR does not have a professionally trained librarian. A 
member of the faculty is responsible for the library. The library is well organized and library keeping procedures are adequate. 
However a more formalized assessment and development of the library would greatly enhance the quality of the library in the 
future. 

Recommendation 6: To form a library committee in order to conduct a systematic and periodic assessment of the 
collection and to conduct the development of the library including acquisitions and budgeting. 

 

13.  Financial policies, procedures, records and conditions are sound and there is general stability. 

Sound financial status            

Adequate development fund and planning            

Appropriate and clearly communicated student 
fees. 

           

Adequate compensation for staff and faculty            

Stability in leadership            

Stability in staff and faculty            

Stability in enrolment             

Report statement:  

TSR is in a stable financial situation. It is part of the larger entity of New Life Ministries. The relation between New Life 
Ministries as a whole and the seminary seems properly structured and the viability of the seminary is secured. 

Stability of leadership, staff and faculty is appropriate (within the boundaries of normal fluctuation). The enrolment figures 
have been stable over the last few years. 

 

14  Healthy public relations and truthful publicity. 

Appropriate Information Package and Course 
Catalogue 

                

Truthful publicity and appropriate usage of 
academic nomenclatures 

                

Good relationships with national and local 
community 

                



EEAA School Review  

 

Good relationships with wider Christian 
community 

                

Contact with potential student employers                 

Publicity tools for potential students                 

Alumni programme            

Report statement:  

The school is to be commended for its good publicity materials – catalogue, website, brochures. The usage of academic 
nomenclature is correct. 

 

 

Conclusions and recommendations to the EEAA Council 

 

Overall assessment of the school and recommendations to the EEAA Council 

Based on the thorough study of documents and the visit, the VET recommends to the Council that accreditation is 
renewed for the following programmes of Theologisches Seminar Rheinland: 

- Vocational Bachelor (180 ECTS) 

- Diploma (120 ECTS) 

- Certificate (60 ECTS) 

- Vocational Master (120 ECTS) 

 

With the following requirements and recommendations: 

Requirement 1: A written short and long term development plan to be submitted with the next Annual Report summer 
2018. 

Requirement 2: All courses for which credits are given need to have a grade (at least pass/fail). “Audited” is not 
acceptable. 

Requirement 3: A syllabus for mentoring groups needs to written and submitted with the next Annual Report (summer 
2018). 

Requirement 4: To provide a written Quality Assurance Policy which summarizes the different procedures and processes 
(evaluation and follow-up) for the entire seminary. 

Requirement 5: For those students who do not meet the EEAA requirements a written special access policy needs to be in 
place, defining the limited number of cases in percentages as well as all the other conditions). To be submitted with the 
next Annual Report summer 2018. 

 

Recommendation 1: To look again at the Dublin Descriptors and make sure that the learning outcomes reflect the 
respective academic level of Bachelor and/or Master. 

Recommendation 2: Further development in the alignment of learning outcomes, learning activities, assessment tasks and 
assessment, which may require some faculty training. 

Recommendation 3: With the next review of the curriculum the implementation of the ECTS philosophy needs to be 
developed and improved in all the aforementioned areas. 

Recommendation 4: To review the assessment tasks as well as the assessment procedures in light of the required 
academic competences defined in the Dublin Descriptors. This will lead to the implementation of a variety of appropriate 
assessment tasks which demonstrate the level of achievement at the Bachelor’s level. 

Recommendation 5: A formalized “Faculty Development Policy” is not in place and TSR is encouraged to formalize such a 
policy. 

Recommendation 6: To form a library committee in order to conduct a systematic and periodic assessment of the 
collection and to conduct the development of the library including acquisitions and budgeting. 

In closing the VET team wants to extend a special word of thanks to the leadership team of Theologisches Seminar 
Rheinland for the atmosphere of hospitality, openness and cooperation. We wish the school God’s blessing in their efforts 
to seek excellence in the service of God’s Kingdom. 
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Signatures of VET team Bernhard Ott 

Corneliu Constantineanu 

Rana Wazir 

 

Name and signature for 
acceptance of the report from 
school leadership 

 

 

Current Date February 22 2017 

 
 

 
The European Evangelical Accrediting Association is a non-profit higher education network. 

 

Via dei Lucumoni 33   01015 Sutri (VT) - Italy  - Telephone  +039-761-419001 Fax  +039-761-608836  Email  office@eeaa.eu  
Website: www.eeaa.eu 

 


